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— - LOINGI PAU ——

Trong boi canh hién nay, gido duc nghé nghiép (GDNN) la linh vuc
ngay cang thu hut su quan tam clia cac cap, cac nganh va toan xa
héi. Trong cong tac nghién cuu, hoach dinh chinh sach va hoat dong
GDNN, nham dap Ung yéu cau cla thi trudng lao dong va yéu cau vé
nhan luc chat lugng cao cla dat nudc doi hoi can co su théng nhat
vé cac thuat ngl va khai niém ap dung trong linh vuc gido duc nghé
nghiép. Do tinh chat phic hgp va su d6i maéi khéng ngling trong linh
VUC nay, can thudng xuyén ra soat va cap nhat cac thuat ngir dé phan
anh su thay déi clia hé théng, chinh sach, cac chuidn muc, quy trinh va
chuong trinh GDNN.

Thuat ng( Gido duc nghé nghiép do Vién Khoa hoc Gido duc nghé
nghiép chon loc bién soan véi su ho trg ctia Chuong trinh hop tac
Viét-Duc “D6i méi Dao tao nghé Viét Nam” do Téng cuc Gido duc nghé
nghiép cling T6 chic Hop tac Phét trién Buc (GIZ) phéi hop thuc hién
VGi su Uy nhiém cta Bd Hgp tac Kinh té va Phat trién Cong hoa Lién
bang Duc (BMZ) va su tu van cuda Vién Gido duc va dao tao nghé Cong
hoa Lién bang Duc (BIBB).

Thuat ngl Gido duc nghé nghiép dugc trinh bay dugi dang song
ng( Viét-Anh. Cac thuat ngr dugc sdp xép theo bang chir cai tiéng
Viét, trang canh do la phién ban tiéng Anh tuong tng. Ti€p theo, dé
gilp ngudi st dung tra ctru thuat ngl theo tiéng Anh, & phan cudi
cUa cudn thuat ngtli, ching téi trinh bay danh sach tham chiéu cac
thuat ng( theo trinh tu bang chir cdi ti€éng Anh. Cac thuat nglt va dinh
nghia thuat ng{ tiéng Viét dugc trich tur Luat Gido duc nghé nghiép
nam 2014, cac nghi dinh, thong tu hudng dan thuc hién Luat Gido
duc nghé nghiép va cac van ban phap luat co lién quan. Cac thuat

ng( tiéng Anh dugc trich tir cuén sach song ngir (Anh-Viét) Dao tao
nghé: Thuat ngr chon loc do Vién Khoa hoc Gidao duc nghé nghiép
(tién than 1a Trung tam Nghién ciu Khoa hoc Day nghé) bién soan va
xuat ban nam 2007 dua trén ban géc ctia T6 chiic Lao déng Quéc té
(ILO) xudt ban nam 1986; Thuat nglr vé Thi trudng lao dong va Xay
dung chuong trinh ctia Quy Dao tao chau Au (ETF), 1997; Thuat ng
Chinh sach Gido duc nghé nghiép, Trung tam Phat trién Pao tao nghé
Chau Au (CEDEFOP), 2008, 2011, 2014; Thuat ngr GDNN truc tuyén
TVETipedia ctia Trung tam Quéc té vé Gido duc ky thuat va Pao tao
nghé thuéc T6 chiic Gido duc, Khoa hoc va Van héa Lién Hiép Qudc
(UNESCO-UNEVOC), Thuat nglt Gido duc nghé nghiép ctia Trung tam
Nghién ctru Dao tao nghé Uc (NCVER), 2013; Thuat ngir Gido duc nghé
nghiép, T6 chiic Gido duc ky thuat va Phat trién Ky nang Phi-lip-pin
(TESDA), 2010; va cac tai liéu thuat nglr GDNN ctia ASEAN, In-d6-ne-
Xia V.v.

Do nguén luc va thai gian cé han, Thuat ngir Gidao duc nghé nghiép
khong tranh khéi nhiing thiéu sot, Vién Khoa hoc Gido duc nghé
nghiép rat mong nhan dugc nhiing nhan xét, gép y clia nguai st dung,
giup chung téi cap nhat va hoan thién cuén thuat ngit. Cac goép y
xin gui vé Vién Khoa hoc gido duc nghé nghiép theo dia chi: Tdng 14,
Toa nha Lién co quan B Lao dong - Thuong binh va Xa héi, sé 3 Ngé 7
Tén Thdt Thuyét, Qudn Cau Gidy, Ha Noi hoac hop thu dién td: vien.
khgdnn@molisa.gov.vn
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— FOREWORD ——

Strengthening vocational education and training (VET) is a matter
of great concern of the Government of Viet Nam and its society. In
the context of a demand-oriented VET development, it is crucial
to establish an accurate and consistent system of VET concepts
and terminologies to be utilised in VET research, policy and other
VET relevant documents. Due to the complexity and continuous
developments in VET, a regular review and update of VET
terminologies is required to reflect the modifications of the VET
system, policies, standards, processes and programmes.

The Glossary of VET Terminology is developed by the National Institute
for Vocational Education and Training (NIVET) with the support of
the Vietnamese-German Programme “Reform of TVET in Viet Nam’,
implemented in cooperation with the Directorate of Vocational
Education and Training (DVET) by the Deutsche Gesellschaft fiir
Internationale Zusammenarbeit (GIZ) GmbH on behalf of the German
Federal Ministry for Economic Cooperation and Development (BMZ).
The Glossary also received technical advice from the Federal Institute
for Vovational Education and Training (BIBB) in Germany.

The Glossary is presented both in Viethamese and English. In the
Glossary terms are arranged alphabetically in Vietnamese on the left-
hand side, whilst the English equivalent can be found on the right-
hand side. A reference list of terms is placed at the end of the Glossary
in English alphabetical order to facilitate the users’ search in English
language. The VET terms and definitions in Vietnamese language
are excerpted and cited from the Law on Vocational Education and
Training of 2014, the Law guiding documents and other related legal

documents. The terms and definitions in English language are derived
from various sources, including the Glossary of VET Selected Terms
developed and published by the National Institute for Vocational
Education and Training (formerly Research Centre for Vocational
Training) in 2007 based on the ILO’s original publication in 1986;
Glossary of Labour Market Terms and Standards and Curriculum
Development Terms developed by the European Training Foundation
(ETF), 1997; Terminology of European education and training policy
published by the European Centre for the Development of Vocational
Training (CEDEFOP), 2008, 2011, 2014; the online TVETipedia of the
International Centre for Technical and Vocational Education and
Training under the United Nations Educational, Scientific and Cultural
Organisation (UNESCO-UNEVOC); Glossary of VET developed by
the Australian National Centre for Vocational Education Research
(NCVER), 2013; the TVET Glossary of Terms published by TESDA, the
Phillippines in 2010 and other glossaries of VET terms from ASEAN,
Indonesia etc.

Due to the limited resources and time, the Glossary contains some
shortcomings. However, NIVET is pleased to receive comments/
feedback from users for subsequent updates and improvements.
Please send your comments/feedback to the National Institute for
Vocational Education and Training at the address: 14" floor, MoLISA’s
Office Building, No.3 Alley 7, Ton That Thuyet Street, Cau Giay District,
Hanoi or email: vien.khgdnn@molisa.gov.vn

THE EDITORS’ BOARD
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Baikiém tra daura

Bai kiém tra danh cho cac hoc vién tai thai diém két thuc mot
khoa hoc hodc chuang trinh dé chic chan rang cac muc do
nang luc (kién thirc, ky ndng) quy dinh da dat dugc hay chua.
Nguén: NIVET, 2007; ILO, 1986
Bai kiém tra ky nang
Mot danh gia khach quan vé nang luc thuc hién mét cong viéc
cu thé cda hoc vién; két qua danh gia dugc st dung cho viéc
theo déi qua trinh hoc tap cla hoc vién trong suét khéa dao
tao. Danh gia nay cing dugc st dung tai nai lam viéc dé xac
dinh muc dé ki nang dugc ap dung dé thuc hién hiéu qua mot
cong viéc, va do d6, c6 thé nang cao ky nang.

Nguén: NIVET, 2007; ILO, 1986
Bai kiém tra nang luc

Hinh thuic kiém tra dé xac dinh nang luc ctia hoc vién va dé
danh gia nhu cau dao tao boi dudng, néu can thiét.

Nguén: NIVET, 2007; ILO, 1986
Bao dam chat luong

Bao dam chat lugng la mot cau phan ctia quan ly chat lugng
tap trung vao viéc dam bao su tin tudng doi véi cac yéu cau vé
chat lugng dugc thuc hién. Trong gido duc va dao tao, bao dam
chat lugng lién quan dén cac qua trinh dugc lap ké hoach va cé
hé théng nham dam bao su tin tudng trong thiét ké chuong
trinh, t6 chiic dao tao va cap ching nhan trinh do trong mot
hé théng gido duc va dao tao. Bdo dam chat lugng giup bao
vé quyén lgi clia cac bén lién quan va dau tu clia ho vao mot
chuong trinh dao tao da dugc kiém dinh chat lugng.
Nguén: Huéng dan cdc Nguyén tdc bao dam chdt luong va
Cbng nhdn hé théng chiing chindng luc ciia ASEAN

Hay:

Post-test

A test administered to trainees at the end of a training course
or programme to ascertain whether the prescribed levels of
competence (skills, knowledge) have been reached.

Source: NIVET, 2007; ILO, 1986
Skill Test

An objective assessment of a trainee’s performance of a
specific task which is subsequently used to monitor his
progress during the course of a training programme. This
assessment can also be used on-the-job to determine the
level of skill applied for efficient accomplishment of a task and
can therefore lead to upgrading.

Source: NIVET, 2007; ILO, 1986
Performance test

A form of examination to determine a trainee’s competence and
to evaluate the amount of further training required, if any.

Source: NIVET, 2007; ILO, 1986
Quality assurance

Quiality assurance is a component of quality management and
focused on providing confidence that quality requirements
will be fulfilled. In relation to education and training services,
quality assurance refers to planned and systematic processes
that provide confidence in the design, delivery and award of
qualifications within an education and training system. Quality
assurance ensures stakeholders interests and investment in
any accredited programme are protected.

Source: ASEAN Guiding Principles for Quality Assurance and
Recognition of Competency Certification Systems

Or:



Bao dam chat lugng la cac qua trinh va tha tuc dugc thuc hién
nham dam bao rang cac trinh d6, hoat déng danh gia va cac
chuang trinh dao tao dap Uing dugc cac tiéu chudn nao do.

Nguén: TVETipedia Glossary: ILO (SED) 2007, Global
Bac (trinh do)

Mot phan doan trong hé théng thir bac dugc st dung dé phan
nhom cac trinh d6 dugc thua nhan tuong duong. Mét bac
thudng dung dé chi cap dé phuc hgp cia chuan dau ra thuéc
mot trinh d6 nao do.

Nguén: Khung Tham chiéu Trinh d6 ASEAN
Bi quyét
Nang luc ky thuat hoac su théng thao két hop vai kinh nghiém
trong mot hoat déng nghé nghiép hodc chuyén mon.

Nguén: NIVET, 2007; ILO, 1986

Binh dang gidi
Quyén tiép can va tham gia gido duc ciing nhu huéng loi tur
nhiing diéu kién, quy trinh va thanh tuu gido duc c6 nhay cdm
gidi, dong thoi dat dugc nhiing két qua gido duc cé y nghia gén
lgi ich gido duc véGi ddi song kinh té va xa hoi.

Nguén: UNESCO Santiago, Nghién ctru so sdnh khu vuc
lan tharba (TERCE) 2012, My La-tinh

Béi dudng/dao tao nang cao
Dao tao tiép va b6 sung cho dao tao ban dau.

DPao tao ngan han thudng dugc té chic sau dao tao ban dau véi
muc tiéu bd sung, nang cao hodc cap nhat thém kién thc, ki
nang va/hoac nang luc da tiép thu dugc trong dao tao trudc do.

Ngudn: NCVER, 2013, Australia

Processes and procedures for ensuring that qualifications,
assessment and programme delivery meet certain standards.

Source: TVETipedia Glossary: ILO (SED) 2007, Global

Level

A stage in a hierarchical system used for grouping qualifications
that are deemed to be broadly equivalent. The level
typically refers to the complexity of learning outcome in any
qualification.

Source: ASEAN Qualification Reference Framework
Know-how
Technical competence or expertise combined with experience
in a professional or occupational activity.
Source: NIVET, 2007; ILO, 1986

Gender equality

Right to access and participate in education, as well as to
benefit from gender sensitive educational environments,
processes and achievements, while obtaining meaningful
education outcomes that link education benefits with social
and economic life.

Source: UNESCO Santiago, The third regional comparative and
explanatory study (TERCE) 2012, Latin America

Further training
Training subsequent and complementary to initial training.

A short-term targeted training typically provided following
initial vocational training and aimed at supplementing,
improving or updating knowledge, skills and/or competences
acquired during previous training.

Source: NCVER, 2013, Australia
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Can bo dao tao

Thuat ngit chung chi ngudi hudng dan, dao tao vién, gido vién
va cac chuyén gia lién quan thuc hién cac hoat déng dao tao.
Can bo dao tao ciing bao gdm mét sé nhan vién hanh chinh c6
lién quan dén ca s& dao tao va chuong trinh dao tao.

Nguén: NIVET, 2007; ILO, 1986
Can bo quan ly dao tao
Ngudi dugc tuyén dung dé thuc hién mét hodc mét s6 cong
viéc chinh vé giam sat, t6 chuc va lap ké hoach dao tao nghé tai
nai lam viéc hodc ngoai noi lam viéc.

Nguén: NIVET, 2007; ILO, 1986
Cau tractrinh dé
M6t nhédm céc trinh d6 dugc té chic, két ndi véi nhau.

Nguén: ETF, 1997

Chi phi
Gia tri dau vao dugc dung dé san xuat hang héa hoac dich vu

va thuong dugc do bang tién da chi cho viéc tao ra hang héa,
dich vu dé.

Nguén: ETF, 1997
Chi phi dao tao
Chi phi dao tao bao gém cac khoan chi c6 chiing tir hgp 1€ chi
trad cho nguai day, tai liéu hoc tap, nguyén nhién vat liéu thuc

hanh, thuc tap; khdu hao co s& vat chat, thiét bi va cac chi phi
can thiét khac cho viéc dao tao.

Nguén: Ludt Gido duc nghé nghiép, 2014

Training staff

Global term to cover vocational training instructors, trainers,
teachers and related specialists conducting training activities.
It may also include certain categories of administrative staff
concerned with training programmes and institutions.

Source: NIVET, 2007; ILO, 1986
Training officer

Person employed by one or several undertakings mainly to
supervise, organise and plan vocational training carried out
inside or outside the undertaking(s).

Source: NIVET, 2007; ILO, 1986
Qualifications structure

An organised body of mutually connected qualifications.
Source: ETF, 1997

Costs

Costs are the value of the inputs used to produce any goods or
services, measured usually in terms of the money spent on them.

Source: ETF, 1997

Training cost

Training cost includes expenses backed up by valid supporting
documents and paid for teachers, training materials, material
used for practice training and internship, depreciation of
training facilities, equipment and other related expenses for
vocational training.

Source: Law on Vocational Education and Training, 2014



Chi phi dao tao truc tiép

Hang muc chi phi lién quan truc ti€p dén dao tao hoac phat
sinh tUr hoat déng dao tao. Cac hang muc bao gom: d6 dung
tiéu hao dugc st dung trong qua trinh dao tao, van phong
pham, tailiéu, dich vu tién ich (dién, nudc), dia diém va thiét bi.

Nguén: UNESCO-UNEVOC TVETipedia: TESDA 2010, Philippines
Chi sé béi canh (chat luong gido duc va dao tao nghé)

S6 lieu théng ké hoac do ludng dua ra thong tin dinh tinh va
dinh lugng vé béi canh gido duc nghé nghiép, vi du nhu thgi
lugng gidng day, su da dang vé ngudi hoc, s6 gid giang day cho
tung cha dé, chat lugng dao tao gido vién, chat lugng chuong
trinh v.v.

Nguén: CEDEFOP, 2003

Chi sé chinh danh gia két qua thuc hién (KPI)
(con dugc goila Chi sé thanh céng)

Cac chi s6 gitp mét t6 chiic xac dinh va do ludng tién bo dat
dugc muc tiéu ctia minh. Khi mét t6 chic da phan tich siménh,
xac dinh cac bén lién quan va xac dinh muc tiéu ctia minh, thité
chiic d6 can xac dinh cach do ludng tién bo dat dugc trong tién
trinh thuc hién cac muc tiéu dét ra. Chi s6 danh gia két qua thuc
hién chinh la cong cu do ludng dé.

Nguén: UNESCO-UNEVOC TVETipedia: TESDA 2010, Philippines
Chi sé két qua dau ra trong gido duc nghé nghiép

Théng ké do ludng két qua clia gido duc nghé nghiép.Vidu nhu
nang luc thuc hién cong viég, ty 1é tiép tuc di hoc & bac trinh d6
cao han, ty 1é tham gia vao thi truong lao déng.

Nguén: ISO 1994

Direct training cost

Item of costs that are specifically traced to or caused by the
training. Iltemsinclude, among others, consumables used in the
course of the programme, training supplies, materials, utilities,
venue and equipment.

Source: UNESCO-UNEVOC TVETipedia: TESDA 2010, Philippines

Context indicator (of quality in vocational education and
training)

Statistics or measure giving quantitative and/or qualitative
information on the context of VET, e.g. duration of training,
diversity of learners’ population, the number of hours taught
for each topic, quality of training of teachers and trainers,
quality of curricula, etc.

Source: CEDEFOP, 2003

Key performance indicators (KPIs)
(also known as Key Success Indicator)

Indicators help an organisation define and measure progress
toward organisational goals. Once an organisation has
analysed its mission, identified all its stakeholders, and defined
its goals, it needs a way to measure progress toward those
goals. Key Performance Indicators are those measurements.

Source: UNESCO-UNEVOC TVETipedia: TESDA 2010, Philippines

Outcome indicatorin VET

Statistics on the outcomes of VET measuring, for example, job
performance, rate of access to the next level of education or
rate of participation in the labour market.

Source: 1SO 1994



m Chuan dao tao

Nh{ng noi dung trong Quy ché dao tao, & d6 cung cap théng
tin va yéu cau quan trong dé cac co sé gido duc nghé nghiép
can nhac khi thiét ké cac chuong trinh dao tao tuong ung vai
mot trinh d6 quéc gia (xem dinh nghia vé trinh d6); bao gém
thong tin vé thiét ké va thuc hién dao tao, yéu cau dau vao cla
hoc vién, cdng cu va thiét bi dao tao va trinh do gido vién.

Nguén: UNESCO-UNEVOC TVETipedia: TESDA 2010, Philippines

Chuan dau ra/ Két qua hoc tap/Thanh tich hoc tap

Tap hop céc kién thic, ky nang va/hodc nang luc ma ca nhan
dat dugc va/hodc thé hién dugc sau khi hoan thanh mot qua
trinh hoc tap theo hinh thic chinh quy, khéng chinh quy hoac
phi chinh quy.
Hay:
Tuyén bd vé nhiing gi mét ngudi hoc biét, hi€u va cé thé lam
sau khi hoan thanh mét qua trinh hoc tap va dugc xac dinh vé
mat kién thuc, ky nang va nang luc.

Nguén: CEDEFOP, 2014
Hay:
Chuan dau ra dugc hiéu la nhiing tuyén bé ré rang vé nhiing gi
ngudi hoc dugc ky vong sé phai biét, hiéu va/ hoac lam duoc
nha két qua ctia mét qua trinh hoc tap. Chudn dau ra mé ta roé
rang vé thanh tich hoc tap.

Nguén: Khung Tham chiéu Trinh @ ASEAN
Chuyén déi két qua hoc tap

Trinh d6 dat dén muc ma kién thuc, ky nang va nang luc co6
thé st dung dugc trong médt moi trudng gido duc hodc nghé
nghiép méiva’/hodc dugc cdng nhan va chiing nhan.

Nguén: CEDEFOP, 2008

n Training standards

This refers to the sections of the Training Regulations that gives
information and important requirements for TVET providers to
consider when designing training programmes corresponding
to a national qualification (see definition of qualification); this
includes information on curriculum design, training delivery,
trainee entry requirements, training tools and equipment, and
trainer qualifications.

Source: UNESCO-UNEVOC TVETipedia: TESDA 2010, Philippines
Learning outcome(s)/ learning attainments

Set of knowledge, skills and/or competences an individual has
acquired and/or is able to demonstrate after completion of a
learning process, either formal, or non-formal or informal.

Or:

Statement of what a learner knows, understands and is able to
do on completion of a learning process, which are defined in
terms of knowledge, skills and competence.

Source: CEDEFOP,. 2014

Or:

Learning outcomes are clear statements of what a learner
can be expected to know, understand and/or do as result of
a learning experience. Learning outcomes provide a clear
statement of achievement.

Source: ASEAN Qualifications Reference Framework
Transferability of learning outcomes

Degree to which knowledge, skills and competences can be
used in a new occupational or educational environment, and/
or be validated and certified.

Source: CEDEFOP, 2008



Chuyén dai tin chi

Qua trinh ma cac tin chi dat dugc 8 mot co sé dao tao hodc hé
théng nay c6 thé dugc cdng nhan & mot ca s& dao tao hoac hé
théng khac. Nguén:ILO (SED) 2007, Global

Chuyén ky nang

Chuyén ky nang la khi mét ngudi ¢ thé lam viéc cé hiéu qua
hon trong méi trudng méi khi da c6 cac ky nang lién quan hodc
khi c6 thé hoc dugc nhiting ky nang mdéi mét cach nhanh chéng
nhd ¢6 nhiing ky nang da hoc tu truéc.

Nguén: ETE, 1997
Chuing chi

Van ban dugc cap dua trén viéc hoan thanh moét khéa hoc, mot
chuaong trinh gido duc hoac mét chuang trinh dao tao hoac
vuot qua mot ky thitai moét co sé gido duc hodc dao tao.

Nguén: NIVET, 2007; ILO, 1986
Chiing nhan két qua hoc tap

Qua trinh cap ching chi, bang tét nghiép hodc cong nhan mot
chuc danh dé ching thuc mot cach chinh thiic cac két qua hoc
tap (kién thic, chuyén mon, ky nang va/hoac nang luc) ma mot
ca nhan dat dugc va da dugc ca quan cé tham quyén danh gia,
xac nhan theo tiéu chuan quy dinh.

Nguén: UNESCO-UNEVOC TVETipedia: CEDEFOP 2008, Europe
Chiing thuc két qua hoc tap

Su phé chudn ctia mét co quan c6 tham quyén doi vai két qua
hoc tap (vé kién thuc, ky ndng va/hodc nang luc) ctia mot ca
nhan dat dugc trong moi truong hoc tap chinh quy, khéng
chinh quy hoac phi chinh quy va da dugc danh gia theo cac tiéu
chixac dinh, ddng thai tuan th cac yéu cau cda tiéu chuan xac
nhan két qua hoc tap. Thong thudng sau khi ching thuc két
qua hoc tap thi sé dugc cap bang.

Credit transfer

The process by which credits gained in one institution or
system may be recognised in another institution or system.

Source: ILO (SED) 2007, Global
Transfer of skills

Someone can be more effective in a new situation when they
have relevant skills acquired previously, or when they can learn
new skills rapidly because of what they have learned previously.

Source: ETF, 1997

Certificate

A document given upon successful completion of a course,
educational or training programme or upon passing an
examination in an educational or training institution.

Source: NIVET, 2007; ILO, 1986
Certification of learning outcomes

The process of issuing a certificate, diploma or title formally
attesting that a set of learning outcomes knowledge, know-
how, skills and/or competences) acquired by an individual have
been assessed and validated by a competent body against a
predefined standard.

Source: UNESCO-UNEVOC TVETipedia: CEDEFOP 2008, Europe
Validation of learning outcomes

Confirmation by a competent body that learning outcomes
(knowledge, skills and/or competences) acquired by an
individual in aformal, non-formal or informal setting have been
assessed against predefined criteria and are compliant with
the requirements of a validation standard. Validation typically
leads to certification.



va/hodc:

Qua trinh phé chudn ctia mét co quan c6 tham quyén doi véi
két qua hoc tap ctla moét ca nhan theo cac tiéu chuan lién quan.
Qua trinh ching thuc bao gom 4 budc:
Xac nhan théng tin qua phdng van nhimng kinh nghiém cu thé
clia ca nhan;
Luu tu liéu chidng thuc cho kinh nghiém cla cé nhan;
Danh gia chinh thdc nhiing kinh nghiém cta cd nhan;
Ching nhan két qua danh gia cho mot phan hoac toan phan
bac trinh dé.

Nguén: CEDEFOP, 2014
Chuong trinh (giao duc dao tao)
Ban tap hop cac hoat ddng lién quan dén viéc xay dung, t6
chtic va 1ap ké hoach gido duc dao tao, bao gom viéc xac dinh
rd muc tiéu, ndi dung, phuang phap hoc tap (ké ca danh gia) va
vat liéu, trang thiét bi cing nhu viéc bé tri, sdp xép gido vién va
ngudi huéng dan.
Binh luan: thuat ngl“chuong trinh” dé cap dén viéc xay dung,
t6 chiic va lap ké hoach cac hoat dong hoc tap, trong khi thuat
ng( “chuong trinh dao tao” dé cap dén viéc thuc hién cac hoat
dong doé.

Nguén: CEDEFOP, 2014
Chuong trinh giao duc theo hé théng kép
Cac chuong trinh két hop gitra gido duc trong nha trudng va
gido duc tai nai lam viéc. Ca hai hgp phan nay déu quan trong
(khéng chi don thuan la mot dot thuc tap hoac mot 16p hoc);
thai gian hoc tai noi lam viéc thuc té thudng chiém it nhat 50%
thoi gian ctia chuang trinh.

Nguén: UNESCO-UNEVOC TVETipedia: UNESCO UIS 2011, Global

and/or:

Process of confirmation by an authorised body that an
individual has acquired learning outcomes measured against
arelevant standard. Validation consists of four distinct phases:

Identification through dialogue of particular experiences of an
individual;
Documentation to make visible the individual’s experiences;
Formal assessment of these experiences; and
Certification of the results of the assessment which may lead to
a partial or full qualification.

Source: CEDEFOP,. 2014

Curriculum

Inventory of activities related to the design, organisation
and planning of an education or training action, including
definition of learning objectives, content, methods (including
assessment) and material, as well as arrangements for training
teachers and trainers.

Comment: the term curriculum refers to the design,
organisation and planning of learning activities while the term
programme refers to the implementation of these activities.

Source: CEDEFOPR, 2014

Dual system education programme

Programmes that combine school- or college- and work-based
education. Both components are substantial (i.e go beyond a
single internship or occasional class), although the work-based
part usually occupies 50% of the programme time or more.

Source: UNESCO-UNEVOC TVETipedia: UNESCO UIS 2011, Global



m Cong cu danh gia nang luc

Nhiing cong cu ma danh gié vién stt dung dé thu thap ching
cUr vé nang luyc ctia mot ca nhan. Nhiing cong cu nay dugc sur
dung véi cac phuong phap danh gia nhu quan sat/trinh dién,
phong van, kiém tra viét, nghién ctiu hd so hodc bao céo clia
bén thu ba.

Nguén: TVET Glossary, TESDA, 2010, Philippines
Céng nhan két qua hoc tap
Coéng nhan chinh thiic: qua trinh cdng nhan kién thic, ky nang
va nang luc théng qua:
Xac nhan viéc hoc tap;
Xac nhan két qua tuong duong, s6 tin chi hoac khudc tu;
Cap van bang, ching chi hoac danh hiéu.
va/hodc
Cong nhan clia xa hoi: sy cdng nhan gia tri kién thic, ky nang
va/hoac ndng luc badi cac bén lién quan vé kinh té va xa hoi.
Nguén: CEDEFOP, 2014
Céng nhan két qua hoc tap trudc day
Coéng nhan két qua hoc tap trudc day la qua trinh danh gia
nham xem xét két qua hoc tap clia mot ca nhan dé quyét dinh
muc d6 ma ca nhan dé da dat dugc so vdi yéu cau chuan dau
ra, chuan nang luc hoac tiéu chuan dau vao va/ hoac viéc hoan
thanh mét phan hodc toan bd moét trinh do.
Nguén: AQF 2007
Hay:
Qua trinh danh gia bao gom danh gia két qua hoc tap lién quan
ma mot ca nhan dat dugc trudc day (bao gébm hoc chinh quy,
phi chinh quy va khéng chinh quy) dé xac dinh va cong nhan s6
tin chi hoc tap ma ca nhan dé co6 duoc.

Nguén: Thudt ngt, Co quan Qudn ly Chdt lugng Ky néng, Uc

m Competency assessment tools

The actual instruments that the competency assessor uses to
collect evidence. These shall be in the forms of observation/
demonstration, oral interview, written test, portfolio or third-
party report.

Source: TVET Glossary, TESDA, 2010, Philippines

Recognition of learning outcomes

Formal recognition: process of granting official status to
knowledge, skills and competences either through:

Validation of learning;

Grant of equivalence, credit units or waivers;

Award of qualifications (certificates, diploma or titles).

and/or

Social recognition: acknowledgement of value of knowledge,
skillsand/orcompetencesbyeconomicand social stakeholders.

Source: CEDEFOP,. 2014
Recognition of prior learning (RPL)

Recognition of prior learning is an assessment process that
considers the individual’s learning to determine the extent
to which that individual has achieved the required learning
outcomes, competency outcomes, or standards for entry to,
and/or partial or total completion of, a qualification.

Source: AQF 2007
Or:

An assessment process that involves assessment of an
individual’s relevant prior learning (including formal, informal
and non-formal learning) to determine the credit outcomes of
anindividual application for credit.

Source: Glossary, Australian Skills Quality Authority



u Céng nhén lan nhau (vé trinh dd)

Su théa thuan gilra hai hay nhiéu nuéc cho phép cac van bang
va trinh dé clia quéc gia nay sé dugc chap nhan va cong nhan
b&i quéc gia khac va nguac lai.

Nguén: Thudt ngir gido duc nghé nghiép, Indonesia, 2013

Cong nhan mét trinh d6 nuéc ngoai
Viéc chinh thic chap nhan su phu hop ctia mét trinh d6 nudc
ngoai cho mét muc dich cu thé.

Nguén: SAQA 2013, South Africa

Cong tac hocsinh, sinh vién

Céng tac trong tdm clia nha trudng bao gém téng thé cac hoat
dong gido duc, tuyén truyén, quan ly, hé trg va cung cap dich
vu doi véi hoc sinh, sinh vién nham dam bao cac muc tiéu cla
gido duc nghé nghiép.

Nguén: Théng tu's6 17/2017/TT-BLDTBXH
ngay 30/6/2017 Quy ché céng tdc hoc sinh,
sinh vién trong trudng trung cdp, trudng cao ddng

Co caunghé nghiép
Nh{tng nghé dang ton tai hodc can thiét theo yéu cau ctianén kinh
té tai thoi diém nhat dinh, dugc phan chia theo linh vuc chuyén
mon, trinh d6 va s6 lugng nghé nghiép c6 san hodc c6 nhu cau.

Nguén: NIVET, 2007; ILO, 1986
Co'sdgiao ducnghé nghiép
1.Co s giao duc nghé nghiép bao gom:
Trung tam gido duc nghé nghiép;
Trudng trung cap;
Trudng cao dang.

u Mutual recognition

An agreement between two or more countries allowing
qualifications and statements of attainment issued by one country
to be accepted and recognised by another country and vice versa.

Source: Glossary of vocational education and training terminology,
Indonesia, 2013

Recognition of a foreign qualification
The formal acceptance of the appropriateness of a foreign
qualification for a specific purpose.

Source: SAQA 2013, South Africa

Student affairs

Student affairs include the key tasks that cover a whole range of
education, communication, management, support and service
delivery for students which are implemented by a VET institute
to ensure the achievement of its VET goals.

Source: Circular No.17/2017/TT-BLDTBXH dated 30 June 2017
prescribing the rules of student affairs in secondary VET schools and
colleges

Occupational structure

The occupations existing or required in an economy at any
given time, broken down by type of trade or profession, level of
qualification and number of occupations available or needed.

Source: NIVET, 2007, ILO, 1986

Vocational education and training institute

1. Avocational education and training institute can be:
avocational education and training (VET) centre;

a secondary VET school;

acollege.



2. Co sé gido duc nghé nghiép dugc t6 chic theo cac loai hinh
sau day:
Co s& gido duc nghé nghiép cong lap la co sé gido duc nghé
nghiép thudc s& hitu Nha nuéc, do Nha nudc dau tu, xay dung
cosdvat chat;
Co s6 gido duc nghé nghiép tu thuc la co s& gido duc nghé
nghiép thudc s& hitu clia cac t6 chiic xa hoi, t6 chiic xa hoi -
nghé nghiép, t6 chiic kinh té€ tu nhan hoac ca nhan, do cac té
chuic xa héi, t6 chiic xa hoi - nghé nghiép, t6 chuc kinh té tu
nhan hodc ca nhan dau tu, xay dung ca sé vat chat;
Co s giao duc nghé nghiép c6 von dau tu nudc ngoai gom ca
sG gido duc nghé nghiép 100% vén clia nha dau tu nudc ngoai;
co s gido duc nghé nghiép lién doanh gitta nha dau tu trong
nudc va nha dau tu nudc ngoai.

Nguén: Ludt Gido duc nghé nghiép, 2014
Cung lao dong
Khoi lugng dich vu lao ddng ma moi nguai trong tat ca cac loai
hinh thi truéng lao dong tim cach ban.
Binh luén:
Cunglao déng bao gém dich vu lao déng clia nhiing déi tuong
da c6 viéc lam va dich vu lao dong cia nhiing d6i tugng tim
kiém viéc lam. S6 lugng va thanh phan déi tugng mudén co viéc
lam sé thay doi tuy theo muic luong va diéu kién dich vu do chu

st dung lao déng dua ra ciing nhu tuy theo dac diém nhan
kh&u hoc, xa hoi va van hda ctia dan cu.

Nguén: ETF, 1997

2. Vocational education and training institutes can be
established in the following forms:

Public vocational education and training institute which is
owned by the State, whose infrastructure is due to investment
or financed and constructed by the State;

Private vocational education and training institute which
is owned by social organisations, socio-professional
organisations, private economic organisations or individuals,
and whose infrastructure is due to investment or financed
and constructed by social organisations, socio-professional
organisations, private economic organisations or individuals;

Foreign-invested vocational education and training institute
which is fully owned by foreign investors or joint venture of
local and foreign investors.

Source: Law on Vocational Education and Training, 2014
Labour supply

The amount of their own labour services which people within a
labour market of any kind seek to sell.

Comment:

Labour supply includes the labour services of those already
employedandthelabourservicesofthose who seekemployment.
The numbers and composition of those who wish to be employed
will vary according to the pay and conditions of service which are
offered by employers, as well as by the demographic, social and
cultural characteristics of the population.

Source: ETF, 1997



D

YA Dich chuyén lao déng

Su dich chuyén clia ngudi lao dong giira cac khu vuc hoac
cacnganh.

Ngudén: UNEVOC/NCVER 2009, Global
Hay:

Su dich chuyén clia ngudi lao ddng gilra cac khu vuc hoac giira
cac nganh. Khéong nén nham lan véi su dich chuyén vé mat dia
ly clia nguai dan thudc vé quyén cong dan déi véi tu do dilai.

Nguén: TVET Glossary, TESDA 2010, Philippines

Labour mobility

The movement of members of the labour force between areas
orindustries.

Source: UNEVOC/NCVER 2009, Global
Or:

The movement of members of the labour force between
areas or industries. Not to be confused with the geographical
mobility of peoples guaranteed by the civil and political right
FREEDOM OF MOVEMENT.

Source: TVET Glossary, TESDA 2010, Philippines



b e
Y :nh gis daotao

Viéc danh gia va/ hoac giam sat hé théng dao tao, chuong trinh
hay khoa dao tao dé xac dinh cac két qué dat dugc va hiéu qua,
chat lugng clia cac phuong phap giang day. Cac két luan thu
dugc co thé dugc st dung dé cai tién cong tac dao tao. Thuat
ng{ nay cling chi ra mé&i quan hé chi phi- Igi ich ctia cac chuong
trinh dao tao.

Nguén: NIVET, 2007; ILO, 1986

E Panh gia két qua hoc tap
Qua trinh danh gia kién thuc, cach lam, ky nang va/ hoac nang
luc ctia ca nhan theo cac tiéu chi xac dinh (nhu két qua hoc tap

mong doi, do ludng két qua hoc tap). Thong thudng, sau khi
danh gia sé cé su cong nhan va cap van bang ching chi.

Nguén: CEDEFOP, 2008
IEZY oanh giakhsa hoc

Viéc danh gia hiéu qua cta khéa hoc xem c6 dap uing nhu cau
dao tao hodc nhu cau hoc tap va c6 chuyén tai dugc kién thic
va ky nang theo diing murc d6 yéu cau khéng. Viéc danh gia nay
bao gém danh gia theo ty & phan tram s6 ngusi dat va khéng
dat trong méi khéa hoc dé do ludng hiéu qua.

Nguén: NIVET, 2007; ILO, 1986
m Panh gia, cap chiing chi ky nang nghé quéc gia

DPénh gia, cap ching chi ky ndang nghé quéc gia nham cong
nhan cap dé ky nang nghé nghiép theo trinh d6 clda nguai
lao déng.

Nguén: Lugt Viec lam, 2013

m Training evaluation

The assessment and/or monitoring of a training system,
course or programme to determine the results achieved and
the effectiveness and quality of the teaching methods. The
conclusions reached can be used to introduce improvements
in training. The term also denotes the cost-benefits of such
programmes.

Source: NIVET, 2007; ILO, 1986
Assessment of learning outcomes

Process of appraising knowledge, know-how, skills and/or
competences of an individual against predefined criteria
(learning expectations, measurement of learning outcomes).
Assessment is typically followed by validation and certification.

Source: CEDEFOP, 2008
Course assessment/Course evaluation

Appraisal of a course’s efficiency in meeting identified learning
or training needs and in imparting knowledge and skills at the
level required. It includes an evaluation of the percentage of
passes and failures in each course to gauge effectiveness.

Source: NIVET, 2007; ILO, 1986

National occupational skills assessment and certification

National occupational skills assessment and certification is
aimed at recognising the occupational skills level acquired by
the employees.

Source: Law on Employment, 2013



m Panh gia ngoai

Qua trinh khao sat, danh gia clia té chuc kiém dinh dé xac dinh

muic d6 co sG gido duc nghé nghiép hodc chuong trinh dao tao

cac trinh do gido duc nghé nghiép dat tiéu chuan kiém dinh

chat lugng gido duc nghé nghiép theo quy dinh cta B Lao
doéng-Thuaong binh va Xa hoi.

Nguén: Nghi dinh s6 49/2018/ND-CP ngay 30/3/2018

quy dinh vé kiém dinh chdt luong gido duc nghé nghiép

m Panh gia theo nang luc

Dénh gia theo nang luc la qua trinh c6 cha dich nham thu thap,
dién giai, luu gilr va truyén dat mot cach cé hé théng cho céac
bén lién quan nhiing thong tin vé kha nang lam viéc cia moét
(ng vién so vGi cac tiéu chuan nang luc hanh nghé va/ hoac
chudn daura.

Nguén: Velgtraining.com, Thudt ngir gido duc nghé nghiép
m Panh gia thuong xuyén

Viéc danh gia su thé hién nang luc ctia hoc vién dugc thuc hién
mot cach lién tuc trong mot giai doan hoc tap. Viéc danh gid
nay bé sung hodc thay thé cho cac bai kiém tra hodc thi két
thuckhéa hoc.

m Panh gia tong két

Viéc danh gia dugc thuc hién tai mot thai diém nham téng két
nhiing thanh tich dat dugc tai thai diém dé. Noi dung danh gia
tong két thudng dugc cau truc chat ché hon so véi danh gia
qua trinh; két qua danh gia cung cap cho giado vién, hoc sinh
va phu huynh théng tin vé sy tién bo va mic dé thanh tich ctia
hoc sinh (con goi la: Danh gia két qua hoc tap).

Nguén: UNESCO-UNEVOC TVETipedia: NCVER 2013, Australia

Nguén: NIVET, 2007; ILO, 1986

m External evaluation

A review/evaluation process conducted by an accreditation
organisation in order to determine how a VET institute or a VET
training programme meets VET quality accreditation standards
as regulated by the Ministry of Labour-Invalids and Social
Affairs.

Source: Decree No. 49/2018/ND-CP dated 30 March 2018 providing for
the VET quality accreditation

Competency-based assessment

Competency-based assessment is a purposeful process
of systematically gathering, interpreting, recording and
communicating to stakeholders, information on candidate’s
performance against industry competency standards and/or
learning outcomes.

Source: Velgtraining.com, VET terminology and acronyms
Continuous assessment

Frequent evaluation of trainee’s performance undertaken
during a learning period; it completes or replaces end-of-
course tests or examinations.

Source: NIVET, 2007; ILO, 1986

Summative evaluation

Assessment that occurs at a point in time and is carried out
to summarise achievement at that point in time. Often more
structured than formative assessment, it provides teachers,
students and parents with information on student progress
and level of achievement (also called: Assessment of learning).

Source: UNESCO-UNEVOC TVETipedia: NCVER 2013, Australia



Pao tao canhan héa

Phuong phap dao tao cho phép tiing hoc vién ti€p thu kién
thiic va ky nang theo nhip dé phu hgp véi kha nang va nhu cau
riéng clia ban than.

Nguén: NIVET, 2007; ILO, 1986
Pao tao cap nhat

Viéc dao tao bé sung nham trang bi kién thuc, ky nang dugc
cap nhat phat trién cho ngudi lao déng trong nghé nghiép cua
ho (quy trinh, cong cy, vatliéu méi...).
Nguén: NIVET, 2007; ILO, 1986
Pao tao chinh quy
Hinh thiic dao tao theo cac khda hoc tap trung toan thdi gian
do cosa gido duc nghé nghiép va ca sé gido duc dai hoc, doanh
nghiép cé dang ky hoat déng gido duc nghé nghiép thuc hién
dé dao tao cac trinh d6 sa cap, trung cap va cao dang.
Nguén: Ludt Gido duc nghé nghiép, 2014
Hay:
Hinh thiic dao tao dugc thuc hién theo mét trinh tu hop ly, ¢
ké hoach va cé hé thong tai xudng thuc hanh dugc trang bi déc
biét theo hudng dan cuia gido vién c6 du trinh do, trong moét
khoang thai gian cu thé va trong mot nganh nghé cu thé.
Nguén: NCVER 2013, Australia
Pao tao dua trén cong viéc
Hinh thiic dao tao ma mot té chuc chl yéu cung cdp cho nhan
vién cGa minh, véi ngudi day la chinh nhan vién cda té chuc
hoac chuyén gia tuvan. C6 thé thuc hién hinh thiic dao tao nay
tai chd hodc ngoai dia diém lam viéc.
Nguén: UNESCO-UNEVOC TVETipedia: NCVER 2013, Australia

Individualised training

Training method which allows each trainee to acquire skill and
knowledge at his own pace and according to his own abilities
and needs.

Source: NIVET, 2007; ILO, 1986
Updating

Supplementary training to bring the skills and knowledge of
the worker up to date with new developments (new materials,
tools, processes, etc.) in his occupation.

Source: NIVET, 2007; ILO, 1986
Formal training

Aform of concentrated training with full-time courses conducted
by vocational education and training institutes, highereducation
institutions or enterprises that have licence to implement VET
activities at elementary, intermediate or college levels.

Source: Law on Vocational Education and Training, 2014

Or:

Training that is given in an orderly, logical, planned and
systematic manner in a specially equipped workshop under
the guidance of a qualified trainer for a specific period of time
in specified field.

Source: NCVER 2013, Australia
Work-based training

Training provided by an organisation primarily for its own
employees using the employer’s own staff or consultants.
Workbased training can be conducted either onsite or at an off-
site location.

Source: UNESCO-UNEVOC TVETipedia: NCVER 2013, Australia



m Pao tao dua trén may tinh

Viéc sir dung hé théng va cac géi chuong trinh may tinh dé
quan ly viéc hoc, tu ddng hoa phan I6n hoat dong danh gia va
quan ly gan vaéi cac chuang trinh gidng day hoac dao tao. Hoc
tap dugc quan ly bang may tinh khéc véi dao tao dua trén may
tinh & ché may tinh thudng khong dugc st dung lam phuang
tién gidng day chinh.

Nguén: UNESCO-UNEVOC TVETipedia: Wahba 2013, Global
Pao tao gan véi viéclam
Dao tao tap trung vao cac kién thuc, ky nang, kha nang can
thié€t dé thuc hién thanh cong mot viéc lam cu thé.
Nguén: NIVET, 2007; ILO, 1986
Pao tao khong chinh quy

Chuang trinh linh hoat c6 khd nang thay déi nhanh chéng theo
cac nhu cau ca nhan dugc thuc hién trong moi trudng phi chinh
thiric. Khéng cé cau tric chat ché, tap trung vao cac hoat dong
truc ti€p lién quan tdi cong viéc va mong mudn cta nhiing
ngudi lao dong khéng cé dd nguédn luc tai chinh hodc ¢o it co
héi dugc dao tao chinh quy.

Nguén: NIVET, 2007; ILO, 1986
Pao tao lai
DPaotao giup cho ca nhan dat dugc nhimng ky nang mai dé tiép can
dugc véi mot nghé mai hodc vai cac hoat dong chuyén mén méi.
Nguén: CEDEFOP, 2014
Pao tao lay ngusi hoc lam trung tam

Hinh thuic gido duc va dao tao uu tién nhu cau clia ngudi hoc
ma khong chu trong vao nhu cau clia co sé gido duc/dao tao va
cadc moén hoc truyén thong (Skilbeck 1985).

Computer-based training

The use of computer systems and packages for managing
learning, automating much of the assessment and
administration associated with teaching or training
programmes. Computer Managed Learning (CML) differs from
Computer Based Training, in that the computer is not generally
used as the primary medium of delivery.

Source: UNESCO-UNEVOC TVETipedia: Wahba 2013, Global
Job-related training
Instruction which emphasises the knowledge, skill and abilities
required to successfully carry out a specific job.
Source: NIVET, 2007, ILO, 1986

Non-formal training

A flexible programme capable of rapid change according to
individual needs which takes place in an informal environment.
Not rigidly structured, with emphasis on activities directly
associated with work and appealing to workers who have
inadequate financial resources or little opportunity to undergo
formal training.

Source: NIVET, 2007; ILO, 1986
Retraining

Training enabling individuals to acquire new skills giving access
either to a new occupation or to new professional activities.

Source: CEDEFOPR, 2014
Learner-centred learning

Training and education which gives priority to the needs of the
student and moves away from an emphasis on institutional
needs and traditional subject disciplines (Skilbeck 1985).



Dién gidi:

Theo khai niém nay, viéc hoc c6 thé dién ra ma khéng cé gido
vién va khuyén khich sy ty chd ctia ngudi hoc. Bay la mét phan
khéng thé tach rai trong phuang phap hoc dua trén cong viéc;
& do6 cong viéc ctia ngudi hoc thic ddy nhu cau hoc tap cla
chinh ho. Khi d6, dao tao lay ngusi hoc lam trung tam chinh la
hinh thuic gido duc va dao tao nham dap tng nhirng nhu cau
nay. Véi hinh thic gido duc va dao tao nay, ngudi hoc tham gia
vao qua trinh xac dinh muc tiéu hoc tap va quyét dinh cach
thuc hoan thanh muc tiéu.

Nguén: ETF, 1997

E Pao tao luu dong

DPao tao do mot hodac mét nhém gido vién/ngudi huéng dan
thuc hién véi viéc t6 chic day hoc va trang thiét bi dugc “dua
t&i tan noi ngudi hoc”. Thiét bi dao tao dugc lap dat trén xe tai,
toa tau hoéa hay tau thiy nhu mot trung tam dao tao di déng,
hodc co6 thé dugc lap dat tam thai tai cac trung tam dao tao
hodc tai cac trudng hodc tai khu vuc danh cho dao tao & noi
lam viéc. Mot don vi dao tao luu dong ciing c6 thé do mot
nhom gido vién va/hodc ngudi hudng dan tham gia dao tao
vGi lugng thai gian bién dong tai cac nha may dugc lua chon
hodc tai cac vi tri khac (nhu ndng trudng, khach san, khu giai
tri, cdng s&) véi muc dich cung cap cac khoa dao tao cho nhiéu
trinh dé khac nhau.

Nguén: NIVET, 2007; ILO, 1986

E Pao tao nghé luan phién truéng-noi lam viéc

Cac qua trinh dao tao hén hgp dugc phan bé gitta nha trusng/
trung tdm va nai lam viéc. Hoc vién cé thé hoc toan bé thai gian
tai nha truong hoac trung tam dao tao (dao tao truéng I6p) hodc
théng qua tuyén dung (hoc tai nai lam viéc). Cac giai doan dao
tao 8 mdi nai khong nhat thiét phai ¢ thai lugng nhu nhau ma
c6 thé dao dong tirmot vai tuan dén mot vai thang hoac lau hon.

Nguén: NIVET, 2007; ILO, 1986

Comment:

This concept recognises that learning can take place without
a teacher and promotes the autonomy of the learner. It is an
integral part of work-based learning approaches which the
learners work-role generates their learning needs. Learner-
centred learning is then the education and training provided
to meet these needs. Within such education and training, the
learner participates in setting goals and deciding how they will
be met.

Source: ETF, 1997

Mobile training

Training by groups of teachers and/or instructors, or by a single
teacher of instructor, specifically trained and equipped to “take
training to the trainee”. The equipment may consist of a van,
railway carriage or vessel used as a mobile training centre,
or of mobile equipment which can be installed temporarily
in training centres or schools or in undertakings in the area
in which the training is to be given. A mobile training unit
may also consist of a group of teachers and/or instructors
who spend periods of varying duration in specially selected
factories or other types of undertaking (e.g. farms, hotels,
catering establishments, offices) for the purpose of giving
training courses at various levels.

Source: NIVET, 2007; ILO, 1986
Alternating training

Alternate periods of training divided between a centre or
school and an undertaking. The trainee may be enrolled full-
time in a centre or school (school-based) or employed by the
undertaking (undertaking-based). The periods, which are often
but not necessarily of equal length, may vary in duration from
several weeks to several months or longer.

Source: NIVET, 2007; ILO, 1986



Hay:

Hinh thic gido duc hodc dao tao két hgp thai gian hoc tai mét
ca sd giao duc hodc trung tam day nghé véi hoc tai noilam viéc.
Ché dé luan phién cé thé t6 chuic theo hang tuan, hang thang
hoac hang nam. Tuy thudc tiing qudc gia va hinh thic ap dung,
ngudi hoc c6 thé ky két hgp déng vai ngudi st dung lao dong
va’hoac nhan thu lao.

Binh luan:

Hé théng “dao tao nghé kép” & Duic la mét vi du clia dao tao
nghé luan phién gilia trudng va noilam viéc.

Nguén: CEDEFOP, 2014

Pao tao nghé nghiép

Hoat déng day va hoc nham trang bi kién thuc, ky nang va thai
dé nghé nghiép can thiét cho ngudi hoc dé co thé tim dugc
viéclam hoac tutao viéc lam sau khi hoan thanh khoa hoc hoac
dé nang cao trinh d6 nghé nghiép.
Nguén: Ludt Gido duc nghé nghiép, 2014

Hodic: Dao tao nghé
Khai niém réng chi cac hinh thiic hoc tap gan véi viéc lam dé
tang nang suat lao doéng clia ca nhan. Dao tao nghé gom dao
tao nghé chinh quy va cac chuong trinh dao tao ki thuat tai
trung tam hodc cao s& dao tao va tai noi lam viéc, ca trong qua
trinh lam viéc va ngoai nai lam viéc.

Nguén: UNESCO-UNIVOC TVETipedia: Tsang 1997, International

m Pao tao ngoai noilam viéc

DPao tao nghé dugc tién hanh & ngoai moéi trudng lam viéc
thudng lé. D6 thuong la mét phan clia chuong trinh dao tao
téng thé va duoc két hgp véi dao tao tai noilam viéc.

Nguén: CEDEFOP, 2014

Or: Alternance training

Education or training combining period in an educational
institution or training centre and in the workplace. The
alternance scheme can take place on a weekly, monthly or
yearly basis. Depending on the country and applicable status,
participants may be contractually linked to the employer and/
or receive a remuneration.

Comment:
The German‘dual system'’is an example of alternance training.
Source: CEDEFOP,. 2014

Vocational training

Vocational training includes the teaching and learning of
necessary knowledge, skills and professional attitudes to enable
learners to find a job or be self-employed after graduation or to
upgrade their occupational qualification.

Source: Law on Vocational Education and Training, 2014

Or:

Vocational training is broadly defined as any type of job-related
learning that raises an individual’s productivity and includes
learning in formal vocational and technical school programmes
in training centres or institutes, and in the workplace, both on
and off the job.

Source: UNESCO-UNEVOC TVETipedia: Tsang 1997, International
Off-the-job training

Vocational training undertaken away from the normal work
situation. It is usually only part of a whole training programme,
in which it is combined with on-the-job training.

Source: CEDEFOP,. 2014



E Pao tao phuc héi kién thiic, kj nang

DPao tao nham 6én lai cac kién thurc, ky nang phan nao bi quén
do lau khéng dung dén trong quang ddi lam viéc (vi du, do that
nghiép, trach nhiém gia dinh, phuc vu quan daéi...).

Nguén: NIVET, 2007; ILO, 1986

m Pao tao tai chuc

DPao tao dugc cung cap cho ngudi dang dam nhiém tai noi lam
viéc, thudng trong gido duc bac ba tir trinh dé cao dang trg 1én
(nhulinh vuc ngan hang, bao hiém, day hoc va cac dich vu cong
khac). Thuat ng(r nay c6 thé dugc ap dung trong dao tao nghé
déi véi nhitng ngudi dang co viéc lam.

Nguén: NIVET, 2007; ILO, 1986
Hay:
Hoat déng dao tao cho nhan vién nhu moét phan ctia qua trinh
phat trién chuyén mén lién tuc clia ho.

Nguén: UNESCO-UNEVOC TVETipedia:
EU Commission AL 2010, Europe

Pao tao tai doanh nghiép
Qua trinh dao tao tai noi lam viéc (bao gém ca viéc day hoc

theo hinh thuc kém cap) dé truyén dat kién thuc ky thuat va
thuc hanh thong qua viéc thuc hién cadc cong viéc lién quan.

Nguén: NIVET, 2007; ILO, 1986
Hay:

Mot phan trong chuong trinh clia hé théng dao tao nghé kép,
3 do hoc vién dugc hoc thuc hanh bang cach tham gia vao hé
théng lam viéc théng thudng ctia doanh nghiép.

Nguén: UNESCO-UNEVOC TVETipedia: TESDA 2010, Philippines

Refresher training

Training to revive skills and knowledge which may have been
partly forgotten, usually as result of a lengthy interruption
in occupational life (e.g. because of unemployment, family
responsibilities, military service, etc.).

Source: NIVET, 2007; ILO, 1986
In-service training

Any training provided on the premises of an undertaking,
usually in the tertiary sector (e.g. banking, insurance, teaching
and other public service). The term may also be applied to any
vocational training acquired during employment.

Source: NIVET, 2007; ILO, 1986
Or:

Training provided to employees as part of their continuing
professional development.

Source: UNESCO-UNEVOC TVETipedia:
EU Commission AL 2010, Europe

In-plant training

Training (including apprenticeship) given at the work-place in
order to impart technical and practical knowledge through the
execution of relevant tasks.

Source: NIVET, 2007, ILO, 1986
Or:
In-company training

The portion of the Dual Training System (DTS) programme
where students/trainees receive practical learning by being
integrated in the regular work system of an establishment.

Source: UNESCO-UNEVOC TVETipedia: TESDA 2010, Philippines



Pao tao tai noilam viéc

DPao tao nghé dugc tién hanh trong béi canh lam viéc thong
thudng. Do cé thé latoan bd chuang trinh dao tao hodc chuang
trinh két hop véi dao tao ngoai noi lam viéc.

Nguén: CEDEFOP, 2014
Pao tao theo mé dun

Hé théng dao tao vai ndi dung dugc phan chia thanh cac don vi
déc lap hodc cac mé dun. Cac mé dun c6 thé duoc két hap dé tao
thanh mét chuong trinh phi hgp véi nhu cau clia ca nhan, véiyéu
cau phat trién ky thuat, co cdu nghé nghiép v.v. Dao tao theo mé
dun cho phép diéu chinh thudng xuyén chuaong trinh dao tao.

Ngudn: TVET Glossary, TESDA, 2010, Philippines
Pao tao theo nang luc

Hé théng trong dé sinh vién dugc dao tao dua trén co s6 kha
nang thuc hién thay vi can ct vao thai gian hoc.

Nguén: NIVET, 2007; ILO, 1986
Hay:

Viéc dao tao nham phat trién nhan thuic, ky nang, kién thic va
thai do can thiét dé dap ung cac tiéu chuan (bac trinh d6) nang
luc cu thé.

Nguén: NCVER, 2013, Australia
Pao tao theo nién ché

DPao tao theo don vi nam hoc. Mbi chuang trinh dao tao cla
mot nganh, nghé dugc thuc hién trong mot sé thang hodc nam
hoc nhat dinh. Hoc sinh, sinh vién phai hoan thanh khéi lugng
kién thurc, ky ndng dugc quy dinh trong s6 thang hodc nam hoc
dé. Mét nam hoc thudng dugc té chic thanh hai hoc ky.

Nguén: Thong tu's6 09/2017/TT-BLDTBXH ngay 13/03/2017

Quy dinh viéc t6 chiic thuc hién chuong trinh ddo tao trinh dé trung cdp,
trinh dé cao ddng theo nién ché hodic theo phuong thic tich liy
mé-dun hodc tin chi; quy ché kiém tra, thi, xét céng nhdn tét nghiép

On-the-job training

Vocational training given in the normal work situation. It may
constitute the whole training or be combined with off-the-
job training.

Source: CEDEFOP,. 2014
Modular training

System in which the training contentis divided into independent
units or modules of learning. The modules can be combined
to form a programme suited to the needs of the individual,
to technical developments, to occupational structure, etc. It
permits continuous adaptation of the programme.

Source: TVET Glossary, TESDA, 2010, Philippines
Competency-based training

A system by which the student is trained on the basis of
demonstrated ability rather than on that of elapsed time.

Source: NIVET, 2007; ILO, 1986
Or:

Training which develops the awareness, skills, knowledge and
attitudes required to achieve certain competency standards
(levels).

Source: NCVER, 2013, Australia
Academic year-based training

Academic year-based training means the training provided on
an academic-year basis. Each training programme of a specific
training occupation is delivered within a defined number of
month(s) or academic year(s). Students must accumulate the
volume of knowledge/skills assigned for such defined number
of month(s) or academic year(s). An academic year is normally
organised in two semesters.
Source: Circular No. 09/2017/TT-BLDTBXH dated 13 March 2017
providing for the delivery of academic year-based or modular/credit-
based training programmes at intermediate and college level;
and the rules for testing, examinations and certification



Dao tao theo phuong thiic tich lily moé-dun

Phuong thic dao tao trong d6 ngudi hoc cht déng lua chon
theo quy dinh cda trudng dé hoc va tich lay timmg mén hoc,
moé-dun cho téi khi hoan tat toan bé chuong trinh. Ngudi hoc
tich [0y dd cdc mo-dun dugc quy dinh trong chuong trinh clia
nganh, nghé hoc thi dugc xét cap bang tot nghiép.
Nguén: Théng tu's6 09/2017/TT-BLDTBXH ngay 13/03/2017 Quy dinh
viéc té chiic thuc hién chuong trinh dao tao trinh dé trung cdp, trinh d@é
cao ddng theo nién ché hodic theo phuong thic tich Iy mé-dun
hodic tin chi; quy ché kiém tra, thi, xét céng nhdn tét nghiép

Pao tao theo truong Iép

Trong cac chuong trinh (dao tao nghé va dao tao ky thuat) theo
trudng 16p, viéc day va hoc dién ra (mét phan hoac toan bo) tai
Cac co s@ gido duc dao tao. Nhiing co s nay bao gém trung tam
gido duc nghé nghiép chuyén biét céng lap hoac tu thuc hodc
trung tdm dao tao chuyén biét tai doanh nghiép néu céc trung
tam nay du diéu kién hoat dong nhu nhimng co sé giao duc dao
tao. Cac chuong trinh dao tao theo trudng I6p co thé cé cau phan
dao tao tai ngilam viéc gitip hoc vién c6 trai nghiém thuc té.
Nguén: UNESCO-UNEVOC TVETipedia: OECD 2002
Pao tao thudéng xuyén
DPao tao thudng xuyén la hinh thic dao tao vua lam via hoc,
hoc ti xa hodc tu hoc cé huéng dan déi véi cac chuong trinh
dao tao trinh dé sa cap, trung cap, cao dang va cac chuong
trinh dao tao nghé nghiép khac, dugc thuc hién linh hoat vé
chuang trinh, thai gian, phuong phap, dia diém dao tao, phu
hgp véi yéu cau clia ngusi hoc.

Nguén: Ludt Gido duc nghé nghiép, 2014

Module-based training approach

A training mode of the learner’s flexible choice (in compliance
with the institutional regulations), in which the learner can study
and accumulate a certain number of subjects/modules until
he/she completes the entire training programme. As long as
an adequate number of modules is accumulated as prescribed
in the training programme of his/her training occupation, the
learner shall be assessed and certified for graduation.

Source: Circular No. 09/2017/TT-BLDTBXH dated 13 March 2017
providing for the delivery of academic year-based or module/credit-
based training programmes at intermediate and college level;

and the rules for testing, examinations and certification

School-based training

In school-based (vocational and technical) programmes,
instruction takes place (either partly or exclusively) in
educational institutions. This includes special training centres
for vocational education run by public or private authorities
or enterprise-based special training centres if these qualify as
education institutions. These programmes can have an on-the-
job training component, i.e., a component of some practical
experience in the workplace.

Source: UNESCO-UNEVOC TVETipedia: OECD, 2002
Continuing training

Continuing training refers to a form of on-the-job training,
distance learning or guided self-study at elementary,
intermediate or college level or any occupational training
programmes conducted in a flexible manner in terms of
training curriculum, training duration, methodology and
location as required by trainees.

Source: Law on Vocational Education and Training, 2014



Pao tao trinh dé cao dang

DPao tao trinh d6 cao dang dé ngudi hoc ¢ nang luc thuc hién
dugc cac cong viéc clia trinh dé trung cap va giadi quyét dugc
cac cong viéc 6 tinh phic tap cdia chuyén nganh hoac nghé;
¢6 khd ndng séng tao, Uing dung ky thuat, cong nghé hién dai
vao cong viéc, huéng dan va giam sat dugc ngudi khac trong
nhom thuc hién cdng viéc.

Nguén: Ludt Gido duc nghé nghiép, 2014

Pao tao trinh dé so cap
Dao tao trinh dé so cadp dé ngudi hoc c6 nang luc thuc hién
dugc cac cong viéc don gian cla mot nghé.

Nguén: Ludt Gido duc nghé nghiép, 2014
Pao tao trinh d6 trung cap
Dao tao trinh d6 trung cap dé ngudi hoc c6 nang luc thuc hién
dugc cac cdng viéc cla trinh dé so cap va thuc hién dugc mot
s6 cong viéc co tinh phic tap ctia chuyén nganh hodc nghé; cé
khd ndng ung dung ky thuat, cong nghé vao cong viéc, lam viéc
doclap, lam viéc theo nhém.

Nguén: Ludt Gido duc nghé nghiép, 2014
Pactakynang
Ban mo ta chi tié€t vé kién thic va nang luc can thiét dé thuc

hién mét cong viéc hodc mot viéc lam. Nhitng mo ta nay la yéu
cau co ban trong viéc xay dung cac chuong trinh dao tao.

Nguén: NIVET, 2007; ILO, 1986
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College training

College training aims at equipping trainees with work performance
competences at an intermediate qualification level while
enabling them to work individually and organise team
work; enabling them to solve complex practical work of an
occupation, apply modern technology in their work and
provide guidance and supervision to other members in their
working team.

Source: Law on Vocational Education and Training, 2014
Elementary training

Elementary training aims at equipping trainees with competences
to enable them to complete simple tasks of an occupation.

Source: Law on Vocational Education and Training, 2014
Intermediate training

Intermediate training aims at equipping trainees with competences
to enable them to complete tasks of elementary qualification
level and several complex tasks of an occupation, apply
technology in their work and work independently as well as in
ateam.

Source: Law on Vocational Education and Training, 2014
Skills specification

A detailed description of the aptitudes and knowledge to carry
out a task or job. These descriptions are a basic requirement in
the preparation of training programmes.

Source: NIVET, 2007; ILO, 1986
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Poisanh chuan

Qua trinh so sanh két qua thuc hién, cach lam va quy trinh cta
mot té chuc véi két qua thuc hién, cach lam va quy trinh cla
nhiing t6 chic dan dau trong cung hoac khac linh vuc hoat
déng dé tim ra nhiing diém can cai thién.

Nguén: UNEVOC/NCVER 2009, Global
Hay:

Qua trinh so sanh cach lam t6t nhat cta mét t6 chic hoac
doanh nghiép vai cac td chiic hodc doanh nghiép khéc co sur
dung nhiing tiéu chi khach quan va chti quan. Qua trinh nay so
sanh chuong trinh va vi tri chién lugc ctia doi tha canh tranh vai
cac t6 chic da thanh cong nham xem xét kha nang tham chiéu
trong xay dung cac quyét dinh va muc tiéu ctia té chic. So sanh
cach thic thuc hién mot hoat dong cu thé cia mét to chirc hodc
doanh nghiép véi nhiing phuong phap ma déi thu canh tranh
hodc mét s6 t6 chiic 4p dung trong cing mét linh vuc la hudng
di dé tim ra cach lam t6t nhat va hoc héi cach gidm chi phi, giam
sai sot, nang cao chat lugng hoac cai thién két qua gan vai két
qua vuat trdi chia té chiic hoac doanh nghiép.

Ngudn: TVET Glossary, TESDA, 2010, Philippines
Pon vinang luc

Dan vi nang luc dugc tao nén ti nhiting thanh t6 nang luc mo ta
cac hoat déng hodc nhiing thanh t6 chinh cla céng viéc dugc
thuc hién trong khuén khé moét nghé nghiép/ mét viéc lam cu thé.

Nguén: UNESCO-UNEVOC TVETipedia: Wahba 2013, Global
Hay:

DPon vi nang luc 1a moét cdu phan tiéu chudn nang luc quy dinh
rd chiic nang chinh cu thé hodc vai trd trong mot cong viéc
hodc mot nghé cu thé, 1a ca sé cho viéc dao tao mét ca nhan dé
c6 dugc kién thic, ky nang va théi dé cu thé can thiét dap ng
cac yéu cau dac biét trong mét tinh huéng cu thé.

Ngudn: UNESCO-UNEVOC TVETipedia: TESDA 2010, Philippines
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Benchmarking

The process of comparing an organisation’s performance,
practices and procedures with those of leaders in the same
or a different field of activity, in order to identify areas for
improvement.

Source: UNEVOC/NCVER 2009, Global
Or:

A process of comparing an organisation’s or company’s best
practices to that of other organisations or companies using
objective and subjective criteria. The process compares
programmes and strategic positions of competitors of
exemplary organisations to those in the company reviewing
its status for use as reference points in the formation of
organisation decisions and objectives. Comparing how an
organisation or company performs a specific activity with
methods of a competitor or some other organisation doing the
same thing is a way to identify the best practice and to learn
how to lower costs, reduce defects, increase quality, orimprove
outcomes linked to organisation or company excellence.

Source: TVET Glossary, TESDA, 2010, Philippines
Competency unit

Units of competency are made up of elements describing the
key activities or elements of the work covered by a particular
occupation/trade/job.

Source: UNESCO-UNEVOC TVETipedia: Wahba 2013, Global
Or:

Unit of competency

A component of the competency standard stating a specific
key function or role in a particular job or occupation serving
as a basis for training an individual to gain specific knowledge,
skills and attitude needed to satisfy the special demands or
requirements of a particular situation.

Source: UNESCO-UNEVOC TVETipedia: TESDA 2010, Philippines
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Pon vitrinh d6

Thanh phan nhé nhat ctia mot trinh d6 hodc mot chuong trinh
c6 thé duoc danh gia va chiing nhan mét cach doc lap. Mot
don vitrinh d6 c6 thé la mén hoc, mé dun, khéa hoc, khéa luan,
nang luc trinh do, cau phan.

Nguén: https://asean.org/
Dot hoc

Bat hoc la mot phan ctia hoc ky, dugc bo tri phl hop véi doi
tugng ngudi hoc, gom: thai gian bat dau, thai gian két thug; s6
luong, tén mén hoc, mé dun, dia diém thuc hién.

Nguén: Théng tu's6 31/2017/TT-BLDTBXH ngay 28/12/2017

Quy dinh vé dao tao trinh dé cao ddng, trung cdp,
5o cdp theo hinh thic dao tao via lam vira hoc

&8 Unit (of qualification)
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The smallest component of a qualification or programme
that can be separately assessed and certified; also known as
subjects, modules, courses, papers, competencies, component.

Source: https://asean.org/

Training period

Training period is a part of a semester, suitably scheduled for
learners and includes: start and finish dates; number and title(s)
of subject(s)/module(s) to be covered; and training location.

Source: Circular No. 31/2017/TT-BLDTBXH dated 28 December 2017
regulating in-service training at college, intermediate and
elementary level



E-learning

Viéc hoc dugc ho trg bang cong nghé thong tin va truyén thong.

Dién gidi:

E-learning khong bi gigi han béi“su thong thao ky thuat sé” (dat

dugc cac ky nang vé cong nghé thong tin va truyén thong). N6

bao gém nhiéu hinh thiic va phuang phap tich hop, trong dé

sttdung phan mém, internet, CD-ROM, hoc truc tuyén hodc bat

ky trang thiét bi dién t& hodc phuong tién truyén thong tuong

tackhac;

E-learning la phuong phap khéng chi dugc sir dung trong

giang day tirxa ma con ho trg trong giang day truc dién.
Nguén: CEDEFOP, 2014

E-learning

Learning supported by information and communication
technologies (ICT).

Comments:

E-learning is not limited to‘digital literacy’ (acquiring ICT skills).
It may encompass multiple formats and hybrid methods: using

software, internet, CD-ROMs, online learning or any other
electronic or interactive media;

E-learning can be used as a tool for distance education and
training but also to support face-to-face learning.

Source: CEDEFOP,. 2014



G

78

Giaoducao

Bao gém cac khia canh lién quan dén ca hoc truc tuyén va
e-learning nhung cé nghia rong han mét chit. Mdc du gido duc do
chayéu duavao mang, nhung khéng nhat thiét chi danh cho nguai
hoc bén ngoai mét I16p hoc truyén thong. Gido duc 4o strdung da
phuong tién va bén canh viéc truyén dat ndi dung, gido duc do con
cho phép muic d6 tuong tac cao, dong bd va khong déng b, gilra
ngudi hoc, ndi dung, gido vién, ban cing hoc va nguai quan ly.

Nguén: COL 2015, Global
Giao duc ban hoa nhap

Giao duc ban hoa nhap la phuong thic gido duc két hop gilra
gido duc hoa nhap va gido duc chuyén biét cho ngudi khuyét
tattrong co s gido duc.

Nguén: Ludt Ngudi khuyét tat, 2010
Giao duc batbudc

S6 nam hodc dé tudi ma tré em bat budc phai di hoc theo quy
dinh clia phép luat.

Ngudn: UNESCO-UNEVOC TVETipedia: UNESCO UIS 2013, Global
Giao duccho tré di cu

Cac cap hoc lién quan dén gido duc cho tré di cu la mam non,
tiéu hoc va trung hoc ca s& (Bang phan loai tiéu chuan gido duc
quéc té ISCED 0-3). Béi tugng chinh 1a tré em di cu thé hé thu
nhat va thd hai nhap hoc & céc cap hoc nay. Theo dinh nghia
ctia Chuong trinh Banh gia Hoc sinh Quéc té ctia OECD (PISA),
“tré di cu thé hé dau tién” la nhiing tré em dugc sinh & nudc
ngoai va cé cha me cling sinh & nudc ngoai, trong khi“tré di cu
thé hé thu hai” dugc sinh tai nudc ti€p nhan nhung cé cha me
sinh & nudc ngoai. Nguac lai, tat ca tré em sinh ra & nudc tiép
nhan co it nhat b6 hoac me dugc sinh & nudc d6 dugc coi la
“ngudi ban dia”

Nguén: OECD 2009
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Virtual education

Includes aspects of both online and e-learning but goes
somewhat further. While it is largely web-centric it does not
necessarily limit itself to learners outside a conventional
classroom. It uses multimedia and, besides delivering content,
alsoenablesahigh level of interactionamong learners, content,
teachers, peers and administration both synchronously and
asynchronously.

Source: COL 2015, Global
Semi-inclusive education

Semi-inclusive education means a mode of education combining
inclusive education and special education provided for persons
with disabilities in educational institutions.

Source: Law on Persons with Disabilities, 2010
Compulsory education

The number of years or age span during which children are
legally obliged to attend school.

Source: UNESCO-UNEVOC TVETipedia: UNESCO UIS 2013, Global
Migrant education

The educational levels covered by this review are pre-school,
primary school and secondary school (ISCED 0-3). The main
focus is on first- and second-generation migrants enrolled in
these levels of education. Following the definition adopted by
the OECD Programme for International Student Assessment
(PISA), “first-generation migrants” refers to those children who
were born abroad and whose parents were also born abroad,
while “second generation migrants” refers to those children
who were themselves born inside the receiving country but
whose parents were born abroad. By contrast, all children born
in the receiving country who have at least one parent who was
born inside the country are considered “native”.

Source: OECD 2009



Y Gico duc chuyen biet

Gido duc chuyén biét la phuong thuc gido duc danh riéng cho
ngudi khuyét tat trong cac ca sé gido duc.

m Gido duccoban

Toan bd cac hoat dong gido duc dién ra trong nhiing co sG gido
duc khac nhau nham dap ting nhu cau hoc tap co ban nhu néu
trong Tuyén b6 Thé gidi vé Gido duc cho Moi ngudi (Jomtien, Thai
Lan, 1990). Theo Bang phan loai tiéu chuan qudc té vé gido duc
(ISCED), gido duc co ban bao gom gido duc tiéu hoc (giai doan
dau clia gido duc ca ban) va gido duc trung hoc co sé (giai doan
thi hai). Gido duc co ban cling bao gém cac hoat dong gido duc
chinh quy va khéng chinh quy & linh vuc cong va tu nham déap
ting nhu cau hoc tap co ban cia moi ngudi & moi lua tudi.

Ngudén: UNESCO UIS 2013, Global
m Gidao duchoanhap

Giao duc hda nhap la phuong thuic gido duc chung cho ngudi
khuyét tat véi ngudi khong khuyét tat trong cac co sé gido duc.

Nguén: Ludt Nguai khuyét tat, 2010

Nguén: Ludt Nguoi khuyét tat, 2010

B2} Giso ducky thustva dao taonghé

Thuat ngit bao ham nhiéu khai niém dé cap dén qua trinh giao
duc, ngoai gido duc phé théng, gébm viéc hoc tap cong nghé
va cac khoa hoc lién quan, su linh hoi nhiing kién thuic, ky nang
thuc hanh gén véi nghé nghiép trong nhiéu linh vuc khac nhau
cla ddi song kinh té - xa hoi. Nhirng muc tiéu gido duc rong nay
chinh 1a diém khac biét gitia gido duc ky thuat va dao tao nghé
vGi“dao tao nghé”.

Nguén: NIVET, 2007; ILO, 1986
Hay:

Gido duc ky thuat va dao tao nghé (GDKT & DTN) bao gom gido
duc,daotaovaphattriénkynangliénquandéncaclinhvucnghé

m Special education

Special education is a mode of education provided exclusively
for persons with disabilities in educational institutions.

m Basic education

The whole range of educational activities, taking place in
various settings, that aim to meet basic learning needs as
defined in the World Declaration on Education for All (Jomtien,
Thailand, 1990). According to ISCED standard, basic education
comprises primary education (first stage of basic education)
and lower secondary education (second stage). It also covers
a wide variety of non-formal and informal public and private
activities intended to meet the basic learning needs of people
of allages.

m Inclusive education

Inclusive education is defined as a mode of education when
persons with and without disabilities learn together in the
educational institutions.

Source: Law on Persons with Disabilities, 2010

Source: UNESCO UIS 2013, Global

Source: Law on Persons with Disabilities, 2010
m Technical and vocational education and training

A comprehensive term referring to the educational process
when it involves, in addition to general education, the study
of technologies and related sciences and the acquisition of
practical skillsand knowledge relating to occupationsin various
sectors of economic and social life. The broad educational
goals of technical and vocational education distinguish it from
“vocational training"

Source: NIVET, 2007; ILO, 1986
Or:

Technical and vocational education and training (TVET) is
understood as comprising education, training and skills
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nghiép, san xuat, dich vu va doi song. GDKT & DTN la mét phan
cla viéc hoc tap suét dai, c6 thé dién ra & cap trung hoc ca sg,
trung hoc phé théng va cao dang, dai hoc; bao gom hoc tap tai
nai lam viéc va dao tao thudng xuyén cling nhu boi duéng dé
nang cao trinh d6. GDKT & DTN con bao gom nhiéu co hoi phat
trién ky nang trong tiing béi cdnh quéc gia va dia phuong. Hoc
cach hoc, phat trién cac ky nang doc viét va s6 hoc, ky nang
mém va ky nang séng la cac thanh phan khéng thé tach rgi ctia
GDKT va dao tao nghé.

Nguén: UNESCO (GC) 2015, UN
Gido duc nghé nghiép

Gido duc va dao tao nham trang bi cho con ngudi kién thic,
cach lam, ki nang va/ hodc nang luc theo yéu cau & nhiing nghé
nghiép cu thé, hoac rong han, trong thi trudng lao dong.

Nguén: CEDEFOP, 2008
Giao duc nghé nghiép theo nhu cau

“Theo nhu cau” cé nghia la giadi quyét nhiing thach thirc ctia luc
lugng lao dong va dap tiing nhu cau ctia chu sir dung lao dong.

Nguén: UNESCO-UNEVOC TVETipedia: ETA 2008, USA
Giao duc phé théng

Hé théng gido duc dugc thiét ké nham phat trién kién thuic,
ky nang va nang luc chung, cac ky nang doc viét va tinh toan,
thudng la dé chuan bi cho hoc sinh tham gia cac chuong trinh
gido duc nang cao & cap d6 tuong tuISCED (Bang phan loai tiéu
chuan qudc té vé gido duc) hodc cao hon va tao nén tang cho
hoc tap suét d&i. Cac chuang trinh gido duc phé théng thudng
dugc thuc hién trong pham vi nha trudng. Gido duc phé théng
bao gém céac chuong trinh gido duc dugc thiét ké nham chuan
bi cho hoc sinh vao hoc nghé nhung lai khéng chuén bi dé cac
em co thé tim dugc viéc lam trong mét nghé hodc nhém nghé
cu thé va cling khéng truc ti€p dao tao mét trinh dé theo yéu
cau ctia thi trudng lao dong.

Nguén: UNESCO-UNEVOC TVETipedia: UNESCO UIS 2011, Global
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development relating to a wide range of occupational fields,
production, services and livelihoods. TVET, as part of lifelong
learning, can take place at secondary, post-secondary and tertiary
levels and includes work-based learning and continuing training
and professional development which may lead to qualifications.
TVET also includes a wide range of skills development
opportunities attuned to national and local contexts. Learning to
learn, the development of literacy and numeracy skills, transversal
skills and citizenship skills are integral components of TVET.

Source: UNESCO (GC) 2015, UN
Vocational education and training

Education and training which aims to equip people with
knowledge, know-how, skills and/or competences required in
particular occupations or more broadly on the labour market.

Source: CEDEFOP, 2008
Demand-driven TVET

“Demand-driven”means responsive to the workforce challenges
and needs defined by employers.

Source: UNESCO-UNEVOC TVETipedia: ETA 2008, USA
General education

Education that is designed to develop learners’ general
knowledge, skillsand competencies and literacy and numeracy
skills, often to prepare students for more advanced educational
programmes at the same or higher ISCED levels and to lay
the foundation for lifelong learning. General educational
programmes are typically school- or college-based. General
education includes educational programmes that are designed
to prepare students for entry into vocational education, but
that do not prepare for employment in a particular occupation
or trade or class of occupations or trades, nor lead directly to a
labour market relevant qualification.

Source: UNESCO-UNEVOC TVETipedia: UNESCO UIS 2011, Global
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Hinh thic gido duc ti xa thudc phucong thuc gido duc khéng
chinh quy trong hé théng gido duc quéc dan. Gido duc tir xa
la mét qua trinh gido duc, trong d6 phan I6n ¢o su gian cach
gita ngudi day va ngudi hoc vé mat thai gian va khéng gian.
Ngugi hoc theo hinh thic gido duc tir xa chd yéu la tu hoc
qua hoc liéu nhu gido trinh, bang hinh, bang tiéng, dia CD-
ROM, phan mém vi tinh, bang viéc s& dung cac phuaong tién
nghe nhin ca nhan, phat thanh, truyén hinh, cac té hgp truyén
théng da phuong tién, mang Internet dugi su té chuc, trg
gilp clia nha trudng.
Nguén: Quyét dinh s6 40/2003/QD-BGD&DT ngay 08/8/2003
ban hanh Quy ché'té chirc dao tao, thi, kiém tra, cdp ching chi,
vdn bdng tét nghiép hinh thiic gido duc tirxa

Giao duc va dao tao ban dau
Gido duc phé théng hoac gido duc nghé nghiép dugc thuc

hién trong hé théng gido duc ban dau truéc khi tham gia vao
doisong lao dong.

Dién gidi:
Viéc dao tao dugc thuc hién sau khi ti€p nhan céng viéc c6 thé
dugc xem nhu la dao tao ban dau, vi du nhu dao tao lai.

Gido duc va dao tao ban dau c6 thé thuc hién & moi trinh d6 trong
gido duc phé théng hodc gido duc nghé nghiép (toan thai gian tai
trudng hodc dao tao luan phién) hodc hoc nghé tai noilam viéc.
Nguén: CEDEFOR, 2014

Gido trinh dao tao
Gido trinh dao tao cac trinh d6 sa cp, trung cap, cao dang cu
thé hoa yéu ciu vé ndi dung kién thuc, ky nang cta tiing mo-
dun, tin chi, m6én hoc trong chuong trinh dao tao, tao diéu kién
dé thuc hién phuong phap day hoc tich cuc.

Nguén: Lugt gido duc nghé nghiép, 2014

m Distance education

Distance education is a form of non-formal education in
the national education system. Distance education is an
educational process in which there is always a distance
between the teacher and the learner in terms of time and
space.The learner, who follows a distance learning programme,
mainly applies a self-study mode via learning materials such as
textbooks, video tapes, audio tapes, CD-ROMs and computer
software, by using personal audio-visual aids, radio, television,
multimedia and the Internet with the training provider’s
arrangements and support.

Source: Decision No. 40/2003/QD-BGDDT dated 8 August 2003
promulgating the Rules for organisation of training, testing,
examinations and certification for distance education

Initial education and training

General or vocational education and training carried out in the
initial education system, usually before entering working life.

Comments:

Some training undertaken after entry into working life may be
considered as initial training (such as retraining);

Initial education and training can be carried out at any level
in general or vocational education (full-time school-based or
alternance training) or apprenticeship pathways.

Source: CEDEFOPR,. 2014

Training textbooks

Training textbooks of elementary, intermediate and college
training levels detail the required knowledge and skills of
each module, credit, subject in a training programme and help
implement active teaching methodology.

Source: Law on Vocational Education and Training, 2014
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Ha tang giao duc

Ha tang gido duc bao gém cac co s& gido duc thuc thi chinh
sach gido duc va thuyc hién cac hoat déng gido duc.

Nguén: ETF, 1997

Hé théng chat luong

Co cau td chuc, tha tuc, qua trinh va ngudn luc can thiét dé thuc
hién quan ly chat lugng. Hé thong chat lugng tao ra khung co
sa cho viéc lap ké hoach, thuc hién va danh gia cac dich vy, thuc
hién bdo ddm chat lugng va kiém soat chat lugng theo yéu ciu.

Nguén: CEDEFOP 2011

Hé théng dao tao nghé kép

Hé théng gido duc nghé nghiép két hop gitra dao tao tai doanh
nghiép/nha mdy va dao tao trong nha truong dua trén ké
hoach dao tao dugc hgp tac thiét ké va thuc hién bdi mot co sé
néng nghiép, y té, cong nghiép va kinh doanh dugc cap phép
tham gia hé théng dao tao nghé kép.

Nguén: UNESCO-UNEVOC TVETipedia: TESDA 2010, Philippines
Hé théng tin chi

Cong cu dugc thiét ké cho phép tich Ity két qua hoc tap dat
dugc trong cac khda hoc/dao tao chinh quy, phi chinh quy va/
hodc khéng chinh quy, tao diéu kién thuan lgi cho viéc céng
nhan va ching nhan chuyén déi tir hinh thic nay sang hinh
thuc khac. Mét hé théng tin chi co thé dugc thiét ké bang cach
mo td mot chuang trinh gido duc hodc dao tao va gén cac diém
(tin chi) cho céc hgp phan clia chuong trinh (mo6-dun, khoa
hoc, bai thi tot nghiép, luan van, v.v); hodc bang cach mé ta moét
trinh d6 cung cac don vi chudn dau ra va gan diém tin chi cho
ting don vi chudn daurra.

Nguén: CEDEFOP 2008, Europe

m Educational infrastructure

The educational infrastructure is the set of educational
institutions that implement educational policies and carry out
educational activities.

m Quality system

Organisational structure, procedures, processes, and resources
needed to implement quality management. The quality
system provides the framework for planning, implementing,
and assessing services provided and for carrying out required
quality assurance and quality control.

Source: ETF, 1997

Source: CEDEFOP,. 2011
m Dual training system (DTS)

An instructional delivery system of technical and vocational
education and training that combines in-plant and in-school
training based on a training plan collaboratively designed
and implemented by an accredited dual system agricultural,
medical, industrial and business establishment.

Source: UNESCO-UNEVOC TVETipedia: TESDA 2010, Philippines

m Credit system

An instrument designed to enable accumulation of learning
outcomes gained in formal, non-formal and/or informal
settings, and facilitate their transfer from one setting to
another for validation and recognition. A credit system can be
designed: - by describing an education or training programme
and attaching points (credits) to its components (modules,
courses, placements, dissertation work, etc.); or - by describing
a qualification using learning outcomes units and attaching
credit points to every unit.

Source: CEDEFOP 2008, Europe



Hé théng cac trinh d6

Tat ca cac hoat dong lién quan dén viéc cong nhan két qua hoc
tap va cac co ché khac nham gan gido duc, dao tao véi thi trudng
lao déng va xa héi dan su. Nhiing hoat déng nay bao gém:

Xac dinh chinh sach lién quan dén trinh do, thiét ké va viéc thuc
hién dao tao, td chiic bd may, tai chinh, bado dam chat lugng;

DPanh gia va chiing nhan két qua hoc tap.

Dién gidi: Hé thong cac trinh dd quéc gia c6 thé bao gom mot
56 tiéu hé théng va cé thé bao ham khung trinh d6 quéc gia.

Nguén: CEDEFOP 2014

Hoc

Qua trinh ma mét ca nhan ti€p nhan cac thong tin, y tudng va
cac gia tri dé tur do tiép thu dugc kién thic, cach lam, ky nang
va/hodc ndng luc.

Dién giai:Viéc hoc tap dién ra qua phan anh tu duy ctia ca nhan,
tai ki€n tao va tuong tac xa héi. Moi trudng hoc tap c6 thé la
chinh quy, khéng chinh quy hoac phi chinh quy.

Nguén: CEDEFOP, 2011
Hoc gan véiviéclam

Viéc hoc dugc thuc hién béi ca nhan nham tiép thu thém kién
thrc, ki nang mai can thiét cho cong viéc hién tai hoac tuong lai
dé nang cao thu nhap, dé cai thién cac co hoi viéc lam va/hoac
nghé nghiép trong linh vuc hién tai hodc cac linh vuc khac,
va noi chung la dé tang co hoi thang ti€n. Ngudi hoc c6 thé la
ngudi dang lam viéc, dang that nghiép hoac dang tim viéc lam;
tai chinh c6 thé dugc chi trd hodc cung chi trad bai nhiéu déi
tugng khac nhau (nhu ban than nguoi hoc hodc gia dinh ho,
chlilao d6ng, cac t6 chiic xa hdivv...).

Nguon: UNESCO-UNEVOC TVETipedia: CEDEFOP (Stats) 2015

Qualifications system

All activities related to the recognition of learning outcomes
and other mechanisms that link education and training to the
labour market and civil society. These activities include:

Definition of qualification policy, training design and
implementation, institutional arrangements, funding, quality
assurance;

Assessment and certification of learning outcomes.

Comment: a national qualifications system may be composed
of several subsystems and may include a national qualifications
framework.

Source: CEDEFOP 2014
Learning

Process by which an individual assimilates information, ideas
and values and thus acquires knowledge, know-how, skills
and/or competences.

Comment: learning occurs through personal reflection,
reconstruction and social interaction. Learning may take place
in formal, non-formal or informal settings.

Source: CEDEFOP,. 2011
Job-related learning

Learning carried out by individuals to obtain knowledge and/
or to learn new skills for a current or a future job, to increase
earnings, to improve job and/or career opportunities in
a current or another field and generally to improve their
opportunities foradvancementand promotion. Individuals can
be employed, unemployed, inactive; learning can be financed
or co-financed by different actors (individuals or their families,
employers, public authorities, etc.).

Source: UNESCO-UNEVOC TVETipedia: CEDEFOP (Stats) 2015
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Hoc ky la phan ctia khéa hoc hodc ndam hoc, dugc chia theo néi

dung chuong trinh dao tao va ghi trong ké hoach dao tao cta

khéa hoc, gébm: thoi gian bat dau, thai gian két thucg; s6 luong,

tén mé hoc, mé-dun trong hoc ky; dia diém thuc hién ting

mon hoc, mé dun dé thuc hién chuang trinh dao tao. Hoc ky
6 mét hodc mot s6 dat hoc phi hop véi doi tugng ngudi hoc.

Nguén: Théng tu'sé 31/2017/TT-BLDTBXH ngay 28/12/2017

Quy dinh vé dao tao trinh do cao ddng, trung cdp, so cdp theo

hinh thdrc dao tao vira lam vira hoc

Hoc phi, I& phi tuyén sinh

Hoc phi, 1& phi tuyén sinh la khoan tién ma ngudi hoc phai ndp
cho co s6 gido duc nghé nghiép dé bu dap chi phi dao tao va
chi phituyén sinh.

Nguén: Ludt Gido duc nghé nghiép, 2014
Hoc suét doi/ Gido duc sudt doi
Moi hoat dong hoc tap dugc thuc hién trong suét cudc doi
nham nang cao kién thtic, cach lam, ky nang, nang luc va/hodc
trinh d6 xuat phat tur cac ly do mang tinh ca nhan, xa hoi va/
hodc nghé nghiép.

Nguén: CEDEFOP, 2008
Hocthong qualam
Két qua hoc tap dat dugc thong qua viéc thuc hanh lap dilap lai
mot cong viéc cé hodc khéng cé hudng dan.

Nguoén: CEDEFOP, 2008
Hoc trdi nghiém

Ky thuat dao tao theo d6 nhiing nguai tham gia hoc tap phai
trdi nghiém cu thé, thong qua dong vai, lam viéc theo nhém
hodc ca nhan dé c6 thé danh gid su trai nghiém va hoc tap duoc
tU trdi nghiém do. Nguén: NIVET, 2007; ILO, 1986

m Semester

Semester means a portion of a course or year of study, divided
by the content of the training programme and described in the
course syllabus, including the start and finish dates; number and
title(s) of subject(s)/module(s) to be covered in the semester;
training location for each subject/module. A semester consists
of one or more training periods suitable for learners.

Source: Circular No. 31/2017/TT-BLDTBXH dated 28 December 2017
regulating in-service training at college, intermediate and elementary level

Tuition fee and enrolment fee

Tuition fee and enrolment fee are paid by trainees to a VET
institute to compensate its training and enrolment costs.

Source: Law on Vocational Education and Training, 2014

Lifelong learning/ Lifelong education

All learning activity undertaken throughout life, which results in
improving knowledge, know-how, skills, competences and/or
qualifications for personal, social and/or professional reasons.

Source: CEDEFOP, 2008

Learning-by-doing
Learning acquired by repeated practice of a task, with or without
prior instruction.

Source: CEDEFOP, 2008

Experimental learning

Training technique whereby people are required to undergo
a particular experience, through role playing, group work or
individually, to be able to evaluate it and learn fromiit.

Source: NIVET, 2007; ILO, 1986
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Hoc tirxa

Chuong trinh hoc cung cap cho nhiing hoc vién mong muén
dugc hoc tap hoac dugc dao tao thudng xuyén ma khong cé
su tuong tac truc tiép gitta gido vién véi hoc vién. Dai, tivi, may
tinh, cac khda hoc ma bai gidng gli qua thu tu, dai hoc mé va
cac phuaong tién truyén théng khac duoc sir dung dé truyén tai
ndi dung khéa hoc va theo doéi qua trinh hoc clia hoc vién.

Nguén: NIVET, 2007; ILO, 1986
Hocviéc/ Thuc tap nghé

Mot giai doan clia qua trinh dao tao dai han dugc tién hanh
tai noi lam viéc va thudng lién quan t6i ndi dung hoc bat budc
trong trudng. Viéc hoc viéc/ thuc tap nghé do phap luat quy
dinh hodc tuan thi theo théa thuan, hgp dd6ng miéng hodc van
ban dé quy dinh trach nhiém cla hai bén tham gia.

Nguén: NIVET, 2007; ILO, 1986
Hay:

Thai ky dao tao cé hé thong, dai han, xen ké gitra ngilam viéc va
tai mot co s& gido duc hoac trung tam dao tao. Ngudi hoc viéc
dugc ky hgp dong vai chii st dung lao dong va dugc nhan thu
lao (tién cong hodc trg cap). Ngudi st dung lao dong chiu trach
nhiém dao tao cho hoc vién dé sau nay ho c6 thé lam dugc mét
nghé cu thé.

Nguén: UNESCO-UNEVOC TVETipedia: CEDEFOP 2008, Europe
Héi déng ky nang nganh

Cac Hoi déng ky nang nganh thic ddy phat trién ky nang trong
mot nganh kinh té€ nhat dinh. Cac H6i dong nay ¢ nhiém vu xac
dinh hoac phantich nhu cauky nang hodcdéng gdp choquatrinh
gido duc va dao tao dé chuan bi luc luong lao déng cho nganh
kinh té d6. Trén thé gidi 4p dung rong rai nhiéu co cdu nganh
khac nhau va cac Hoi dong ky ndng nganh c6 thé dugc thanh lap
thong qua sang kién clia cac déi tac xa hodi hodc chinh phu. Cac
Hoi dong ky nang nganh thuong dugc luat phap cong nhan, qua

m Distance learning

Any training programme which caters for trainees wishing
to undertake or continue studies of training without direct
interaction with a teacher or a trainer. Radio, television,
computers, correspondence courses, open universities, and
other means of communication are used to transmit course
content and to monitor the progress of the learner/ trainee.

Source: NIVET, 2007; ILO, 1986
Apprenticeship

A period of long-term training substantially carried out within
an undertaking and often with related compulsory classroom
instruction. Itis requlated by statutory law or custom according
toan oral or written contract which imposes mutual obligations
on the two parties concerned.

Source: NIVET, 2007; ILO, 1986
Or:

Systematic, long-term training alternating periods at the
workplace and in an educational institution or training centre.
The apprentice is contractually linked to the employer and
receives remuneration (wage or allowance). The employer
assumes responsibility for providing the trainee with training
leading to a specific occupation.

Source: UNESCO-UNEVOC TVETipedia: CEDEFOP 2008, Europe
Sector Skills Council

Sector Skills Councils promote skills development in a given
economic sector. They are to identify or analyse skill needs
or to otherwise contribute to education and training that
will prepare the work force for the specific economic sector.
Different sector structures are widely used across the world
and the Councils may be established through initiatives by
the social partners or government. The Councils are usually
recognised in legislation, which gives legitimacy to their work



107

d6 dam béo tinh hop phap trong hoat dong va khdng dinh nhiém
vu clia ho. Viéc dugc luat phap cong nhan cho phép ho cé quyén
bay to y kién clia minh vdi cac co quan c6 tham quyén.

Nguén: ETF 2013
Hop déng dao tao

Thoa thuan rang budc vé mét phap ly gitra ngudi hoc viéc hoac
thuctap sinh va chd sttdung lao dong, trong d6 quy dinh quyén
va trach nhiém ctia moi bén. Quyén va trach nhiém nay bao
gém: chd st dung lao déng phai dam bao dao tao cho ngudi
hoc viéc hoac thuc tap sinh lién quan dén nghé hodc linh vuc
dao tao da thda thuan cling nhu cho phép ngudi hoc viéc hoac
thuc tap sinh c6 thai gian nghi lam dé tham gia vao bat ky hoat
déng dao tao nao bén ngoai doanh nghiép theo yéu cau; ngudsi
hoc viéc hodc thuc tap sinh nhat tri hoc tat ca cac néi dung lién
quan dén nghé hodc linh vuc dao tao va lam viéc cho cht su
dung lao dong trong mot thai gian nhat dinh.

Nguén: NCVER 2013, Australia
Huén luyén

Su hudng dan cla gido vién hodc hudng dan vién nham nang
cao kién thuc, ky nang ctia hoc vién dé hoan thanh cac nhiém vu
theo ké hoach hodc dé vugat qua ky thi hodc nhan dugc van bang.

Nguén: NIVET, 2007; ILO, 1986

Huéng nghiép

Hudng nghiép trong gido duc la hé théng cac bién phap tién

hanh trong va ngoai nha trudng dé gitp hoc sinh cé kién thuc

vé nghé nghiép va c6 kha nang lua chon nghé nghiép trén co

sG két hgp nguyén vong, sG trudng clia ca nhan véi nhu cau sur

dung lao déng clia xa hoi.

Ngudn: Nghi dinh 75/2006/NP-CP ngdy 02/08/2006 Quy dinh chi tiét va
huéng dén thi hanh mét sé diéu cua Ludt Gido duc

(Xem thém:Tu van hoc nghé)
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and affirms their mandate. Legal recognition grants them a
right to express their opinion to the public authorities.

Source: ETF 2013

Training agreement/ Training contract

(Contract of training, Training agreement) A legally binding
agreement between an apprentice or trainee and an employer
which defines the rights and responsibilities of each party.
These include the employer guaranteeing to train the
apprentice or trainee in the agreed occupation or training area,
and to allow time off work to attend any required off-the-job
training; and the apprentice or trainee agreeing to learn all
aspects of the occupation or training area, and to work for the
employer for a specified period.

Source: NCVER 2013, Australia

Coaching

Individual guidance given by a tutor or instructor to increase
the trainee’s skills and knowledge through the accomplishment
of planned tasks or with a view to passing an examination or
obtaining a diploma.

Source: NIVET, 2007; ILO, 1986
Career orientation

Career orientation in education means a system of measures
taken inside and outside general schools to provide pupils
with knowledge about professions so that they can choose a
profession based on their personal desire and strengths and
the need of the labour market.

Source: Decree No. 75/2006/ND-CP dated 2 August 2006 Specifying
the implementation of the Law on Education

(See also: Vocational guidance)
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m Kém cap

Su hudng dan va hoé trg theo nhiéu cach khac nhau cho moét
ngudi tré tudi hodc ngudi tap viéc (mai tham gia vao mot to
chiic hodc cong dong hoc tap) do mét ngudi cé kinh nghiém
thuc hién vai vai tro lam mau, huéng dan, kém cap, huan luyén
hoac lam ban déng hanh.

Nguén: CEDEFOP, 2011
Két qua dau ra cua gido duc nghé nghiép (GDNN)

Khi tham gia chuong trinh GDNN, ngudi hoc tiép thu dugc
thém nhiéu ky nang, kién thiic va hiéu biét hon so véi truéce
day. Do d6, két qua dau ra ciia GDNN la su nang cao ky nang,
kién thuc va hiéu biét ma GDNN dem lai. K&t qua dau ra cua
GDNN c6 thé coi la gi4 tri gia tang dugc tao nén bai cac hoat
doéng GDNN.
Dién gidi:
K&t qua dau ra cia GDNN thudng dugc thé hién bang sé ngudi
dat dugc cac bac trinh d6 khac nhau (theo nghia bang cap); tuy
nhién chi nén coi nhimng con s6 nay la chi bao vé su cai thién
nang luc thuc hién. Ban than su cai thién vé nang luc thuc hién,
chirkhong phai sé lugng bang cap dat dugc, mai chinh la muc
dich ctia GDNN.
Nhiing théng s6 nhu sé gidng vién, sé lugng khoa hoc dugc
thuc hién hodc s6 gio tham gia dao tao cia hoc vién chila chisé
dau vao ctia GDNN chirkhéng phai két qua daura.
Nguén: ETF, 1997

Kha nang thich ting
Nang luc clia t6 chiic hodc ca nhan thich (ng véi cdng nghé mdéi,
cac diéu kién thi trudng mdi va cac phuong thic lam viéc mai.

Nguo6n: CEDEFOP, 2014

m Mentoring

Guidance and support provided in various ways to a young
person or novice (someone joining a new learning community
or organisation) by an experienced person who acts as a role
model, guide, tutor, coach or confidant.

Source: CEDEFOP,. 2011

Outputs of VET

As a consequence of vocational education and training, people
acquire more skills, knowledge and understanding than they
had before. Thus, the outputs of VET are the enhancement of
skill, knowledge and understanding which it produces. The
outputs of VET may be regarded as the value added by the
processes of VET.

Comments:

The outputs of VET are often expressed as the numbers
of people achieving various qualifications (in the sense of
certification), but these numbers should be regarded only as
indicators of the increase in competence. It is the increase in
competence, not the numbers of certificates gained, which is
the purpose of the vocational education and training.

Measures such as the numbers of trainers or the numbers of
courses delivered, or the hours of training attended by the
trainee are measures of the inputs in VET, not of its outputs.

Source: ETF, 1997
Adaptability

Capacity of an organisation or of an individual to adapt to new
technologies, new market conditions and new work patterns.

Source: CEDEFOP, 2014



m Khéa hocbac cau
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Khoa hoc dugc thiét ké nham trang bi cho hoc vién trudc khi
tham gia mét mon hoc hodc khéa hoc méi nhiing kién thirc, ky
nang con thiéu hut so vé&i yéu cau tién quyét cia mén hoc, khoa
hoc va kién thuc dugc coi la can thiét.

Nguén: UNESCO-UNEVOC TVETipedia: NCVER 2013, Australia
Khoang cach ky nang

Tinh trang ma mét ca nhan khéng dap (ng dugc yéu cau vé
trinh dé ky nang dé thuc hién day dd céng viéc ctia minh.
Dién gidi:
Khodng cach ky nang c6 thé dugc phan tich theo cap d6 ca
nhan (st dung kiém tra ki nang), cdp doé cong ty/nganh hoac
cap d6 khu vuc, qudc gia hodc quéc té;
Khoang cach ky nang c6 thé lién quan dén tinh trang thiéu
trinh d6 chuyén mén hodc tinh trang khi nguci lao déng tuy
dap ung dugc yéu cau vé trinh do nhung thiéu cac ky nang cu
thé nao dé6 (vi du: ky nang quan ly), hodc kinh nghiém lam viéc
dé thuc hién t6t nhiém vu hodc cong viéc cia minh.

Nguo6n: CEDEFOP, 2014
Khung bao dam chatlugng chung

Tap hop cac nguyén tac chung, cac huéng dan va cac céng cu
dugc xay dung béi Dién dan Chau Au vé Chat luong gido duc
nghé nghiép (2001-2002) va Nhom cong tac ky thuat vé chat
luong gido duc nghé nghiép (TWGO, 2003-2005) trong béi
canh cta tién trinh Copenhagen, dé hé trg:
Cac nudc thanh vién tiép tuc cai tién chat lugng hé théng gido
duc nghé nghiép;
Cac co sd giao duc nghé nghiép cai thién hoat dong dao tao; va
Cac ca nhan dat dugc ky nang va nang luc tot hon.

Nguén: CEDEFOPR, 2011

Bridging course

A course designed to equip students to take up a new subject
or course by covering the gaps between the students’ existing
knowledge and skills and the subject or course prerequisites
and assumed knowledge.

Source: UNESCO-UNEVOC TVETipedia: NCVER 2013, Australia
Skill gap

Situation where an individual does not have the level of skills
required to perform his or her job adequately.

Comments:

Skill gaps can be analysed at individual level (using a skills
audit), at company/sector level, or at regional, national or
international levels;

Skill gaps can be linked to an insufficient level of qualification;
they may also refer to situations where the workforce has the
right level of qualification but lacks specific types of skills (such
as management skills) or experience required to perform a task
orajobadequately.

Source: CEDEFOP, 2014
Common quality assurance framework

Set of common principles, guidelines and tools developed
by the European forum on quality in VET (2001-2002) and the
technical working group on quality in VET (TWGO, 2003-2005)
in the context of the Copenhagen process, to support:

Member States in promoting continuous improvement of
quality in VET systems;

VET providers in improving the training offer; and
individuals in acquiring better skills and competences.
Source: CEDEFOP,. 2011



m Khung tham chiéu trinh d6 ASEAN
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Khung tham chiéu chung, c6 chiic nang nhu mot cong cu cho

phép so sanh gilra cac bac trinh do dugc ap dung trong cac
nudc thanh vién ASEAN.

Nguén: Huéng dédn Nguyén tdc Bdo dam chdt lugng va

Hé théng céng nhdn trinh dé néng luc ASEAN

Khung trinh do
Cong cu dé phat trién va phan loai cac trinh d6 (& cap qudc gia
hoac linh vuc nganh) theo mét bé tiéu chi (qua cac badn mé ta)
c6 thé ap dung véi cac cap dé cu thé ctia chudn daura.
Hay:
Cong cu phan loai cac trinh d6 theo bo tiéu chi xac lap cho két
qua hoc tap dat duoc & cap dé cu thé nham muc dich tich hop
va diéu phdi cac ti€u hé théng cac trinh d6, cai thién tinh minh
bach, kha nang tiép can, tién trinh va chat lugng cla céc bac
trinh d6 trong moi quan hé véi thi trudng lao dong va xa hoi
dansu.
Dién gidi: Khung trinh d6 c6 thé dugc sirdung dé:
Xay dung tiéu chudn qudc gia vé kién thiic, ky nang va nang luc;
Thuc day chat luong gido duc;
Xay dung hé thong diéu phéi va/hodc tich hgp cac trinh d6 qua
viéc so sanh cac bac trinh d6 véi nhau;
Thuc ddy co héi tiép can dén gido duc, chuyén déi két qua hoc
tap va khuyén khich nang cao trinh d6.

Nguén: CEDEFOP, 2011
Khung trinh dé quéc gia

Céng cu dé xay dung va phan loai trinh dé theo mét bd tiéu
chi hoac theo cac tiéu chi danh cho cac bac trinh d6 dat duoc.
B6 tiéu chi nay c6 thé dugc bao ham trong ban moé ta trinh do
hoac dugc dién giai dudi hinh thiic mot bd moé ta cac bac trinh

m ASEAN Qualifications Reference Framework

A common reference framework functions as a device to enable
comparisons of qualifications across ASEAN member states.

Source: ASEAN Guiding Principles for Quality Assurance and
Recognition of Competency Certification Systems

Qualification framework

Instrument for development and classification of qualifications
(at national or sectorial levels) according to a set of criteria
(such as using descriptors) applicable to specified levels of
learning outcomes.

Or:

Instrument for classification of qualifications according to a
set of criteria for specified levels of learning achieved, which
aims to integrate and coordinate qualifications subsystems
and improve transparency, access, progression and quality of
qualifications in relation to the labour market and civil society.

Comment: A qualification framework can be used to:
Establish national standards of knowledge, skills and competences;
Promote quality of education;

Provide a system of coordination and/or integration of
qualifications by relating qualifications to one another;

Promote access to learning, transfer of learning outcomes and
progression in learning.

Source: CEDEFOP,. 2011

m National Qualifications Framework

Instrument for the development and classification of
qualifications according to a set of criteria or criteria for levels
of learning achieved. This set of criteria may be implicit in the
qualifications descriptors themselves or made explicit in the



dé. Pham vi ctia khung trinh d6 quéc gia c6 thé bao gém day
da toan bé cac két qua hoc tap dau ra va cac con dudng hoc tap
hoac c6 thé gii han & mét linh vuc cu thé, vi du nhu gido duc
ban dau, gido duc va dao tao cho nguai trudng thanh hodc mét
linh vuc nghé nghiép cu thé. Khung trinh dé qudc gia ctia mot
s8 nuéc 6 thé chiia dung nhiéu yéu t6 cau thanh va c6 b6 cuc
chdt ché han so véi cac khung khac; mét sé khung trinh d6 chi
dua ra co s& phap ly trong khi mét sé khung trinh d6 khac lai
trinh bay cac quan diém chung clia cac déi tac xa hoi.
Nguén: Khung Tham chiéu Trinh @ ASEAN
Kiém dinh (chatlugng)
Su co6ng nhan moét cach chinh thic mét co quan hay moét ca
nhan c6 nang luc dé thuc hién cac nhiém vu cu thé.
Nguén: CEDEFOP, 2011
Kiém dinh chat luong chuong trinh gidao duc nghé nghiép
Kiém dinh chat lugng chuong trinh dao tao trinh dé so cép,
trung cap va cao dang la viéc danh gia va céng nhan cac hoat
déng clia co s& dao tao nham xac dinh muc dé dap (ng muc
tiéu gido duc nghé nghiép ctia chuong trinh dao tao theo cac
tiéu chi, tiéu chuan kiém dinh chat lugng chuong trinh dao tao
dugc quy dinh.
Nguén: Théng tu'sé 15/2017/BLDTBXH ngay 08/06/2017 Quy dinh
tiéu chi, tiéu chudn kiém dinh chdt luong gido duc nghé nghiép
Hay:
Quy trinh dam bao chat lugng ma nha dé moét chuong trinh
gido duc hodc dao tao dugc cong nhan mot cach chinh thic va
dugc chap thuén bai ca quan c6 tham quyén (vé mat luat phap
hodc vé mat chuyén moén) sau khi thuc hién danh gia theo céac
tiéu chuan da quy dinh.
Nguén: CEDEFOP, 2014

form of a set of level descriptors. The scope of frameworks may
be comprehensive of all learning achievement and pathways
or may be confined to a particular sector, for example initial
education, adult education and training, or an occupational area.
Some frameworks may have more design elements and a tighter
structure than others; some may have a legal basis whereas
others represent a consensus of views of social partners.

Source: ASEAN Qualifications Reference Framework

Accreditation (quality)

Formal recognition that a body or a person is competent to
carry out specific tasks.

Source: CEDEFOP,. 2011

Accreditation of a vocational education and training (VET)
programme

Assessment and recognition of a VET programme at elementary,
intermediate and college level to determine the level of
achievement of its education and training objectives according
to the quality accreditation criteria and standards for a training
programme defined by the current regulations.

Source: Circular No. 15/2017/BLDTBXH dated 8 June 2017 on Criteria
and Standards for Accreditation of Vocational Education and Training

Or:

A process of quality assurance through which a programme
of education or training is officially recognised and approved
by the relevant legislative or professional authorities following
assessment against predetermined standards.

Source: CEDEFOPR,. 2014



m Kiém dinh chat luong co s& gido duc nghé nghiép

Viéc danh gia va cong nhan cac hoat déng clia co s& gido duc
nghé nghiép nham xac dinh muc dé dap Ung muc tiéu gido
duc nghé nghiép d6i véi co s& gido duc nghé nghiép theo cac
tiéu chi, tiéu chudn kiém dinh chat lugng co s& gido duc nghé

nghiép dugc quy dinh.
Nguén: Théng tu's6 15/2017/TT-BLDTBXH ngay 08/06/2017 Quy dinh
tiéu chi, tiéu chudn kiém dinh chdt luong gido duc nghé nghiép

Xem thém:
Kiém dinh co's& gido duc hoac dao tao
Qua trinh bao dam chat lugng nhd d6 ma tinh trang kiém dinh
dugc thira nhan d6i véi co sé gido duc hodc dao tao. N6 chira
rang co s& nay da dugc cac co quan c6 tham quyén (vé phéap
ly hoac ca quan chuyén mén) cong nhan la dap Ung cac tiéu
chuén quy dinh.
Nguén: CEDEFOP, 2014
Kiém dinh chat lugng gido duc nghé nghiép
La hoat doéng danh gia va cong nhan muc do co s& gido duc
nghé nghiép hoac chuong trinh dao tao cac trinh d6 gido duc
nghé nghiép dat tiéu chuan kiém dinh chat lugng gido duc nghé
nghiép theo quy dinh clia B6 Lao dong - Thuong binh va Xa héi.
Nguén: Nghi dinh s6 49/2018/NB-CP ngdy 30/3/2018 Quy dinh
vé kiém dinh chdt lugng gido duc nghé nghiép
Kiém dinh trinh d6
Qua trinh mét ca quan kiém dinh thudc hé théng bao dam chat
lugng danh gid va cong nhan chinh thiic mot trinh 6 hodc moét
phan cda trinh d6 da dap ing dugc cac yéu cau hodc cac tiéu
chudn chat lugng, thudng la trong mét giai doan nhat dinh.
Nguén: Khung Tham chiéu Trinh d6 ASEAN

m Accreditation of a vocational education and training institute

Assessment and recognition of a vocational education and
training institute to determine the level of achievement of its
education andtraining objectives according to the addreditation
criteria and standards defined by the current regulations.

Source: Circular No. 15/2017/TT-BLDTBXH dated 8 June 2017 on Criteria
and Standards for Accreditation of Vocational Education and Training

Or:
Accreditation of an education or training provider

Process of quality assurance through which accredited status
is granted to an education or training provider, showing that it
has been approved by the relevant legislative or professional
authorities by having met predetermined standards.

Source: CEDEFOP,. 2014

Accreditation of vocational education and training

Assessment and recognition of the level of quality standards
achieved by a vocational education and training institute or
a training programme as specified by the Ministry of Labour-
Invalids and Social Affairs.

Source: Decree No. 49/2018/ND-CP dated 30 March 2018 specifying
accreditation of vocational education and training

Accreditation (of qualification)

The process of assessment and official approval of a qualification
or component(s) of a qualification, usually for a particular
period of time, as being able to meet particular requirements
or quality standards defined by an accrediting agency that
functions within a quality assurance system.

Source: ASEAN Qualification Reference Framework
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Kiém tra chat luong

Viéc kiém tra mot cach c6 hé théng va doc lap dé xac dinh la
cac hoat déng chat lugng va két qua lién quan phu hop véi ké
hoach va nhiing ké hoach nay dugc thuc hién c6 hiéu qua, pht
hgp dé dat muc tiéu chat luong.

Nguén: CEDEFOP, 2011
Kiém tra dau vao

Bai kiém tra danh cho cac hoc vién trudc khi hoc tap (chuong
trinh hodc khéa dao tao) dé danh gia muc dé hién c6 vé ky
nang, kién thuc, nang khiéu va theo d6 dé khang dinh kha
nang cla cac hoc vién tham gia vao khéa hoc.

Nguén: NIVET, 2007; ILO, 1986
Kién thuc
Két qua clia su linh héi théng tin thong qua viéc hoc tap. Kién

thuic la tap hgp cac sy kién, nguyén ly, ly thuyét va thuc tién lién
quan dén mot nganh dao tao hoac céng viéc.

Nguén: CEDEFOP, 2011
Kinh té xanh/ Nén kinh té xanh
Nén kinh té gép phan cai thién ddi séng con ngudi, cong bang

xa héi, déng thai lam gidm mét cach dang ké nhiing rui ro vé
moi trudng va su thiéu hut sinh thai.

Nguén: UNEP 2011
Ky nang
Kha nang ap dung kién thic va cach lam (know-how) dé hoan
thanh nhiém vu va giai quyét van dé.
Nguoén: CEDEFOP, 2014

B2 ouality audit
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Systematic and independent examination to determine whether
quality activities and related results comply with planned
arrangements and whether these arrangements areimplemented
effectively and are suitable to achieve quality objectives.

Source: CEDEFOP,. 2011
Pre-test

A test given to prospective trainees prior to their entering a
learning situation (training course or programme) to measure
existing levels of skills, knowledge and aptitude and thus to
confirm their ability to follow a course.

Source: NIVET, 2007; ILO, 1986
Knowledge

Outcome of assimilation of information through learning.
Knowledge is the body of facts, principles, theories and
practices related to a field of study or work.

Source: CEDEFOP, 2011
Green economy

Green economy is an economy which results in improved
human well-being and social equity, while significantly
reducing environmental risks and ecological scarcities.

Source: UNEP 2011
Skill

Ability to apply knowledge and use know-how to complete
tasks and solve problems.

Source: CEDEFOP,. 2014



m Ky nang chung

Ky ndang khéng phai dung cho cong viéc cu thé trong mét nghé
hodac mét nganh kinh té, nhung rat quan trong trong lao déng,
hoc tap va trong cudc séng néi chung, vi du nhu ky nang giao
ti€p, ky nang tinh toan, ky nang té chuc, ky nang sir dung may
tinh, nang lyc Ung xtr gilta cac ca nhan, ky nang phan tich.

Nguén: NCVER 2013, Australia
Ky nang c6 thé chuyén déi
Kién thuc va nang luc cé thé ap dung trong cac moi trudng ky
thuat hodc nghé nghiép khac nhau.

Nguén: NIVET, 2007; ILO, 1986
Ky nang céng nghé théng tin va truyén thong

Cacky nang can thiét dé sirdung hiéu qua nhiing chiic ndng co
ban clia cong nghé thong tin va truyén théng (chu yéu la xd ly
van ban/hinh anh/d liéu, Internet va thu dién ta).

Nguén: UNESCO-UNEVOC TVETipedia: CEDEFOP 2008, Europe
Ky nang cét 16i
Cac ky nang thiét yéu dé hoan thanh muc tiéu céng viéc cla
nghé. Chiing mang tinh quyét dinh déi véi viéc thuc hién mot
hoat dong. Viéc lam chd nhiing ky nang nay khong chitao nén
nang luc ma con la co s& dé dat dugc cac trinh dé khac trong
cachoatdonglién quan.

Nguén: NIVET, 2007; ILO, 1986
Ky nang coban
Su théng thao lam nén tang can thiét cho moét cong viéc hodc

mot nghé. Ky nang co ban c6 thé bao gém su khéo léo chan tay
va/hoac kha nang vé tri tué.

Nguén: NIVET, 2007; ILO, 1986

m Generic skill

A skill which is not specific to work in a particular occupation or
industry, butisimportant for work, education and life generally,
e.g. communication skills, mathematical skills, organisational
skills, computer literacy, interpersonal competence and
analytical skills.

Source: NCVER 2013, Australia
Transferable skill

Ability and knowledge which can be applied to different technical
environment or occupations.

Source: NIVET, 2007; ILO, 1986
ICT skills

The skills needed to use efficiently the elementary functions
of information and communication technologies (essentially
word/image/data processing, Internet and e-mail).

Source: UNESCO-UNEVOC TVETipedia: CEDEFOP 2008, Europe
Core skills

Essential skills needed to achieve task objectives for any given
trade; they are crucial to the performance of an activity, the
mastery of which not only makes for competence, but also
becomes the basis for acquiring qualifications in other related
activities.

Source: NIVET, 2007; ILO, 1986
Basic skills

Fundamental expertise required fora particulartask or occupation.
It may include manual dexterity and/or mental aptitude.

Source: NIVET, 2007; ILO, 1986



Ky nang mém
Nhirng ky nang cu thé ngoai céng viéc lién quan dén kha nang
ca nhan dé c6 thé hoat dong hiéu qua tai noi lam viéc.

Nguén: UNESCO-UNEVOCT VETipedia:
EU commission (Progress) 2011, Europe

Ky nang séng

Pay la khai niém dugc st dung trong mét hoac két hgp nhiéu
trudng hgp sau:

Ky nang séng thudng dugc st dung dé chi cac ky nang nhu
giadi quyét van dé, lam viéc nhom, xay dung mang luéi, giao
ti€p, dam phan v.v. Vé ban chat, tam quan trong ctia nhing ky
nang nay trong su6t cudc doi va & cac tinh huong khac nhau cé
nhimng di€ém giéng vd&i ky nang doc viét. Nhiing ki ndng co ban
nay hiém khi tach roi véi cac ky nang khac;

Ky nang séng cling dugc strdung dé chi nhiing ky ndng can thiét
trong cudc s6ng hang ngay c6 lién quan mat thiét dén moét tinh
huéng nao dé. Vi du: ky nang sinh ké, ky nang suic khde, ky nang
lién quan dén gidi va dgi séng gia dinh va ky nang moi trudng.
Day c6 thé dugc goi la nhiing ’ky ndng mang tinh tinh huéng,
nhung cling phai thita nhan rang trong thuc tién, khong bao gid
ky ndng la thuan tdy tinh huéng hoac chung chung ...;

Ky nang song ciing dugc st dung trong béi canh trudng hoc
dé chibat ct mét ndi dung mén hoc nao khac ngoai ngdn ngir
hodc toan hog;

Con ¢6 nhiing ky nang khac dugc xem nhu ky nang song, vi du
nhu ndu an, két ban va bang qua dudng.

Ngudn: UNESCO-UNEVOC TVETipedia: UNESCO UIS 2013, Global
Ky nang/ Nang luc then chét

Téng hop cac ky nang, bao gébm ky nang co ban va ky nang co
ban mdi, can thiét dé€ séng trong xa hoi tri thic hién thaoi.

Soft skills

Non-job specific skills that are related to individual ability to
operate effectively in the workplace.

Source: UNESCO-UNEVOC TVETipedia:
EU commission (Progress) 2011, Europe

Life skills

Expression used in one of the following ways, sometimes
combining some of the categories:

often used to capture skills such as problem-solving, working
in teams, networking, communicating, negotiating, etc. Their
generic nature - their importance throughout life, in varying
contexts - is held in common with literacy skills. These generic
skills are seldom, if ever, acquired in isolation from other skills;

also used to refer to skills needed in daily life that are strongly
connected to a certain context. Examples are livelihood
skills, health skills, skills related to gender and family life,
and environmental skills. These can be termed ‘contextual
skills; while accepting that skills are in practice never purely
contextual or purely generic...;

also used in the school context to refer to any subject matter
other than language or mathematics;

there are other miscellaneous skills being referred to as life
skills, such as cooking, making friends and crossing the street.

Source: UNESCO-UNEVOC TVETipedia: UNESCO UIS 2013, Global

Key skills/ Key competences

Sum of skills (basic and new basic skills) needed to live in
contemporary knowledge society.
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Dién gidi: Trong dé xuat vé cac nang luc then chét cho viéc hoc
tap suét ddi, Hoi ddng Chau Au dua ra 8 nang luc chinh sau:
Giao tiép bang tiéng me dé;
Giao tiép bang ngdn ngl nudc ngoai;
Nang luc vé toan, khoa hoc va cong nghé;
Nang luc ky thuat so;
Hoc cach hoc tap;
Nang lyc giao tiép iing xtrgilia cdc ca nhan, nang lyclam viéc trong
mOoi trudng da van héa va nang luc xa hoi, nang luc cong dan;
Kha nang quan ly kinh doanh;
Kha nang thé hién mét cach cé van héa.
Nguén: CEDEFOP, 2014

Ky nang thuc hanh
Kha nang thuc hién nhitng cong viéc chan tay va thudng doi
héinhing kién thic ky thuat va kinh nghiém.

Nguén: NIVET, 2007; ILO, 1986
Ky ning téng hop

Téng hap cacky nang va kién thic (c6 thé c6 dugc tircdc nganh
hoc khac nhau), néi chung dugc s dung & cac linh vuc dp dung
cong nghé cao.

Ngudén: UNEVOC/NCVER 2009, Global
Ky nang xanh

Nhing ky nang ky thuat lién quan dén maéi truéng. Theo cach
néi thong thudng, ky ndng xanh nham dé chi nhiing kién
thuc, kha nang va ky nang can c6 dé dap ung nhiing yéu cau
lién quan dén maéi trudng trong doanh nghiép cu thé va tai
noilam viéc.

Nguén: ILO/ CEDEFOP, 2011
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Comment: in its recommendation on key competences for lifelong
learning, the European commission sets out eight key competences:

Communication in the mother tongue;
Communication in foreign languages;
Competences in math, science and technology;
Digital competence;

Learning to learn;

Interpersonal, intercultural and social competences, and civic
competence;

Entrepreneurship;
Cultural expression.
Source: CEDEFOP, 2014

Practical skill
Ability to accomplish manual work which often requires some
technical knowledge and experience.

Source: NIVET, 2007; ILO, 1986
Hybrid skill

A mixture of the skills and knowledge, possibly from different
disciplines, generally required in sectors applying high
technology.

Source: UNEVOC/NCVER 2009, Global
Green skills

Green skills are specific of environmental expertise. Gernerally
speaking, green skills refer to the knowledege, abilities and
skills that are needed to meet environmentally relevant
requirements of a particular enterprise and in the workplace.

Source: ILO/ CEDEFOP, 2011



Ky thuat day hoc

Phuong phéap dugc st dung dé truyén dat kién thic va/hodc
cac ky nang cho sinh vién hoac hoc vién, dé gidi thiéu va thuc
hién cac hoat déng gido duc va dao tao ma tai d6 phuong tién
day hoc c6 vai trd quan trong dé dat duoc cac muc tiéu.

Nguén: NIVET, 2007; ILO, 1986
Ky thuat vién
Cac ky thuat vién dam nhan cong viéc lién quan dén ap dung
kién thic trong mét pham vi réng cac hoat dong ky thuat hodc
hoat dong chuyén mén trong cac boi canh khac nhau va véi
muc d6 trach nhiém va tu chd dang ké. Ho thudng co trach
nhiém d6i vai cong viéc clia nhiing ngudi khac va véi viéc phan
phéinguén luc.

Nguén: ETF, 1997

Teaching techniques

Any method used to impart knowledge and/or skills to
students or trainees, to present and conduct educational or
training activities where teaching equipment has a major role
in order to attain the objectives set.

Source: NIVET, 2007; ILO, 1986
Technician

Technicians undertake work that involves the application of
knowledge in a broad range of technical or professional work
activities performed in a wide variety of contexts and with a
substantial degree of personal responsibility and autonomy.
They often have responsibility for the work of others and for
the allocation of resources.

Source: ETF, 1997
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Su hop tac gitta don vi chd tri lién két dao tao véi don vi phoi
hap lién két dao tao dé t6 chirc thuc hién cac chuong trinh dao
tao cap bang tét nghiép trung cap, cao dang, chiing chi sc cap
nhung khéng hinh thanh phap nhan méi.

Lién két dao tao trong nudc la hinh thic hgp tac gitra cac co s&
gido duc nghé nghiép trong nuéc véi nhau hodc gilra ca sé gido
duc nghé nghiép trong nudc véi cac doanh nghiép, co quan, td
chtc, cd nhan c6 nhu cau lién két dao tao.

Nguén: Théng tu'sé 29 /2017/TT-BLDTBXH ngay 15/12/2017
Quy dinh vé lién két t6 chuic thuc hién chuong trinh dao tao

Lién két dao tao véi nudc ngoai

Lién két dao tao vai nudc ngoai la viéc xay dung va thuc hién
chuong trinh hgp tac dao tao gilta co s& hoat déng gido duc
nghé nghiép ctia Viét Nam vai co sd gido duc, dao tao nudc ngoai
nhung khéng hinh thanh phap nhan mainham thuc hién chuong
trinh dao tao dé cap van bang, chiing chi dao tao nghé nghiép.

Nguén: Ludt Gido duc nghé nghiép, 2014
Lién két vGi doanh nghiép
Nhing thoa thuan gilta cac co s& gido duc nghé nghiép va cac
doanh nghiép dé cung cap cac ca hoi hoc tap, kinh nghiém lam
viécva viéclam cho ngudi hoc véi muc dich trdi nghiém cac yéu
cau cua viéc lam trong nén kinh té thi trudng canh tranh.

Nguén: ETF, 1997

Lién thong trong dao tao
Lién théng trong dao tao dugc thuc hién can c vao chuong
trinh dao tao; ngudi hoc khi chuyén tir trinh dé dao tao thap lén

trinh d6 cao hon cing nganh nghé hoac khi chuyén sang hoc
nganh nghé khac thi khéng phai hoc lai nhiing néi dung da hoc.

Nguén: Ludt Gido duc nghé nghiép, 2014

m Training cooperation

Training cooperation is defined as the cooperation between
the institution that takes the leading role in the training
organisation and the coordinating party(ies) for the purpose of
delivering training at intermediate, college or elementary level
without setting up a new legal entity.

Domestic cooperative training is a form of cooperation
among/between domestic VET institutes or among/between
VET institutes and enterprises, agencies, organisations and
individuals that are in demand for joint training.

Source: Circular No. 29/2017/TT-BLDTBXH dated 15 December 2017
stipulating the delivery of cooperative training programmes

Training cooperation with overseas VET institutes(s)

Training cooperation with overseas VET institute(s) includes
joint development and delivery of training programme(s) by
Vietnamese and overseas VET institutes aiming at providing
training programme(s) and certifying vocational qualifications
without establishing a new legal entity.

Source: Law on Vocational Education and Training, 2014
Links with enterprises

Theinstitutional arrangements made betweenTVET institutesand
employersto provide learning opportunities, work experienceand
employment for learners, with the specific aim of experiencing the
demands of employment in a competitive market economy.

Source: ETF, 1997
Permeability in training

Permeability in training is applicable in training programmes
which allow trainees to continue their further study by
transferring from a lower to a higher degree of the same
occupation or transferring to another occupation without re-
studying the contents they have learned.

Source: Law on Vocational Education and Training, 2014
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Hay:

Sulién théng trong hé thong gido duc va dao tao:

Kha nang clia hé théng gido duc va dao tao cho phép ngudi
hoc dugc:

ti€p can va di chuyén gilta cac con dudng hoc tap (chuong
trinh, trinh d6) va hé théng khac nhau;

c6dng nhan két qua hoc tap dat dugc trong mot hé théng dao
tao khac hodc két qua hoc tap theo hinh thiic khéng chinh quy/
phi chinh quy.

Ngudn: CEDEFOP 2014, Europe
Long ghép gidi va phat trién (GAD)

Long ghép quan diém gidi va phat trién vao qua trinh phan

tich, xay dung, gidm sat va danh gia chinh sach, cac chuong

trinh va du an gido duc nghé nghiép trong chuang trinh nghi

su phat trién véi muc tiéu cudi cung la dat duoc binh dang gidi.
Nguén: UNESCO-UNEVOC TVETipedia: TESDA 2010, Philippines

Laiich cia giao duc va dao tao

Gia tri gia tang cla gido duc va dao tao déi véi cac ca nhan, nén

kinh té va xa hoi.

Dién gidi:

Lgi ich cia gido duc dao tao c6 thé la Igi ich riéng clia cac ca

nhan, doanh nghiép hoac la lgi ich chung clia ca cong déng

khu vuc, nén kinh té, xa hoi;

Loiich clia gido duc dao tao 6 thé thé hién bang tién té (vi du: tién

cobng), kinh té (vi du: viéc lam, nang suat, tang trudng) hodc phi

tién té (vi du: stic khoe, hanh phuc, gan két xa hoi, giam toi pham).

Nguén: CEDEFOP 2011
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Or:
Permeability of education and training systems:
Capacity of education and training systems to enable learners to:

access and move among different pathways (programmes,
levels) and systems;

validate learning outcomes acquired in another system or in
non-formal/informal settings.

Source: CEDEFOP 2014, Europe

Gender and development mainstreaming (GAD)

Integration of GAD perspective into the analyses, formulation,
monitoring and evaluation of TVET policies, programmes and
projects in the development agenda, with the ultimate goal to
achieve gender equality.

Source: UNESCO-UNEVOC TVETipedia: TESDA 2010, Philippines
Benefits of education and training

Added value of education and training for individuals, the
economy and society.

Comment:

Benefits of education and training can be private, received by
individual persons or enterprises, or public, benefiting a whole
region, economy or society;

Benefits of education and training can be monetary (e.g. wages),
economic (e.g.employment, productivity, growth) or nonmonetary
(e.g. health, wellbeing, social cohesion, reduced crime).

Source: CEDEFOP 2011



Luclugng lao dong
Luc lugng lao ddng bao gébm nhiing ngudi tir 15 tudi trg lén co
viéc lam (dang lam viéc) va nhirng ngudi that nghiép trong thai
ky tham chiéu (7 ngay trudc thai di€ém quan sat).

Nguén: Téng cuc Théng ké, Kho dit liéu Lao ddng va viéc lam
Luc luong lao déng tiém nang
Luc lugng lao déng tiém nang la tat ca nhimng déi tugng trong
dé tudi lao déng chua cé viéc lam hodc khéng trong tinh trang
that nghiép, nhung ho la:
nhiing ngudi di tim viéc nhung lai khéng san sang nhan viéc, cé
nghia |3, ho c6 di tim viéc trong thai gian gan day nhung hién
khéng san sang nhan viéc
Hodcla
nhiing ngudi tim viéc tiém nang, c6 nghia la ho da khéng tim
viéc trong thai gian gan day nhung muén c¢é viéc lam va hién
da san sang nhan viéc.

Nguén: ILO, https.//www.ilo.org/global/statistics-and-databases/
statistics-overview-and-topics/WCMS_470306/lang--en/index.htm

Labour force

The population aged 15 and over, whether employed or
unemployed at the reference period (which starts seven days
before the observed point of time).

Source: GSO, Labour and Employment database
Potential labour force

Potential labour force is defined as all persons of working age
who were neither in employment, nor in unemployment but
who were:

unavailable job seekers, that is, carried out activities to seek
employmentin arecent period but were not currently available
to take up employment

Or

available potential job seekers, that is, did not carry out activities
to seek employmentin a recent period, but wanted employment
and were currently available to take up employment.

Source: ILO, https://www.ilo.org/global/statistics-and-databases/
statistics-overview-and-topics/WCMS_470306/lang--en/index.htm
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Mo-dun
M6-dun 1a don vi hoc tap dugc tich hgp gitra kién thic chuyén
mon, ky nang thuc hanh va thai d6 nghé nghiép mot cach hoan
chinh nham gitp cho ngudi hoc c6 nang luc thuc hanh tron ven
déi véi mot hodc mot sé cong viéc ctia mot nghé.

Nguén: Ludt Gido duc nghé nghiép, 2014
Mé dun ky nang hanh nghé
Cac mo dun tai liéu hoc tap do T6 chiic Lao déng Quéc té (ILO)
xdy dung hodc theo cac huéng dan cua ILO. Cac mé dun tao
nén mét chuang trinh dao tao bao gém mot hodc nhiéu goi
hoc tap nham t&i kha nang c6 viéc lam ké ca tu tao viéc lam.
Pham vi ap dung ctia mé dun ky nang hanh nghé cé thé cho
dao tao ban dau hoac cho dao tao nang cao.

Nguén: NIVET, 2007; ILO, 1986
M6 ta bac trinh do

Dién dat chuan dau ra phu hgp véi mot bac trinh d6 cu thé
trong khung trinh d6. M6 ta bac trinh d6 thudng dugc nhém lai
trong cac linh vuc hoc tap (kién thic, ky nang, nang luc, mic dé
tuchdvatrach nhiém...)

Nguén: Khung Tham chiéu Trinh @ ASEAN
Hay:

Dién dat thanh tich hoc tap tuang tng véi moét bac trinh dé cu
thé thuéc Khung trinh dé Quéc gia trong dé chi ré cac chuan
daura va tiéu chi danh gia 4p dung cho méi bac trinh do.

Nguén: UNESCO-UNEVOC TVETipedia: SAQA 2013, South Africa
M6 ta cong viéc
Ban mé ta dac diém cac yéu cau vé trinh dé cho mét viéc lam va
nhiing trach nhiém, nghia vu can thiét phai thuc hién.
Nguén: NIVET, 2007; ILO, 1986

Module

A module is a learning unit in which professional knowledge,
practical skills and professional attitudes are fully integrated to
enable learners to complete a certain task or a group of tasks of
an occupation.

Source: Law on Vocational Education and Training, 2014
Modules of employable skill (MES)

Modules of training material produced by the ILO or according
to its guidelines. The modules form a training programme
consisting of one or more learning packages leading to
employability including self-employment. It covers either
initial or further training.

Source: NIVET, 2007; ILO, 1986

Level descriptor

A general statement that summarises the learning outcomes
appropriate to a specific level in a qualifications framework.
Level descriptors are usually grouped in domains of learning.

Source: ASEAN Qualification Reference Framework
Or:

A statement describing learning achievement at a particular level
of the National Qualifications Framework (NQF) that provides a
broad indication of the types of learning outcomes and assessment
criteria that are appropriate to a qualification at that level.

Source: UNESCO-UNEVOC TVETipedia: SAQA 2013, South Africa
Job Description

A broad outline describing the qualifications required for a job
and the duties to be performed.

Source: NIVET, 2007; ILO, 1986



Mé ta nghé

No6i dung mé ta pham vi bao phi ctia nghé, cac vi triviéclam va
céng viéc chinh can phai thuc hién trong cac béi canh ap dung.

Théng tu 56/2015/TT-BLDTBXH ngay 24/12/2015 Hudng dan viéc
xdy dung, thdm dinh va céng bé tiéu chudn ky ndng nghé quéc gia

m Mdi truong dao tao dua vao thuc té ao

Moi trudng dao tao dua vao thuc té do la“nhirng mé phong truc
ti€p trén may tinh vé thé gidi thuc, & dé thuc té truc quan, hanh

vi d6i tugng va tuang tac ngudi dung la cac thanh té co ban”.
Nguén: Van Wyk, E. & De Villiers, R. (2009), Ung dung ddo tao thuc té do
cho nganh céng nghiép khai thdc mé. Ky yéu Héi thdo quéc té ldn thi 6
vé d6 hoa mdy tinh, thuc té do, minh hoa va tuong tdc & chau Phi, 2009.
ACM, 53-63

m Occupation description

An occupation description covers the scope of the occupation
and the key tasks to be performed in a given context.

Circular No. 56/2015/TT-BLDTBXH dated 24 December 2015
specifying the establishment, appraisal and promulgation of national
occupational skills standards

m VR-based training environments

VR-based training environments as “real-time computer
simulations of the real world, in which visual realism, object
behaviour and user interaction are essential elements”.

Source: Van Wyk, E. & De Villiers, R. (2009), Virtual reality training
applications for the mining industry. Proceedings of the 6th
international conference on computer graphics, virtual reality,
visualisation and interaction in Africa, 2009. ACM, 53-63
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Kha nang tng dung két qua hoc tap mot cach thich hgp trong
mot béi cdnh xac dinh (vé gido duc, cong viéc, phat trién ca
nhan hoac chuyén moén).
Hay:
Kha nang st dung kién thuc, ky nang va kha nang ca nhan, xa
héi va/hoac kha nang vé phuang phap luan trong boi canh
codng viéc hodc nghién ctiu, phat trién ca nhan va chuyén mon.
Dién gidi:
Nang luc khong chi gidi han & cac yéu té nhan thic (lién quan
dén viéc sir dung ly thuyét, khai niém hodac kién thic an); n6
cling bao gobm cac khia canh chiic nang nhu ky nang ky thuat
cling nhu cac thudc tinh giao tiép ting x{, vi du: cac ky nang xa
hoi, ky ndng té chiic va cac gia tri dao duc.
Nguén: CEDEFOP, 2014

Nang luc ciia ngusi hoc dat dugc sau khi tét nghiép
Nhng kién thic, ky nang, thai do, trach nhiém nghé nghiép va
kha nang lam viéc ctia ca nhan trén co sé ap dung cac kién thic,
ky nang va trach nhiém trong giai quyét cong viéc tuong Uing
V@i trinh d6 va nganh, nghé dao tao.

Nguén: Théng tu'sé 12/2017/TT-BLDTBXH ngay 20/4/2017

Quy dinh khéi lugng kién thic téi thiéu, yéu cau vé ndng luc ma ngudi
hoc dat duoc sau khi tét nghiép trinh d6 trung cdp, trinh dé cao ddng

Nang luchanh nghé

Viéc thuc thi va hoan thanh mot hodac mét s6 nhiém vu theo
tiéu chixac dinh hoi da trinh d6, nang luc, téc d6 va hiéu qua.

Nguén: NIVET, 2007; ILO, 1986

m Competence

157

Ability to apply learning outcomes adequately in a defined
context (education, work, personal or professional development).

Or:

Ability to use knowledge, skills and personal, social and/or
methodological abilities, in work or study situations and in
professional and personal development.

Comment:

Competence is not limited to cognitive elements (involving
the use of theory, concepts or tacit knowledge); it also
encompasses functional aspects (including technical skills) as
well as interpersonal attributes (e.g. social or organisational
skills) and ethical values.

Source: CEDEFOP,. 2014
Learner’s competency to be achieved upon graduation

Learner’'s competency achieved upon graduation is defined
as the knowledge, skills, attitudes, professional responsibility
and working ability that the learner is capable to apply in his/
her job corresponding to his/her specific training level and
occupation.

Source: Circular No. 12/2017/TT- LDTBXH dated 20 April 2017
prescribing the minimum volume of knowledge and required
competencies to be achieved by the learners upon their graduation of
intermediate and college training programmes

Work performance

The execution and accomplishment of one or several tasks
according to established criteria covering qualifications,
competence, speed and efficiency.

Source: NIVET, 2007; ILO, 1986



m Néng luc/ky nang ky thuat sé

Kha nang st dung cong nghé thong tin va truyén théng (ICT).

Dién gidi:Nang luc ky thuat s6 dugc tang cudng véi cac ky nang
€0 ban trong céng nghé théng tin va truyén théng: s dung
may tinh dé truy xuat, danh gia, luu tri, tao ra, trinh bay va
trao d6i théng tin, truyén théng cling nhu tham gia vao mang
tuong tac qua internet.

Nguén: CEDEFOP, 2008; Nghi vién va
Hoi déng Lién minh chau Au, 2006

Nang cap backy nang

DPao tao dé cung cap kién thuc va trinh d6 chuyén mén bé
sung va ndi chung la & mudc cao hon nham gidp hoc vién cé
kha ndng lam tét hon cong viéc ctia minh, va tham chi cé kha
nang thang tién.

Nguén: NIVET, 2007; ILO, 1986
Nghé

Nghé la tap hop cac viéc lam ma nhiing céng viéc va nhiém vu
chinh clia nhiing viéc lam nay c6 dac tinh tuong tu cao.

M6t ngudi co thé lam mét nghé qua viéc lam chinh dang lam,
viéc lam thurhai hodc mét viéc lam trudc day.

Nguén: UNESCO-UNEVOC TVETipedia: ILO 2007, Global
Nghé chuyén nghiép

Nghé khéng mang tinh chat chan tay ma ndéi chung doi hoi
nhing kién thic chuyén sdu dugc hoc & mét s6 khoa trong
truong dai hoc nhu luat, y khoa, vat ly, todn hoc, cdng nghé...

Nguén: NIVET, 2007; ILO, 1986
Nghién ctu lan vét

Viéc tham dinh qua mét thai gian qua trinh lam viéc cda ngudi
t6t nghiép. Thudng khao sat vé cac mat nhu khoang thaoi gian

m Digital competence/ digital literacy

Ability to use information and communication technology (ICT).

Comment: Digital competence is underpinned by basic skills
in ICT: use of computers to retrieve, assess, store, produce,
present and exchange information, and to communicate and
participate in collaborative networks via the internet.

Source: CEDEFOP, 2008; European Parliament and
Council of the European Union, 2006

Skill upgrading

Training to provide supplementary, and generally higher-
grade, qualifications and knowledge within the same trade or
profession to enable the trainee to improve his work situation
and, eventually, to make himself eligible for promotion.

Source: NIVET, 2007; ILO, 1986
Occupation

An occupation is defined as a set of jobs whose main tasks and
duties are characterised by a high degree of similarity.

A person may be associated with an occupation through the
main job currently held, a second job or a job previously held.

Source: UNESCO-UNEVOC TVETipedia: ILO 2007, Global
Profession

A non-manual occupation which generally involves extensive
knowledge of some department of learning at university level,
such as law, medicine, physics, mathematics, engineering, etc.

Source: NIVET, 2007; ILO, 1986
Tracer study/ Follow-up study

Appraisal, over a period of time, of the progress made by
graduates after completion of training. It generally examines
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tu khi tot nghiép va tim dugc viéc lam, luong va cong viéc, su
thich hop gilta dao tao va viéc lam, nhitng han ché trong qua
trinh dao tao c6 thé tranh dé hoc vién c6 thé dap iing hoan toan
yéu cau cong viéc... Nghién ctu lan vét la mét hoat dong quan
trong clia qua trinh 1ap ké hoach dao tao, dac biét n6 gép phan
khang dinh va tang thém tinh tuong thich cta viéc dao tao.

Nguén: NIVET, 2007; ILO, 1986

Nguoi hocnghé

Ngudi hoc nghé la ngudi dang hoc cac chuong trinh gido duc
nghé nghiép tai co s& hoat déng gido duc nghé nghiép bao
gobm sinh vién cia chuong trinh dao tao cao dang; hoc sinh clia
chuaong trinh dao tao trung cap va chuang trinh dao tao so cap;
hoc vién cla chuong trinh dao tao thuong xuyén.

Nguén: Ludt gido duc nghé nghiép, 2014
Nguai khuyét tat

Ngudi bi khi€m khuyét mét hodc nhiéu bo phan ca thé hoac bi
suy gidm chiic nang dugc biéu hién duai dang tat khién cho lao
dong, sinh hoat, hoc tap gap kho khan.

Nguén: Ludt Ngudi khuyét tat, 2010

Nguai that nghiép

Nhiing ngudi trong do tudi lao déng: a) khong co viéc lam
trong khoang thai gian tham chiéu, tic la khéng cé viéc lam
dugc tra luong hoac khong tu tao viéc lam; b) hién da san sang
lam viéc, tuc la san sang lam viéc dugc tra luong hoac tu tao
viéc lam trong thai gian tham chiéu; va c) dang tim viéc, tuc la
da thuc hién cac buéc cu thé trong thai gian xac dinh gan day
dé tim viéc lam dugc trd luang hodc tu tao viéc lam. D€ co thé
5o sanh & cap do qudc té, thai gian tim kiém viéc lam thudng
dugc xac dinh la ti bén tuan trudc d6, nhung thaoi gian nay
cling dao dong tuy theo tiing quéc gia.

Nguén: UNESCO-UNEVOC TVETipedia: ILO (Stat) 2016, Global

such aspectsasthelength of time between completing training
and finding employment, whether the level of remuneration is
commensurate with the job, the relevance of training to the job,
any shortcomings in the training which may have prevented
the graduate from fully meeting the demands of the job, etc.
Follow-up study is an important aspect of planning training,
particularly in validating and improving its relevance.

Source: NIVET, 2007; ILO, 1986
Vocational trainee

Students who study/learn/attend a vocational programme
in vocational education and training institutes, including
students at college, intermediate and elementary training
levels or learners of continuing training programmes.

Source: Law on Vocational Education and Training, 2014

Persons with disabilities

A person with disability means a person who is impaired in one
or more body parts or suffers functional decline manifested in
the form of disability which causes difficulties to his/her work,
daily life and study.

Source: Law on Persons with Disabilities, 2010
Unemployed

The unemployed comprise all persons of working age who
were: a) without work during the reference period, i.e. were
not in paid employment or self-employment; b) currently
available for work, i.e. were available for paid employment or
self-employment during the reference period; and c) seeking
work, i.e. had taken specific steps in a specified recent period
to seek paid employment or self-employment. For purposes
of international comparability, the period of job search is
often defined as the preceding four weeks, but this varies from
country to country.

Source: UNESCO-UNEVOC TVETipedia: ILO (Stat) 2016, Global
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Nguai thiéu viéclam

Nhiring ngudi da cé viéc lam nhung cé nguyén vong lam thém gio
déi vai cong viéc hién tai hoac lam thém mét cong viéc khac hoac
¢b nguyén vong co viéc lam mdi véi thai gian lam viéc dai hon.

Nguén: UNESCO-UNEVOC TVETipedia: TESDA 2010, Philippines
Ngudi tuvan huéng nghiép

Ngudi da dugc dao tao dé gitup nhiing ngudi khac lua chon mét
nghé hoac cong viéc phu hgp nhat véi dac diém, trinh dé, kha
nang cla ho va cing la ngudi bién soan cac théng tin va h6 so
tailiéu c6 thé dung cho viéc ra quyét dinh.

Nguén: NIVET, 2007; ILO, 1986

Nha gido (trong co s& gido duc nghé nghiép)

Nha gido trong co s& hoat dong gido duc nghé nghiép bao
gém nha gido day ly thuyét, nha gido day thuc hanh hodc nha
gido vlia day ly thuyét vira day thuc hanh.

Nguén: Ludt Gido duc nghé nghiép, 2014
Nhu cau dao tao

Nhimng uu tién va nhu cau vé dao tao nghé cla toan qudc gia/
nganh va cla ca nhan, theo dinh huéng thi trudng lao déng
noi chung.

Nguén: NIVET, 2007; ILO, 1986
Nhu cau gido duc

Gido duc nham dap Ung nhu cau ctia mét ca nhan, t6 chiic hoac
nén kinh té quéc dan.

Nhu cau gido duc trong mot nén kinh té.

Gido duc dac thu can thiét dé phat trién ky nang va kién thuc
clia moét ca nhan, mot nhém déi tugng hodc mot nghé.

Nguén: ETF, 1997
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Underemployed

Include all employed persons who express the desire to have
additional hours of work in their present job or an additional
job, or to have a new job with longer working hours.

Source: UNESCO-UNEVOC TVETipedia: TESDA 2010, Philippines
Vocational guidance counsellor

A person who provides vocational guidance and who has been
trained to help others choose a trade or career most suit to
their abilities, qualifications and general character traits, and
who also makes available all documentation and information
upon which to base a decision.

Source: NIVET, 2007; ILO, 1986
Vocational education and training teacher

Vocational education and training teachers include those who
teach theory and/or practice in VET institutes.

Source: Law on Vocational Education and Training, 2014

Training needs

The overall national/ sectoral and individual vocational training
requirements and priorities, generally labour-market oriented.

Source: NIVET, 2007; ILO, 1986

Educational needs

The education needed to meet the demands of an individual,
organisation or national economy.

The demand for education in an economy.

The specific education which is required to develop the skills
and knowledge of an individual, group or occupation.

Source: ETF, 1997



ih#3 Nhu cau ky nang

Nhu cau cu thé clia thi trudng lao ddng vé kién thuc va ky nang
(nhu cau téng thé trong pham vi ca nuéc, clia vung, clia nganh
kinhté...)

Dién gidi:

Phan tich nhu cau ky nang hay xac dinh nhu cau ky nang nham
muc dich xac dinh khodng cach va su thiéu hut ky nang, du
doan nhu cau ky nang va danh gia nang luc ctia hé théng dao
tao (co sd gido duc va dao tao, chuong trinh tai chinh...) dé dap
(ng nhu cau ctia nén kinh té.

Du doan nhu cau ky nang la qua trinh xac dinh cac ky nang ma
nén kinh té doi hoi trong ngan han, trung han va dai han.

Du béo ky nang udc tinh cau ky nang (viéc lam) va’/hoac cung
ky ndang (luc lugng lao dong) can cé trong ngan han, trung han
va dai han.

Nguén: CEDEFOP, 2014

Skills needs

Demand for particular types of knowledge and skills on the
labour market (total demand within a country or region,
economic sector, etc.).

Comment:

Skills needs analysis (also referred to as identification of
skills needs) aims at identifying skills gaps and shortages,
anticipating skills needs, and assessing the capacity of
qualification systems (education and training provision,
funding schemes, etc.) to meet the needs of the economy;

Anticipation of skills needs is the process of identifying skills
the economy will require in a short, medium or longer term;

Skills forecasting estimates the skill demand (jobs) and/or skill
supply (labour force) that will be available on a short, medium
orlong term.

Source: CEDEFOP,. 2014
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iVE3 Phattrién bén viing
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Su phat trién bén viing dap iing nhu cau cla hién tai ma khéng
anh huéng dén nhu ciu clia cac thé hé tuong lai.

Nguén: NCVER 2013, Australia

Phét trién chuyén mén
Hoat dong dugc thuc hién nham cai thién nang luc chuyén mén.
Dién gidi:
Phat trién chuyén mon:
Bao gém cac ky nang cu thé va ky nang chung (nhu quan ly
thai gian, quan ly nhém, ky nang dam phan, quan ly xung doét,
giao tiép...)
Cé thé la hinh thurc tu hoc, dao tao chinh quy, tham van, hoi
nghi, huan luyén hodc kém cap, cdng déng chia sé kinh nghiém
va ho trg ky thuat.

Nguén: CEDEFOP, 2014
Phat trién chuong trinh

Viéc lua chon cac mén hoc dé giang day, lich hoc va néi dung
cling nhu viéc t6 chiic cac chuong trinh dé hinh thanh toan
bd mot khda hoc théng nhat. Qua trinh nay dua trén viéc xac
dinh nhu cau dao tao trong mét linh vuc dao tao nhat dinh. Cac
chuong trinh la mét bo phan dau tién va khéng thé tach rdi cta
bat ky chuong trinh dao tao nao.

Nguén: NIVET, 2007; ILO, 1986
Phat trién ky ning

Quia trinh théng qua doé ngudi hoc va ngudi lao dong dugc hoc mét
cach c6 hé thong nhiing ki nang can thiét cho mét viéc lam hoac
moOt nhém viéc lam trong mét linh vuc nghé nghiép nhat dinh.

Nguén: UNESCO-UNEVOC TVETipedia: TESDA 2010, Philippines

Sustainable development
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Sustainable development meets the needs of the present
without compromising the ability of future generations to
meet their own needs.

Source: NCVER 2013, Australia
Professional development
Any action undertaken to improve professional performance.

Comments:
Professional development:

Encompasses specific skills and generic skills (team or time
management, negotiation skills, conflict management,
communication, etc.);

May take the form of self-learning, formal training, consultation,
conferences, coaching or mentoring, communities of practice
and technical assistance.

Source: CEDEFOP,. 2014
Curriculum development

The selection of subjects to be taught, their schedule and
content as well as the general organisation of the curricula
to form a homogenous whole, based on the identification of
training needs in a particular training area. Curricula constitute
an initial and integral part of any training programme.

Source: NIVET, 2007; ILO, 1986

Skills development

The process through which learners and workers are
systematically provided with learning required as qualifications
forajob or range of jobs in a given occupation area.

Source: UNESCO-UNEVOC TVETipedia: TESDA 2010, Philippines
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Hay:

Su phat trién ky nang hodc nang luc phu hgp véi luc lugng
lao dong.

Nguoén: UNEVOC/NCVER 2009, Global
Phat trién sunghiép

Viéc 1ap ké hoach dai han huéng dén thang tién trong su
nghiép clia ca nhan, dua trén viéc tich lGy kinh nghiém va qua
trinh dao tao dé nang cao trinh dé hoac dé dat trinh dé méi.

Nguén: UNEVOC/NCVER 2009, Global
Phan loai nghé nghiép

Sumo ta cacviéclam mot cach chitiét va theo cau triché théng
nham xac dinh nhiing nghé c6 cac nhiém vu chinh tuong tu
nhau dé nhom lai dudi cing mét tén nghé chung.

Nguén: NIVET, 2007; ILO, 1986
Phéan luéng

Nhng dinh huéng vé chuyén mén & bac trung hoc trong mét
56 hé théng gido duc ma hoc sinh dugc xac dinh theo sa thich
va kha nang, vi du phd théng, han 1am, khoa hoc, ky thuat hoac
hoc nghé. Nhiing dinh hudng phan luéng hoc sinh c6 su khéc
nhau theo tiing hé théng gido duc. Trong mét vai hé théng,
viéc phan luéng dugc té chirc linh hoat do d6 hoc sinh ¢6 thé
thay déi khi hoc & cap trung hoc; & hé thdng khéc, viéc phan
luéng cting nhac hon va hoc sinh di vao luéng khac véi su an
dinh ban dau. Théng thudng, moi lubng dan dén nhimng dich
cu thé - tir han 1am hay khoa hoc dé tién dén hoc dai hoc; tu
ky thuat dé hoc ky thuat cao hon; tir hoc nghé dén viéc lam, va
trong nhiéu truong hop viéc hoan thanh maéi luéng dugc cong
nhan b&i moét van bang chiing nhan cu thé (UNESCO).

Nguén: NIVET, 2007; ILO, 1986

177

178

179

Or:

The development of skills or competencies which are relevant
to the workforce.

Source: UNEVOC/NCVER 2009, Global
Career development

The continuous planning carried out to advance a person’s
career, based on experience and on any training undertaken to
upgrade qualifications or to acquire new ones.

Source: UNEVOC/NCVER 2009, Global
Occupational classification

The systematically structured and detailed description of jobs,
identifying those whose main tasks are sufficiently similar to be
grouped together under a common occupational title.

Source: NIVET, 2007; ILO, 1986
Streams/ Streaming

The various directions of specialisation available the secondary
level in some education systems in which students are placed
according to interest and ability for example, general, classic,
scientific, technical or vocational. The level at which students
are directed into streams may vary according to the different
education systems. In some systems streams are flexible,
organised so that students may change from one to another
in the course of secondary education; in others, streams are
more rigidly separated, and it is different from that originally
assigned. Usually, each streamis designed to lead to a particular
end - classic or scientific leading to university; technical to
higher technical; vocational to employment, and in many cases
completion of each is sanctioned by a specificaward (UNESCO).

Source: NIVET, 2007; ILO, 1986



m Phan tich chi phi-lgiich

Viéc phan tich so sanh vé chi phi va lgi ich ctia cac dich vu hoac
hoat déng gido duc dao tao dé lua chon cac giai phap o loi
nhat, t d6 t6i da héa dau tu.

Nguén: CEDEFOP, 2011

Phan tich cong viéc

Qua trinh phan tich tiing cong viéc dé xac dinh cac buéc lién
quan, cac tiéu chuan thuc hién, cac cong cy, thiét bi can thiét,
cackién thurc lién quan, an toan lao dong, thai d6 va quyét dinh
mong dgi clia ngudi lao dong thuc hién cong viéc do.

Nguén: TVET Glossary, TESDA, 2010, Philippines
Phantichnghé

Qua trinh quan sat va nghién ctu dé xac dinh cac hoat déng
hodc nhan t6 ky thuat két hop tao nén mot nghé. N6 bao gom
viéc xac dinh nhiing cong viéc cung véi cac ky nang va kién
thuc can thiét dé c6 thé thuc hién cong viéc thanh cong, hiéu
qua va chiu su xem xét danh gia.

Nguén: ILO, 2007; ILO, 1986
Phén tich nhu cau dao tao

Viéc phan tich c6 hé thong nhu cau ky nang hién tai va tuong lai
theo cac ky nang can dé thuc hién chién lugc dao tao hiéu qua.

Dién gidi:

Phan tich nhu cau dao tao tap trung vao:

Xac dinh nhu cau ky nang;

banh gia ky nang hién co cta luc lugng lao déng; va
DBanh gia su thiéu hut va khodng cach ky nang

Phan tich nhu cau dao tao c6 thé dugc thuc hién & cap dé ca
nhan, td chiic, nganh, quéc gia hodc qudc té. Phan tich nhu cau

m Cost-benefit analysis

Comparative analysis of the costs and benefits of an education
or training service or activity and of the value of that service
or activity to select the most profitable solutions and thus
maximise investments.

Source: CEDEFOP,. 2011
Task analysis

The process of analysing each task to determine the steps
involved, performance standards, tools, and equipment
needed, related knowledge, safety, attitudes, and decisions
expected of workers performing it.

Source: TVET Glossary, TESDA, 2010, Philippines
Occupational analysis

The process of identifying through observation and study,
the activities and technical factors which combine to make up
an occupation. Includes the identification of the tasks to be
accomplished, together with the skill and knowledge needed
to efficiently and successfully carry out the job under review.

Source: NIVET, 2007, ILO, 1986
Training needs analysis

Systematic evaluation of present and future skills needs against
the skills available to implement an efficient training strategy.

Comments:

Training needs analysis rests on:

Identification of skills needs;

Assessment of skills available in the workforce, and
Appraisal of skills gaps and shortages;

Training needs analysis can be conducted at individual,
organisational, sectoral, national or international levels; it may
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dao tao tap trung vao cac khia canh dinh lugng va dinh tinh
nhu loai hinh, cdp do dao tao va dam bao rang dao tao dugc
thuc hién mot cach cé hiéu qua va tiét kiém chi phi.

Nguoén: CEDEFOP, 2014
Phan tich nhu cau ky nang

Xac dinh chi tiét cac ky nang, nang luc va trinh dé theo yéu cau
cta nén kinh t& dé van hanh co hiéu qua.

Dién giai:

Phan tich nhu cau ky ndang nham muc dich xac dinh khoang
cach va su thiéu hut ky nang, du doan nhu cau ky nang trong
tuong lai va danh gia nang luc ctia hé théng trinh d6 (cung cap
gido duc va dao tao, co ché cap vén v.v) dé dap ing nhu cau clia
nénkinh té;

Thuat ngl nay c6 lién quan dén, nhung khong dong nghia vai:

Du doan nhu cau ky nang: qua trinh xac dinh cac ky nang hoac
cac trinh d6 chuyén moén can thiét cho nhu cau ctia nén kinh té
trong ngan han, trung han hoac dai han;

Du béo ky nang: phuang phap dinh lugng dé tinh toan cau ky
nang (viéc lam) hodc cung ky nang (luc lugng lao déng) trong
ngan han, trung han hodc dai han trén thi truong lao déng va
nhu cau tuong tng vé ky nang hoac trinh do;

Xac dinh nhu cau ky nang: nghién ctu va phan tich dé xac dinh
nhu cau ky nang xuat hién & cac qudc gia, ving mién, nganh
kinh té, cac céng ty va cac nghé nghiép.
Nguén: CEDEFOP, 2011

Phu cap dao tao
Phu cap hodc khoan tién do nguai sir dung lao dong, co sé dao
tao hoac chinh phu hodc cac nguén khac trd cho ngudi hoc
tham gia chuang trinh dao tao trong mét thoi gian xac dinh va
thuong & ngoai noi lam viéc théng thudng clia ho.

Nguén: UNEVOC/NCVER 2009, Global

focus on quantitative or qualitative aspects (such as level and
type of training) and should ensure that training is delivered
effectively and cost-efficiently.

Source: CEDEFOP,. 2014
Skills needs analysis

Detailed examination of the skills, competences and
qualifications required by the economy to operate effectively.

Comments:

Skills needs analysis aims at identifying skills gaps and
shortages, anticipate future skills needs, and assess capacity
of the qualification system (education and training provision,
funding schemes, etc.) to meet the needs of the economy;

The term skills need analysis is related to, but not synonymous
with

Anticipation of skills needs: process of identifying future skills
or qualifications required by the economy in a short, medium
orlonger term;

Skills forecasting: quantitative method to estimate skill demand
(jobs) or skill supply (labour force) that will be available at short,
mid or long term in the labour market, and corresponding skill
or qualification requirements;

Identification of skills needs: research and analysis carried
out to determine skill needs emerging in countries, regions,
sectors, companies and occupations.

Source: CEDEFOP, 2011
Training allowance

Stipend or other payment made by an employer, institution or
government or other sources to a person undergoing training
for a certain period, usually outside the normal place of work.

Source: UNEVOC/NCVER 2009, Global



m Phuong phap nghién ctiu truong hop
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Ky thuat hoc tap dugc st dung dé phat trién kha nang giai quyét
van dé ctia ngudi hoc bang cach phan tich cac tinh huéng thuc
té hodc gia dinh hoac chudi cac su kién va xem xét lua chon cac
gidi phap tuong Ung cho viéc ra quyét dinh. Két qua nghién ctu
6 thé dugc so sanh véi nhiing diéu xay ra trong thuc té.

Nguén: NIVET, 2007; ILO, 1986
Phuong tién day hoc

Phuong tién dugc gido vién hoac ngudi dao tao st dung dé
minh hoa nhiing diém nao do ctia khéa hoc hoac bai giang (vi
du, bang lat, phan bang, may chiéu...).

Nguén: NIVET, 2007; ILO, 1986
Phuong tién nghe nhin
Cac phuong tién day hoc 16i cuén thi giac va thinh giac phuc vu
cho muc dich dao tao va day hoc, bao gém mét loat cac hé thong
co-dién tir nhu hé théng camera thu phat hinh, may chiéu phim,
dau video, cdc may ghiam, cac slide cé kém am thanh...

Nguén: NIVET, 2007; ILO, 1986

m Case study method
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A learning technique used to develop trainee’s problem-
solving capacity by analysing real or fictional situations or series
of events and considering alternative solutions of decision-
making. Their findings can, on a real situation, subsequently be
compared with that occurred.

Source: NIVET, 2007; ILO, 1986
Training aids

Material used by a teacher or trainer to illustrate certain
points during a course or lecture (e.g. flip charts, chalk boards,
projectors, filmstrips, etc.).

Source: NIVET, 2007; ILO, 1986
Audio-visual aids

Any instructional means which draw on both sight and sound for
teaching and training purposes, including a variety of electro-
mechanical systems, such as closed-circuit television, sound
film, filmstrips, video recordings, slides with sound tracks, etc.

Source: NIVET, 2007; ILO, 1986
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m Quan ly chat lugng tong thé

Céch ti€p can dé nang cao chat lugng téng thé clia hang héa va
dich vu bang cach tich hgp tat ca cac chiic ndng va cac qua trinh
trong mét té chiic. Quan ly chat lugng téng thé bao gom thiét ké
va quan ly chat lugng, kiém soat va duy tri chat luong, cai thién va
dam bao chat lugng. Quan ly chat lugng téng thé doi héi nhiing
gidi phap c6 sutham gia clia tat ca cac bén co lién quan.

Nguén: CEDEFOP, 2011
m Quan ly chat lugng trong giao duc va dao tao

Qua trinh kiém soat muc dé thuc hién ctia gido duc va dao tao
c6 strdung céc chi s6 chat lugng dao tao va thuc hién bao gom
ca viéc tu danh gia va thanh kiém tra tir bén ngoai.

Dién giai: quan ly chat luong trong giao duc va dao tao la dé xt
ly cac van dé khac nhau nhu:

Nhiing két qua then ch6t da dat dugc;

Muic d6 dap iing nhu cau clia cac bén lién quan;

MUic d6 t6 chirc qua trinh gido duc va dao tao;

Muc do cong tac quan ly;

Muc d6 codng tac lanh dao;

Nang luc cdi thién.

Nguén: CEDEFOP 2011

m Quan tri trong gido duc nghé nghiép

Quy dinh rd thdm quyén, quyén han cling nhu trach nhiém va
trach nhiém giai trinh. Quan tri la dua ra cac quy dinh va giup
cho viéc ra quyét dinh va hanh déng cho cac déi tac va nhiing
ngudi tham gia trong linh vuc gido duc nghé nghiép.

Nguén: TVET Glossary, TESDA, 2010, Philippines

m Total quality management (TQM)

Approach to improve overall quality of goods and services
by integrating all functions and processes throughout an
organisation. TQM includes managing quality design and
development, quality control and maintenance, quality
improvement, and quality assurance. TQM requires measures
taken at all levels and involving all stakeholders.

Source: CEDEFOP,. 2011
Quality management in education and training

Process of controlling level of performance of education and
training using performance and training quality indicators, for
both self-evaluation and external inspection.

Comment: quality management in education and training is to
address different issues:

What key outcomes have we achieved;
How well do we meet the needs of our stakeholders;
How good is our delivery of education processes;
How good is our management;
How good is our leadership;
What is our capacity forimprovement.
Source: CEDEFOP,. 2011
Governance in TVET

Explicit designation of authority and powers as well as
responsibilities and accountabilities. Governance statements
regulate and enable decision-making and actions for the
partners and participants who work within the TVET sector.

Source: TVET Glossary, TESDA, 2010, Philippines



Hay:

Quan tri trong gido duc nghé nghiép (GDNN) lién quan dén
viéc phan bé tai chinh, trang bi, s& hiiu va quy dinh diéu phéi
hé théng GDNN & d6 qui dinh cac bén tham gia hé théng vé vai
tro, trach nhiém clia méi bén va thadm quyén chinh thic cta ho
& cap dia phuong, khu vuc va quéc gia. G nhiéu nudc, chinh ph
van déng vai trd quan trong nhat trong viéc diéu hanh gido duc
nghé nghiép; viéc phan céng trach nhiém gila cac bén tham
gia va cac cap c6 tham quyén thay déi nham dap (ing yéu cau
ngay cang cao vé hiéu qua quan ly, dac biét la thu hat su tham
gia clla cac doanh nghiép.

Nguén: UNESCO, Huéng dan Bdnh gid chinh sdch GDNN, 2010

Or:

TVET Governance is concerned with how the funding, provision,
ownership and regulation of TVET systems are coordinated,
which actors are involved, and what are their respective roles
and responsibilities, and level of formal competence - at the
local, regional, national and supranational level. Whilst in many
countriesgovernment continuesto play the mostsignificantrole
in coordinating TVET, the distribution of these responsibilities
has been changing in response to calls for greater efficiency and
effectiveness, particularly to engage employers.

Source: UNESCO, Guideline for TVET Policy Review, 2010
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m So sanh trinh do

194

Su so sanh mot trinh d6 nay véi mot trinh d6 khac, thudng la
dua trén mét dinh dang hoac céng cu chung - nhu cac bang so
sanh - giup thiét 1ap “gia tri danh nghia” cila moét trinh dé. Hanh
doéng so sanh giup cho viéc danh gia vé su tuong duong cla
cac trinh do.

Nguén: https://asean.org
Hay:

Kha ndng so sanh su tuong duang vé muc dé va ndi dung gitia
cac trinh d6 chinh thic (theo ching chi hodc van bang) & cap
nganh, khu vuc, quéc gia hodc quéc té.
Nguén: CEDEFOP 2008, Europe
Supham nghé
Thuat ngit su pham nghé dugc hiéu la toan bdé nhiing quyét
dinh ma gido vién va gidng vién nghé thuc hién khi day hoc,
diéu chinh phuong phap tiép can nham dap Uing nhu cau cua
ngudi hoc va phu hgp véi tinh huéng gap phai. Cach tiép can
don gidn hda cla khai niém nay cho phép so sanh gilta cac
qudc gia va cac cach hiéu khac nhau.
Nguén: UNESCO-UNEVOC TVETipedia: CEDEFOP (Pedagogy) 2015,
Europe
Sukhéng dap ung
Tinh trang ma & d6 c6 su khac biét (vé mat chat lugng) gilia
trinh do va ky nang clia mét cd nhan so vdi trinh d6 va ky nang
theo yéu cau clia thi trudng lao dong.
Ngudn: CEDEFOP 2015, Europe

m Comparability (of qualifications)

Comparability is the comparison of one qualification with another,
based, most often, on a common format or instrument - such as
comparability tables—that enables the‘face value’of a qualification
to be established. The act of comparing enables judgments to be
made about the equivalence (sameness) of qualifications.

Source: https://asean.org
Or:

The extenttowhichitis possible to establish equivalence between
the level and content of formal qualifications (certificates or
diplomas) at sectoral, regional, national or international levels.

Source: CEDEFOP 2008, Europe
Vocational pedagogy

The term vocational pedagogy is understood as the total of
the many decisions which vocational teachers and trainers
take as they teach, adjusting their approaches to meet the
needs of learners and to match the context in which they find
themselves. This simplified approach of the concept allows for
comparability across different countries and understandings.

Source: UNESCO-UNEVOC TVETipedia: CEDEFOP (Pedagogy) 2015,
Europe

Mismatch

A situation where there is a (qualitative) discrepancy between
the qualifications and skills that individuals possess and those
that are needed by the labour market.

Source: CEDEFOP 2015, Europe
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Sunghiép

Qua trinh lam viéc véi cac nghé nghiép khac nhau (duoc tra
luong va khéng dugc tra luang) ma mét ngudi theo dudi trong
sudt cudc doi. Theo nghia rong hon, su nghiép bao gém ca vai
trd trong cudc séng, hoat ddng giai tri, hoc tap va lam viéc.

Nguén: UNESCO-UNEVOC TVETipedia: TESDA 2010, Philippines
Su phu hop ciia viéc dao tao

Muc dé ma cac kién thiic va ky nang dat dugc cia hoc vién dap
Ung vGi nhiing doi héi cda viéc lam hodc nghé nghiép hién tai
va nhirg nhu cau uu tién clia thi trudng lao déng.

Nguén: NIVET, 2007; ILO, 1986
Su tuong duong van bang

Su so sanh va cong nhan chinh thic trong pham vi mot quéc
gia hodc gilta cac quéc gia vé trinh d6 hoc van, va/hoac vén
bang ching chiva trinh d6 nghé.

Nguén: NIVET, 2007; ILO, 1986
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Career

The sequence and variety of occupations (paid and unpaid)
which one undertakes throughout a lifetime. More broadly,
career includes life roles, leisure activities, learning and work.

Source: UNESCO-UNEVOC TVETipedia: TESDA 2010, Philippines

Relevance of training

Extent to which the skills and knowledge acquired by trainees
match the requirements of existing jobs or occupations and
the priority needs of the labour market.

Source: NIVET, 2007; ILO, 1986
Equivalence of certificates

Comparison and official recognition within a country or
between different countries of academic degrees, and/ or
certificates and occupational qualifications.

Source: NIVET, 2007; ILO, 1986



T

B ricdong

Thuat ngit chung dung dé mo ta nhing hiéu quéa ctia mot
chuong trinh, chinh sach hoac thay d6i kinh té-xa hoi. Tac dong
6 thé la tich cuc hay tiéu cuc ciing nhu thady trudc hodc khéng
luong trudc dugc.

Dién giai:nghién ctru tac ddong phan tich nhiing anh hudng clia
mot su can thiép hodc mét chuang trinh hodc nhiing thay doi
trong xa héi nhu thay d6i vé nhan khau hoc, cong nghé.

Nguén: CEDEFOP, 2011
Tang truéng xanh
Thuc ddy tang trudng va phat trién kinh té, déng thai dam
bdo rang tai nguyén thién nhién tiép tuc tao ra moi truong va
nguon luc cé lgiich.
Nguén: OECD, 2011

Thanh té nang luc

Thanh phan co ban hoac phan hoac khoi xay dung co ban tao
nén mot don vi nang luc (tiéu chudn nang luc), & @6 mo ta cac
hoat dong hoac nhiing ndi dung chinh clia céng viéc dugc thuc
hién trong khuén khé mét nghé nghiép/ viéc lam cu thé. Viéc
danh gia dugc thuc hién & cap do thanh té theo tiéu chi tuong
Uing cho méi thanh té.

Nguoén: UNESCO-UNEVOC TVETipedia: Wahba 2013, Global
Hay:

Phan co ban clia mét don vi ndng luc, mo ta cac hoat déng
chinh phaithuc hién dé thé hién nang luc hoan thanh cac céng
viéc trong daon vi nang luc do.

Nguén: NCVER 2013, Australia

m Impact

General term used to describe the effects of a programme,
policy or socioeconomic change. Impact can be positive or
negative as well as foreseen or unforeseen.

Comment: impact research analyses the effects of an
intervention or programme or changes in society such as
demographic or technological change.

Source: CEDEFOP,. 2011

Green growth

Green growth means fostering economic growth and
development, while ensuring that natural assets continue to
provide the resources and environmental services on which
our well-being relies.

Source: OECD 2011
Competency element

The fundamental component or part or basic building block
of a unit of competency (competence standard) and which
describe the key activities or elements of the work covered by a
particular occupation/trade/job. Assessments are carried out at
the element level by virtue of the corresponding criteria for each.

Source: UNESCO-UNEVOC TVETipedia: Wahba 2013, Global

Or:
Elements of competency

Any of the basic building blocks of a unit of competency
which describe the key activities that must be performed to
demonstrate competence in the tasks covered by the unit.

Source: NCVER 2013, Australia



m Thatnghiép

Theo chudn qudc té, cé ba tiéu chi dé xép mot ngudi vao nhom
that nghiép: (a) khong lam viéc trong thai gian tham chiéu; (b)
san sang nhan cong viéc da dugc mai trong thai gian mot tuan
trudc khodng thai gian tham chiéu; va (c) cht déng tim viéc lam
trong 30 ngay qua (vi du: bang cach dang ky tai mot trung tam
gidi thiéu viéclam hodc lién hé véi mét quang cao viéclam). Su
khac biét gitta dinh nghia“ndilong” (hay con goi la“that nghiép
theo nghia réng”) va dinh nghia “hep” vé that nghiép chinh la
tiéu chi “tim viéc”. Theo dinh nghia “ndi l6ng”, that nghiép la
s6 thanh nién khong lam viéc trong tuan tham chiéu nhung
da sén sang lam viéc. Theo chuan qudc té, tiéu chi tim viéc c6
thé dugc néi 1dng “trong céac tinh huéng: khi phuong tién tim
viéc truyén théng it phu hgp, khi thi trudng lao déng gan nhu
khéng c6 t6 chiic hodc c6 pham vi han ché, khi khéng di co hoi
viéc lam trén thi trudng lao déng hoac khi phan 16n luc lugng
lao dong la nhiing ngudi tu tao viéc lam”.

Nguén: UNESCO-UNEVOC TVETipedia: ILO 2015, Global

Thi truong dao tao

Cung cau dao tao trong mot khu vuc hodc quéc gia, cac hoat
dong lién quan dén thi trudng dao tao va méi lién hé gilra cac
bén chdi chét co trach nhiém dao tao & cap qudc gia, cac doi tac
xa hoéi, can b dao tao, cac hoc vién tuong lai.

Ngudn: NIVET, 2007; ILO, 1986
Thi truong lao dong
Hé théng cac méi quan hé gilta nguén cung lao dong c6 thé
tuyén dung véi cac viéc lam hién cé.

Nguén: NCVER 2013, Australia

m Unemployment

Unemployment as defined according to the international
standards requires that a person meet three criteria for
inclusion: they (a) did not work in the reference period; (b)
were available to take up a job had one been offered in the
week prior to the reference period; and (c) actively sought
work within the past 30 days (for example, by registering at an
employment centre or answering a job advertisement). The
difference between the “relaxed” definition of unemployment
(also known as “broad unemployment”) and the “strict”
definition is in the relaxation of the “seeking work” criterion
(), so that “relaxed” unemployment is defined as the number
of youth who did not work in the reference week but are
available to work. According to the international standards, the
seeking work criterion may be relaxed “in situations where the
conventional means of seeking work are of limited relevance,
where the labour market is largely unorganised or of limited
scope, where labour absorption is, at the time, inadequate or
where the labour force is largely self-employed”.

Source: UNESCO-UNEVOC TVETipedia: ILO 2015, Global
Training market

The supply of, and demand for, training in any given country or
region; the activities related to it and the relationship between
the main parties those responsible for training at the national
level, social partners, training staff, and prospective trainees.

Source: NIVET, 2007; ILO, 1986
Labour market

The system of relationships between the supply of people
available for employment and available jobs.

Source: NCVER 2013, Australia



)78 Thiét ké va lap ké hoach khéa dao tao

Tap hop céac hoat ddng c6 phuong phap nhat quan dugc s
dung trong viéc thiét ké va lap ké hoach cho cac chuong trinh
va quy trinh dao tao theo muc tiéu dé ra.
Dién gidi: thiét ké va lap ké hoach khéa dao tao bao gém phan
tich nhu cau dao tao, xdy dung du an, diéu phéi va giam sat
thuc hién cling nhu danh gia tac déng cla dao tao.

Nguén: CEDEFOP, 2011

Thiéu hutky nang

Tinh trang cung vé ky nang thap hon so véi nhu cau cla thi
truong lao déng (vé nang luc chuyén mén va s6 ngudi lao dong
c6 san trén thi truong lao dong).
Dién gidi: thi€u hut ky nang xay ra & moi trinh do, c6 thé do
nhl{ng nguyén nhan sau:
Thiéu cung vé gido duc va dao tao;
Sumat can bang vé cung gilra cac khu vuc dia ly;
Su phat trién gay tac dong téi ciu tric cia nén kinh té;
Nghé thiéu hap dan do diéu kién lam viéc kho khan, thu lao
thap, khong dugc xa hoi cong nhan moét cach day du.

Nguén: CEDEFOP 2014, Europe
Théa thuan céng nhan lan nhau (MRA)
Thoéa thuan gitta hai hoac nhiéu bén dé cung céng nhan hoac
chap nhan moét s6 hodc tat ca cac ndi dung trong két qua danh
gia su phu hop ctia nhau (Vi du: bdo cdo kiém tra va chiing nhan
tuan thu). Thong qua Thoa thuan céng nhan lan nhau, cac san
pham dugc kiém tra va chiing nhan trudc khi xuat khau, c6 thé
dua truc ti€ép vao nudc nhap khau ma khéng phai chiu cac thu
tuc danh gia su phu hgp tuong tu & nudc doé. Do dé, Théa thuan
céng nhan 1an nhau trdthanh mot cong cu quan trong tao thuan
Igi cho thuong mai qudc té.

Nguén: https://asean.org

m Training course planning and design

Set of consistent methodological activities employed in
designing and planning training initiatives and schemes
against objectives set.

Comment: training course planning and design includes
analysis of training demand and needs, project design,
coordination and implementation monitoring as well as
evaluation of training impact.

Source: CEDEFOP, 2011
Skill shortage

Situation where skills supply (type of abilities and number of
people available on the labour market) is not sufficient to meet
labour market demand.

Comment:askill shortage applies to all levels of qualification; it
may result from factors such as:

Insufficient education and training supply;

Geographical imbalance in supply;

Developments impacting the structure of the economy;

Lack of attractiveness of specific occupations (difficult working
conditions, low remuneration, insufficient social recognition).

Source: CEDEFOP 2014, Europe
MRA (Mutual Recognition Agreement)

MRA are agreements between two or more parties to
mutually recognise or accept some or all aspects of one
another’s conformity assessment results (e.g. test reports and
certificates of compliance). Through MRAs products that are
tested and certified before export, can enter the importing
country directly without having to undergo similar conformity
assessment procedures in the importing country. Thus, MRAs
become animportant tool to facilitate international trade.

Source: https://asean.org



Théi hoc (Bd hoc)/ Ngudi théi hoc

Cham dut viéc hoc tap trudc khi hoan thanh chuong trinh hoc.
Dién gidi:

Thuat ngl nay bao gém ca qua trinh (bd hoc sém) va nhing
ngudi khong hoan thanh khéa hoc (ngudi bo hoc sém);

Bén canh nhiing ngudi bé hoc sém, nhiing ngudi bé hoc co thé
gém cac hoc vién da hoc xong chuong trinh nhung khéng vuot
qua ky thi tét nghiép.

Nguo6n: CEDEFOP, 2014

Théng tin nghé nghiép

Cau phan hudng nghiép bao gobm viéc cung cap théng tin vé
nghé nghiép, nhimng co hoi gido duc va dao tao va cac yéu cau
lien quan. Nhiing thong tin nay c6 thé dugc cung cép cho cac
canhan hoacnhéom.

Nguén: NIVET, 2007; ILO, 1986
Tho thii cong

Ngugi lam cac nghé vé my thuat (nhu gém, dét, dé géb), cé ky
nang cao, thudng lam viéc mét minh hoac véi mot hodc hai
Nngudi gilp viéc/ ngudi hoc viéc.

Nguén: NIVET, 2007; ILO, 1986
Thuc tap nghé

Thai gian thuc tap ngan hon thai gian hoc viéc. Thai gian thuc
tap thudng dao dong tir bon tuan dén sau thang trong khi thoi
gian hoc viéc thudng dao déng tir mot dén bon nam tuy theo
nghé.Thuc tap chi gidi han cho mét sé ky nang nhat dinh trong
mot nghé. Nguac lai, hoc viéc nham muc dich truyén dat tat ca
cacky nang can thiét dé lam thanh thao moét nghé, va vi vay ma
can nhiéu thai gian hon. [...]

Dropout

Withdrawal from an education or training programme before
its completion.

Comments:

This term designates both the process (early school-leaving) and
the persons who fail to complete a course (early school-leavers);

Besides early school-leavers, dropouts may also include
learners who have completed education or training but failed
the final examinations.

Source: CEDEFOPR,. 2014
Vocational information

Constitutes a part of vocational guidance and consists of
providing information about occupations and relevant
education, training opportunities and requirements. It may be
given to individuals or groups.

Source: NIVET, 2007; ILO, 1986
Craftsman

Person who practises an artisanal trade (e.g. Pottery, weaving,
woodwork) to a high level of skill, often alone or with one or
two assistants/ apprentices.

Source: NIVET, 2007; ILO, 1986
Internship

Internships are shorter than apprenticeships. Durations for
internships usually vary between four weeks and six months,
while apprenticeships usually vary between one and four years,
depending on the trade. Internships cover a limited set of skills
relevant for an occupation. Apprenticeships, by contrast, aim
to impart all skills needed to master a trade, which explains the
longer duration. [...]



Thuc tap sinh thudng tiép thu dugc kién thiic va ky nang co ban
khi hoc tai trung tam dao tao hodc trudng dai hoc, va ho chi b6
sung thém ky nang trong thoi gian thuc tap. Thuc tap cho ngudi
di lam lai & gita chiing cla su nghiép, cung cap kinh nghiém
thuc tién dé ho tai nhap thitrudng lao dong; kinh nghiém truéce
day trong nghé la bat budc.

Nguén: UNESCO-UNEVOC TVETipedia: ILO (SED) 2012, Global
Thuctap sinh
Sinh vién dang theo hoc hodc sinh vién da tot nghiép moét co sg
GDNN tham gia qua trinh dao tao thuc té c6 su giam sét.
Nguén: UNESCO-UNEVOC TVETipedia, Wahba 2013, Global
Tiép can gido ducva dao tao

Diéu kién, hoan canh hodc cac yéu cau (trinh dé hoc van, trinh
dd chuyén mén, nang luc hoac kinh nghiém lam viéc, v.v.)
quan ly nhdp hoc va tham gia vao cac ca s& hodc chuong trinh
gido duc.
Dién gidi: ti€p can gido duc clia cac nhom yéu thé phu thuéc
cac hoat doéng ti€p can cdng déng, su san co cta thong tin,
déng luc, chuan bi nghé nghiép va huéng nghiép, hé trg tai
chinh va chinh sach uu tién cla gido duc nghé nghiép.

Nguén: CEDEFOP, 2011
Tiéu chi kiém dinh chat lugng chuong trinh dao tao
Noi dung, yéu cdu ma ca s& dao tao phai dap Ung dé chuong
trinh dao tao dugc cong nhan dat tiéu chuan kiém dinh chat
lugng chuong trinh dao tao. Méi tiéu chi bao gom cac tiéu chuan.

Nguén: Théng tu'sé 15/2017/BLOTBXH ngdy 08/6/2017 Quy dinh tiéu
chi, tiéu chudn kiém dinh chdt lugng gido duc nghé nghiép

Interns usually acquire their main knowledge and skills at a
training centre or a university, and only learn supplementary
skills through an internship. Internships for job re-entrants at
mid-career level provide practical experience to re-enter the
labour market; prior experience in the trade is required.

Source: UNESCO-UNEVOC TVETipedia: ILO (SED) 2012, Global

Intern

AstudentoraTVETinstitution’s graduate undergoing supervised
practical training.

Source: UNESCO-UNEVOC TVETipedia, Wahba 2013, Global
Access to education and training

Conditions, circumstances or requirements (qualification,
education level, competences or work experience, etc.)
governing admission to and participation in educational
institutions or programmes.

Comment: access of vulnerable groups to education is
conditioned by outreach activities, availability of information,
motivation, vocational preparation and guidance, financial
support and targeted VET offer.

Source: CEDEFOR, 2011
Criteria for accreditation of a training programme

Requirements that a training institute must satisfy so that its
training programme is recognised as a satisfactorily accredited
training programme. Each criterion comprises respective standards.

Source: Circular No. 15/2017/BLDTBXH dated 8 June 2017 on Criteria
and Standards for Accreditation of VET Institutes



AV Tiéu chikiém dinh chat luong co sé giao duc nghé nghiép

Tiéu chi kiém dinh chat lugng co s& gido duc nghé nghiép la
ndi dung, yéu cau ma ca s& giao duc nghé nghiép phai dap ting
dé dat tiéu chudn kiém dinh chat lugng co s& gido duc nghé

nghiép. Méi tiéu chi bao gém cac tiéu chuan.
Nguén: Théng tu's6 15/2017/TT-BLDTBXH ngady 08/06/2017 Quy dinh
tiéu chi, tiéu chudn kiém dinh chdt luong gido duc nghé nghiép

Tiéu chuan
Tiéu chuén la muc d6 két qua dugc chap nhan.

Thuat nglr nay cling dugc dung trong tiéng Anh dé chi mét
nguyén tac c6 tac ddéng dén thai d6 va hanh vi cia con ngudi,
vi du: hanh vi cia mét ngudi bi ha thap qua so véi chudn muc
mong mudn clia mét ngudi binh thuong.

Dién giai:

Mét tiéu chudn (hodc bo tiéu chudn) dugc st dung dé do luding
hodc danh gia chat lugng hay muc dé cla cai gi d6. Mot tiéu
chudn c6 thé la dinh lugng (thudng la trudng hop xac dinh tiéu
chudn vé san lugng va nang suat). Tiéu chuin cling cé thé la
thuéc do dinh tinh (vi du: dién xuat cia c6 dy tao ra chuan muc
cho nhiing ngudi bi€u dién khac), hodc cé thé két hop ca do
dinh luogng va dinh tinh (nhu tiéu chuan thiét ké chung, tiéu
chudn thuc hién va tiéu chuan nghé).

Cac tiéu chuan trong hé thdng gido duc nghé nghiép c6 thé la
cac yéu cau phap ly hoac quy dinh phap luat hoac tiéu chuan
dugc tu nguyén chdp nhan béi cac doi tac xa hoi hodc cac té
chuc riéng biét nhu co quan chuyén mén, cac co s& gido duc,
cac hiép hoi nganh nghé hodc cht st dung lao déng. Tiéu
chudn ciing c6 thé dugc xay dung dua trén mot mé hinh nang
luc dugc chdp thuan, mét chuong trinh dao tao hay dua trén
cac yéu cau va mong dgi da thong nhat.

Nguén: ETF, 1997

Criteria for accreditation of a vocational education and
training institute

Criteria for accreditation of a vocational education and training
(VET) institute are requirements that a VET institute has to meet
in order to achieve the quality accreditation standards fora VET
institute. Each criterion comprises respective standards.

Source: Circular No. 15/2017/TT-BLDTBXH dated 8 June 2017 on Criteria
and Standards for Accreditation of VET Institutes

Standard
Astandardis the level of achievements thought to be acceptable.

The term is also used in English to mean a principle which is
expected to influence people’s attitudes and behaviour, as
in his behaviour falls far short of the standards expected of a
public figure.

Comment:

A standard (or a set of standards) is used to measure or
estimate the quality or degree of something. A standard may
be quantitative (as is often the case in defining product and
productivity standards). It may also be a qualitative measure
(as in Her acting sets the standard of other performers), or it may
combine quantitative and qualitative measures (as is common
in design standards, performance standards and occupational
standards).

Standards within the VET system may be legal or statutory
requirements, or adopted voluntarily by social partners, or
individual organisations, such as professional bodies, educational
institutions, employers or trade associations. They may be based
on an agreed model of competence, on a curriculum or on an
agreed set of expectations and requirements.

Source: ETF, 1997



m Tiéu chuan (trong gido duc va dao tao)

Ban mo ta dugc ca quan cé thdm quyén phé chuan va dua
thanh quy dinh chinh thic, trong d6 xac dinh cac quy tac can
tuan theo trong mot béi canh nhat dinh hodc cac két qua can
dat dugc.

Dién gidi:

Tiéu chudn c6 thé dugc dién dat bang cac thuat ngl dinh
lugng, thé hién bang cac con sé tuong ddi va tuyét déi hodc sur
dung cac chi s6, hodc bang cac thuat nglr dinh tinh c6 st dung
cactirngl cu thé va chinh xac.

C6 thé phan biét ky hon gitta cac tiéu chuan dau vao, tiéu
chuan qua trinh va tiéu chudn dau ra (Pollitt va Bouckaert,
2004, trang 107):

Cac tiéu chuan dau vao la nhiing tiéu chuén lién quan dén cac
nguon luc can cé trong co sé dao tao (nhu can bo, gido vién,
hoc vién, co sG vat chat, thiét bi day hoc);

Cactiéu chuan quéatrinh la nhiing tiéu chuan lién quan dén cac
hoat déng dugc t6 chiic bén trong co s& dao tao dé tao ra san
pham daura;

C4c tiéu chuan dau ra la nhiing tiéu chuan lién quan dén san
pham cla cac qua trinh trong co s& dao tao va vi vay, cac tiéu
chuan nay dat ra muc dé két qua thuc hién can phai dat dugc.
Ngoai ra, c6 thé phan biét gilra cac tiéu chuan vé nang luc, gido
duc, nghé nghiép, danh gia, gia tri va cap van bang ching chi:
Tiéu chuan nang luc dé cap dén kién thuc, ky nang va/hoac
nang luc lién quan dén thuc hanh nghé nghiép;

Tiéu chuén gido duc mé td cac muc tiéu hoc tap, ndi dung
chuong trinh dao tao, yéu cau dau vao va cac nguoén luc can
thiét dé dat dugc cac muc tiéu hoc tap;

Tiéu chuan nghé nghiép dé cap dén cac hoat déng vanhiémvu
6 lién quan dén moét nghé cu thé va viéc thuc hanh nghé doé.

m Standard (in education and training)

Statement approved and formalised by a recognised body,
which defines the rules to follow in a given context or the
results to be achieved.

Comment:

A standard may be expressed in quantitative terms, stating
absolute or relative figures or using indicators, or in qualitative
terms, using wording which must be specificand accurate;

A further distinction can be made between input, process, and
output standards (Pollitt and Bouckaert, 2004, p. 107):

Input standards are standards regarding resources (for
example staff, students, materials) which should be available in
aninstitution;

Process standards are standards regarding activities taking
place inside an institution to generate output;

Output standards are standards regarding products of
processes in an institution, and therefore lay down the level of
performance to be attained.

Another distinction can be made between competence,
educational, occupational, assessment, validation and
certification standard:

Competence standard refers to the knowledge, skills and/or
competences linked to practising a job;

Educational standard refers to statements of learning
objectives, content of curricula, entry requirements and
resources required to meet learning objectives;

Occupational standard refers to statements of activities and
tasks related to a specific job and to its practice;

Assessment standard refers to statements of learning outcomes
to be assessed and methodology used;
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Tiéu chudn danh gia dé cap dén chuan dau ra dugc danh gia va
phuong phap danh gia;

Tiéu chuan gia tri dé cap dén muc dé dat duoc clia ngudi dugc
danh gid va phuong phap st dung;

Tiéu chuan cap van bang ching chi dé cap dén cac quy téc
dugc ap dung déi véi viéc cap van bang, ching chi cing nhu
quyén dugc cap.

Nhimng tiéu chuan nay c6 thé dugc xac dinh riéng biét hay la mot
phan ctia mot tai lieu. & Anh va Ai-len, khi dé cap dén cac két qua
mong dgi clia moét trudng hay mot hé thong, thuat ngl “muc
tiéu - target” duoc st dung thudng xuyén hon dé moé ta cac muc
tiéu cu thé va cac két qua mong dai & cap dé hé thédng hodc cac
cd s& dao tao riéng lé va thé hién cac“chuan dau ra/két qua dau
ra”dé mé ta cdc muc tiéu cu thé ngudi hoc can dat dugc.

Nguén: CEDEFOP, 2008
Tiéu chuan chatlugng

Cac thdng s6 dac trung ky thuat c6 thé do ludng dugc va dugc
tao ra théng qua su dong thuan va dugc phé chuan bai mot té
chiic dugc cdng nhan & cap vung, qudc gia hay quéc té. Muc
dich cua tiéu chudn chat lugng la nham t6i uu hda dau vao va/
hodc dau ra cia qua trinh dao tao.

Nguén: CEDEFOP, 2003
Tiéu chuan dao tao nghé

Mot tap hop cac muc do cu thé cho dao tao nghé ban dau va
dao tao tiép tuc lam co s& dé cong nhan trinh d6 nghé va duoc
phé chudn bdi co quan nha nuéc c6 tham quyén, sau khi da
tham van céc t6 chuc clia ngudi s dung lao ddng va ngudi lao
déng. Néi chung, cac tiéu chuan nay can chi ré: mac do kién
thiic va ky nang doi hoi déi vai cac tng vién vé cac hoat déng
dao tao nghé khac nhau; muiic d6 thuc hién dat dugc, thai gian
va ndi dung dao tao, thiét bi va cac phuong tién can thiét; cac
néi dung dao tao nghé dugc cung cap badi hé théng gido duc
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Validation standard refers to statements of level of achievement
to be reached by the person assessed, and the methodology used;

Certification standard refers to statements of rules applicable
to obtaining a certificate or diploma as well as the rights
conferred.

According to the system, these standards can be defined
separately or be part of one document; in the UK and Ireland,
in referring to expected results of a school or the system,
the term “target” is more frequently used to describe the
statement of specific objectives and expected results at
system level or by individual providers, and the expression
output/outcome standards to describe specific objectives to
be achieved by learners.

Source: CEDEFOP, 2008

Quality standard

Technical specifications which are measurable and have been
drawn up by consensus and approved by an organisation
recognised at regional, national or international levels. The
purpose of quality standards is optimisation of input and/or
output of learning.

Source: CEDEFOP, 2003
Vocational training standards

Specific levels set for initial and further training leading to
recognised occupational qualifications and approved by
a competent government body, after consultation with
employers’ and workers’ organisations. Generally, these
standards should indicate: the level of skill and knowledge
required of candidates for the various vocational training
activities; the level of performance to be attained, the content
and duration of training and the facilities and equipment
needed; the parts of vocational training to be provided by the



chinh quy, cac co s& dao tao nghé, tai noi lam viéc cé dao tao
tai chd, hodc bai cac phuong thic khac; yéu cau vé dac diém
va thai gian kinh nghiém lam viéc c6 thé dugc dat ra trong
chuong trinh dao tao nghé; ndi dung dao tao dua trén co sG
cac nguyén tac dao tao da muc tiéu va di chuyén nghé; phuong
phap dugc ap dung can ct theo muc tiéu dao tao va dac diém
cla hoc vién; cac bai thi dugc dua vao hoac cac phuong thuc
danh gia thanh tich khac; cac ching chi dugc cap sau khi da
hoan thanh khoa dao tao nghé.

Nguén: NIVET, 2007; ILO, 1986

Tiéu chuan ky ndng nghé quéc gia

Tiéu chuan ky nang nghé qudc gia la quy dinh vé kién thuic
chuyén mén, nang luc thuc hanh va kha nang ting dung kién
thurc, nang luc d6 vao cong viéc ma ngudi lao ddng can phai
c6 dé thuc hién céng viéc theo tiing bac trinh d6 ky nang cda
tung nghé.

Nguén: Ludt Viéc lam, 2013
Tin chi
Tin chila don vi dung dé do ludng khéi lugng kién thic, ky nang
va két qua hoc tap da tich Ity dugc trong mot khoang thoi gian
nhat dinh.
Nguén: Ludt Gido duc nghé nghiép, 2014
Trinh d6

Trinh d6 1a mét su cong nhan béi mét co quan chinh thic déi
vGi mot ngudi dugc danh gia da dat dugc chuan dau ra hoac cé
nang luc theo tiéu chuan quy dinh cho loai trinh d dé; thudng
la chiing chi, bang trung cap, cao dang hoac dai hoc. Viéc hoc
tap va danh gia cho mot trinh dé co6 thé dugc thuc hién théng
qua kinh nghiém lam viéc va/ hoac mét chuang trinh hoc tap.
Ching nhan trinh d6 la su céng nhan chinh thic vé gia tri trén
thi trudng lao dong va cho viéc hoc lién thong.

Nguén: Khung Tham chiéu Trinh @6 ASEAN, 2017

formal education system, by vocational training institution, by
undertakings through training on the job, or by other means;
the character and duration of any work experience that may
be required in vocational training programmes; the training
content, on the basis of principles of multi-purpose training
and occupational mobility; the methodology to be applied,
taking into account the objectives of the training and the
characteristics of the trainees; any examinations to be taken or
other means of assessing achievement; the certificates to be
issued on successful completion of vocational training.

Source: NIVET, 2007; ILO, 1986
National occupational skills standards

National occupational skills standards are defined as required
professional knowledge, practical competence and abilities to
apply such knowledge and competence at work that a worker
should command in order to accomplish his/her job at each
specified level of qualification in each occupation.

Source: Law on Employment, 2013
Credit

A unit which is used to measure the amount of knowledge,
skills and learning outcomes which have been acquired in a
certain period.

Source: Law on Vocational Education and Training, 2014
Qualification

Quialification is a formal certificate issued by an official agency,
inrecognitionthatanindividual has been assessed asachieving
learning outcomes or competencies to the standard specified
for the qualification title, usually a type of certificate, diploma
or degree. Learning and assessment for a qualification can take
place through workplace experience and/or a programme of
study. A qualification confers official recognition of value in the
labour market and in further education and training.

Source: ASEAN Qualifications Reference Framework, 2017



m Trinh d6 dugc cdng nhan/ kiém dinh
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Qua trinh danh gia va cdng nhan chinh thiic mét trinh d6 hoac
cac cau phan ctia moét trinh do, thudng la cho mét khoang thoi
gian nhat dinh, c6 khéa nang dap ling cac yéu cau cu thé hoac
céac tiéu chuan vé chat lugng dugc xac dinh b&i mét co quan
kiém dinh thudc hé théng dam bao chat lugng.

Nguén: Khung Tham chiéu Trinh @6 ASEAN, 2017
Trinh d6 nghé
Trinh d6 nghé bao gém cac nang luc va ky nang hanh nghé
giup mot ngudi dp dung cho mot viéc lam.
Nguén: UNEVOC/NCVER 2009, Global

Trung tam chat luong cao vé dao tao nghé/ Trung tam xuat
sac vé dao tao nghé

Nai chuyén cung cap dao tao nghé ma & dé c6 su gan két chat
ché gilia cac trudng cao dang, cac ca s& dao tao, khéi doanh
nghiép, nha tuyén dung va cong déng. Muc tiéu ctia Trung tam
nay la dao tao ngudi lao déng cé trinh d6 va tay nghé phu hop,
c6 trién vong cong viéc va nghé nghiép vuct trdi va dap Ung
yéu cau cia nén kinh té.

Nguén: The Learning and Skills Council, UK, 2001: http.//dera.ioe.
ac.uk/13565/1/circular0114-centres-of-vocational-excellence.pdf
Hay:
Trung tam xuat sac vé dao tao nghé - Co s& gido duc nghé
nghiép chatluong cao
Trong hé théng gido duc nghé nghiép (GDNN) Viét Nam, Trung
tam xudt sac vé dao tao nghé chi ca sa gido duc nghé nghiép chat
lugng cao. Cac trung tam nay cé hai chiic nang coban nhusau:
Cung cap dao tao ban dau va dao tao nang cao c6 chat luong cao,
phu hgp véi yéu cau sitdung lao dong theo tiéu chuan quéc té;
Thuc hién cac nhiém vu khéc theo yéu cau ciia hé théng GDNN
Viét Nam.

m Accredited qualifications

The process of assessment and official approval of a
qualification or component(s) of a qualification, usually for
a particular period of time, as being able to meet particular
requirements or quality standards defined by an accrediting
agency that functions within a quality assurance system.

Source: ASEAN Qualifications Reference Framework, 2017
Occupational qualification

The combined aptitudes and skills which permit someone to
take up ajob.

Source: UNEVOC/NCVER 2009, Global
Centres of Vocational Excellence (CoVEs)

CoVEs are specialist areas of vocational provision characterised
by close links between colleges, other providers, business
partners, other employment interests and communities. They
aim to produce appropriately qualified and skilled workers
with excellent employment and career prospects which meet
the needs of the economy.

Source: The Learning and Skills Council, UK, 2001:
http://dera.ioe.ac.uk/13565/1/circular0114-centres-of-vocational-
excellence.pdf

Or:
Centres of Excellence (COEs): High-quality TVET institutes

In the setting of the Vietnamese TVET system, Centres of
Excellence refer to high-quality TVET institutes. The Centres
of Excellence are characterised by the following two core
functions:

Providing high-quality and employment-relevant initial and
further training following international standard;

Fulfilling additional specific tasks for the Vietnamese TVET system.



Viéc thuc hién thanh cong ca hai chiic nang ca ban nay doi hoi
phai co su chuyén moén hoda khi cung cap gido duc nghé nghiép
cho mét hoac mét sé nghé nghiép thudc linh vuc uu tién tai
Viét Nam va trén thi trudng lao dong thé gisi. Diéu nay cé nghia
mot Trung tam xudt sac vé dao tao nghé sé thuc hién dao tao ky
thuat va day nghé cho mét hodac mot sé nganh nghé dugc lua
chon thudc linh vuc nghé ctia minh. Nhitng nganh nghé cu thé
nay va toan bé linh vuc nghé néi chung phai phan anh nhu cau
thi trudng trong nuéc va qudc té & thai diém hién tai va tuong
lai. Su chuyén mén héa clia Trung tdm xuat sac vé dao tao nghé
doi hoéi doéi vai (nhing) linh vuc nghé nghiép dugc lua chon,
Trung tam xuat sac/trung tam chat lugng cao nay sé tap trung
vao chuyén mén cu thé xét vé mat cong nghé.
Nguén: Chuong trinh “Déi méi Ddo tao nghé Viét Nam’,
Tailiéu co'sé ly thuyét, Thdng 7, 2011

Trung tam ho tro phat trién giao duc hoéa nhap
Co s& cung cap nodi dung chuang trinh, thiét bi, tai liéu day va

hoc, cac dich vu tu van, hd trg gido duc, t6 chiic gido duc phu
hap vai dac diém va hoan canh clia ngudi khuyét tat.

Nguén: Ludt Ngudi khuyét tat, 2010

Tuvan hocnghé
Giup ngudi khac biét vé cac co hoi hoc tap, dao tao, viéc lam va
lap ké hoach nghé nghiép. N6 bao gobm viéc dinh huéng va tu
van hoc nghé. Tu van hoc nghé c6 thé thuc hién & trudng phé
thong, trung tam day nghé hodc & nhiing van phong hoac té
chuc tu van chuyén nghiép.

Nguén: Thudt ngir gido duc nghé nghiép, NCVER, 2013

(Xem thém: Huéng nghiép)

The successful implementation of both core functions
requires the specialisation of TVET provision in one or a
few occupational areas in accordance with the demand of
priority economic sectors of Viet Nam and the international
labour market. This means that a CoE provides technical and
vocational training in one or a few selected occupations that
belong to the occupational area(s) it is specialised in. These
occupations, and hence the occupational area(s) as a whole,
must reflect the present and anticipated future national and
international labour market demand. The specialisation of the
CoE entails that for the selected occupational area(s) the CoE
will concentrate specific expertise in terms of technology.

Source: Programme “Reform of TVET in Viet Nam’,
Concept Paper, July 2011

Centre for inclusive education development support

Anestablishmentthat provides teaching and learning programmes,
equipment and materials as well as educational advisory/
support services, and ensures educational arrangements to be
adaptable for the specific conditions of persons with disabilities.

Source: Law on Persons with Disabilities, 2010
Vocational guidance

Involves helping individuals to learn about opportunities
for education, training and work and facilitating their career
planning. It includes vocational orientation and counselling
and may be given in schools, training centres, or undertaken in
specialised offices or institutions.

Source: NCVER, Glossary of VET, September 2013

(See also: Career orientation)



Tutaoviéclam

Tutao viéclamla khingudi strdung lao d6ng, ngudilao dong tu
lam viéc cho chinh minh, hodc xa vién hgp tac xa san xuat, lao
dong gia dinh khéng dugc trd luong. Lao dong gia dinh khéng
dugc tra luong theo nghia la ho khong cé hop dong chinh thirc
dé nhan khoan thu nhap c6 dinh déu dan, nhung ho dugc chia
thu nhap do doanh nghiép taora.

Lao dong gia dinh khong dugc tra luong la dac biét quan trong
trong linh vuc ndng nghiép va ban |&.Tat ca nhiing ngudi lam viéc
trong doanh nghiép (ké ca giam déc cong ty) déu la ngudi lam
thué. Tu tao viéc lam c6 thé dugc xem nhu mét chién lugc ton tai
d6i vai nhitng ngudi khong thé tim ra bat ky ngudn thu nhap nao
khac hoac cling la bang chiing cho thay tinh than doanh nghiép
va mong muén trd thanh ngudi chd ctia chinh minh.

Nguén: UNESCO-UNEVOCTVETipedia: OECD 2016
Ty lé cé viéclam
Ty [& phan tram s6 ngudi cé viéc lam trén téng luc lugng lao dédng.

Trong S6 tay thuat ngr ca TESDA, thuat ng( nay chity lé (phan
tram) sinh vién t6t nghiép GDNN dugc tuyén dung trén téng s6
sinh vién t6t nghiép.

Nguén: UNESCO-UNEVOC TVETipedia, TESDA 2010, Philippines
Ty lé tham gia luc luong lao dong

Ty & (phan tram) téng s6 ngudi trong luc lugng lao déng trén
téng dan sé tir 15 tudi trg lén.

Nguén: UNESCO-UNEVOC TVETipedia: TESDA 2010, Philippines

Self-employment

Self-employment is defined as the employment of employers,
workers who work for themselves, members of producers’ co-
operatives, and unpaid family workers. The latter are unpaid
in the sense that they lack a formal contract to receive a fixed
amount of income at regular intervals, but they share in the
income generated by the enterprise.

Unpaid family workers are particularly important in farming
and retail trade. All persons who work in corporate enterprises,
including company directors, are considered to be employees.
Self-employment may be seen either as a survival strategy for
those who cannot find any other means of earning an income
or as evidence of entrepreneurial spirit and a desire to be one’s
own boss.

Source: UNESCO-UNEVOCTVETipedia: OECD 2016
Employment rate

A percentage of the total number of employed persons to the
total number of persons in the labour force.

As used in TESDA, the term refers to the ratio (in percent) of
employed TVET graduates to the total number of graduates.

Source: UNESCO-UNEVOC TVETipedia: TESDA 2010, Philippines
Labour force participation rate

The proportion (in percent) of the total number of persons in
the labour force to the total population 15 years old and over.

Source: UNESCO-UNEVOC TVETipedia: TESDA 2010, Philippines
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m Van bang, chiing chi gido duc nghé nghiép m Diploma and certificate of vocational education and training
Van bang, ching chi gido duc nghé nghiép dugc cap cho ngudi
hoc sau khi tét nghiép mét trinh d6 dao tao giao duc nghé nghiép.

Diplomas and certificates of vocational education and training
(VET) shall be granted to trainees upon their graduation from a

a. Ngudi hoc hoc hét chuong trinh dao tao trinh d6 so cap co6 VET programme.

da diéu kién thi dugc kiém tra hodc thi két thic khoa hoc, a. Trainees who have satisfactorily completed an elementary

néu dat yéu cau thi dugc ngudi diing dau co sG gido duc
nghé nghiép, doanh nghiép dugc phép hoat doéng dao tao
nghé nghiép cap ching chiso cap.

. Hoc sinh hoc hét chuong trinh dao tao trinh d6 trung cap
theo nién ché c6 du diéu kién thi dugc du thi tot nghiép, néu
dat yéu cau hoac hoc sinh hoc theo phuong thuc tich Iay
moé-dun hodc tin chi néu tich lay d0 s6 mo-dun, tin chi theo
quy dinh thi dugc hiéu trudng trudng trung cap, trudng
cao ddng xét cdng nhan tot nghiép va cap bang tét nghiép
trung cap.

. Sinh vién hoc hét chuong trinh dao tao trinh d6 cao dang
theo nién ché c6 du diéu kién thi dugc du thi tét nghiép
hoac bao vé chuyén dé, khoa luan tot nghiép, néu dat yéu
cau hoac sinh vién hoc theo phuang thuc tich Ity mo-dun
hoac tin chi néu tich Iy du sé mé-dun, tin chi theo quy dinh
thi dugc hiéu trudng trudng cao dang, cd s& gido duc dai
hoc c6 dang ky dao tao trinh dé cao ddng xét cong nhan tot
nghiép, cap bang tét nghiép cao dang va céng nhan danh
hiéu ctr nhan thuc hanh hoac ky suthuc hanh.

Nguén: Ludt Gido duc nghé nghiép, 2014

programme shall be allowed to take a course completion test
or examination; Upon passing this test/exam, the trainees
will be awarded with an elementary certificate by the
head of a VET institute or an enterprise which is licenced to
conduct VET activities.

b. Trainees who have satisfactorily completed an intermediate

training programme will be allowed to take a course
completion examination; if they pass the examination
satisfactorily or if they have attended the required
accumulated number of modules or credits, they shall
be assessed for graduation and be awarded with an
intermediate diploma by the rector of a secondary VET school
oracollege.

. Students who have satisfactorily completed a college

programme may sitforgraduation examination or submit their
graduation dissertation. Upon their satisfactory examination
or dissertation presentation or upon accumulating the
required number of modules or credits, the students shall
be assessed for graduation and be awarded with a college
diploma and granted the title of a bachelor of appliance or an
engineer-practitioner by the rector of a college or a university
which has registered college training activities.

Source: Law on Vocational Education and Training, 2014

m Vigiang day (Giang tap)

. Mi hi
Phuong phap dao tao gido vién bang cach chia hoc vién thanh ﬂ icroteaching
cac nhdm nho, moi hoc vién sé duge sam vai ngan lam gido vién/
giang vién va cd nhém sé danh gia su thuc hién ctia hoc vién do.

Nguén: NIVET, 2007; ILO, 1986

Teacher training method using small groups of students,
whereby each student acts briefly as teacher/trainer, his/her
performance being evaluated by the group.

Source: NIVET, 2007; ILO, 1986



m Viéclam
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Hoat déng lao déng tao ra thu nhap ma khéng bi phap luat cam.
Nguén: Ludt Viéc lam, 2013
Hay:

Tap hop cac nhiém vu va nghia vu dugc thuc hién hoac sé duagc
thuc hién bsi mét ngudi bao gobm ca ngudi chi st dung lao
dong hodc tu tao viéc lam. Viéc lam dugc phan loai theo nghé
nghiép lién quan tuy theo loai cong viéc dang thuc hién hodc
sé dugc thuc hién.

Nguén: ILO 2007, Global
Viéclam bén viing (Viéc lam tir té)

Viéc lam bén viing la su tdng hoa nhimng khat vong cia con
ngudi trong cudc doi lam viéc cla ho. Viéc lam bén vimng bao
gém ca hoi co viéc lam sinh Igi, dem lai thu nhap cdng bang,
an toan tai noi lam viéc, bao trg xa hoi cho cac gia dinh, nhiing
trién vong t6t han dé phat trién ca nhan va hda nhap xa hoi, tu
do bay té nhiing van dé quan tam, t6 chiic va tham gia vao cac
quyét dinh anh hudng dén cudc séng cia minh, va binh dang
trong co héi va déi xt cho ca nam va nit gidi.

Nguén: ILO 2016, Global
Viéclam tam thoi

Mét s6 hoat ddng kinh té lam tang nhu ciu lao déng bé sung
mot cach khéng thuong xuyén, khéng chinh thuc va khéng
dugc du bdo trudc.
Vi du lao dong dugc bé sung vao déi ngl lao dong thudng
xuyén dé thuc hién mét don dat hang 16n cap bach tai mot nha
may hodc lao déng dia phuong dugc yéu cau xay dung dudng
x4 hodc dudng tau hda hay san bay.

Nguén: ETF, 1997

m Job

A work activity which helps workers generate income and is
not prohibited by law.

Source: Law on Employment, 2013
Or:

A job is a set of tasks and duties performed, or meant to be
performed, by one person, including for an employer or in self-
employment. Jobs are classified by occupation with respect to
the type of work performed, or to be performed.

Source: ILO 2007, Global
Decent work

Decent work sums up the aspirations of people in their working
lives. It involves opportunities for work that is productive
and delivers a fair income, security in the workplace and
social protection for families, better prospects for personal
development and social integration, freedom for people
to express their concerns, organise and participate in the
decisions that affect their lives and equality of opportunity and
treatment for all women and men.

Source: ILO 2016, Global
Casual work

Some economic activities give rise to occasional additional
demands for labour, which do not arise on a regular,
predictable basis.

Examples are labour additional to regular staff required to
meet a large urgent order at a factory, or local labour required
to build a major road or railway or airport.

Source: ETF, 1997



E Viéclam theo mua vu

Mot s6 hoat dong kinh té c6 nhu cau cao vé lao dong theo
moét s6 mua trong nam. R6 nhat la vi du cta nganh néng
nghiép va du lich. Cong viéc tang thém chi dién ra vao thai
diém thu hoach hodac trong mua du lich dugc goi la viéc lam
theo mua vu.

Nguén: ETF, 1997
Viéclam xanh
Viéc lam xanh la nhiing cong viéc trong ndéng nghiép, san xuat,
xay dung, nghién ctu va phat trién, hoat dong hanh chinh va

dich vu déng gop dang ké dé bao tén, khéi phuc lai chat lugng
moi trudng (UNEP).

Nguén: Chién lugc Quéc gia vé tang trudng xanh thoi ky 2011-2020 va
tdm nhin dén 2050

E Seasonal work

Some economic activities have a much heavier demand for
labour at some seasons of the year than at others. Agriculture
and tourism are two obvious examples. The additional work
offered only at harvest time or during the tourist season is
called seasonal work.

Source: ETF, 1997
Green jobs

Green jobsaredefined as positionsinagriculture, manufacturing,
construction, installation, maintenance as well as scientific
and technical, administrative and service-related activities
which contribute substantially to preserving of restoring
environmental quality (UNEP).

Source: National Green Growth Strategy for 2011-2020
and vision to 2050



X

X3 héi gia héa

Xa héi ma ¢ do s6 ngudi gia tang Ién, thudng lién quan dén ty
Ié sinh gidm.
Dién gidi:
Trong moét xa hoéi gia hda, gido duc va dao tao phai ddm bao
tranh dugc:
Suthiéu hut va chénh léch ky nang;
Tinh trang nghi huu sé6m (bang cach dao tao lai hodc nang cao
ky nang cho ngudilao déng c6 tudi).

Nguén: CEDEFOP, 2014
Xa hoi hoctap
Mot xa hoéi tao ra moi trudng thuan lgi, cung cap cac gia tri va
hoc tap cho nhiing ca nhan thudc xa hoi dé.
Dién gidi:
Khi n6i dén van héa clia t6 chiic thudng dung thuat nglr“mét
t6 chuc hoc tap”

Nguén: ETF, 1997

Xanh héa gido duc nghé nghiép

Xanh hdéa gido duc nghé nghiép (GDNN) la mét néi dung co
ban va xuyén sudt trong phat trién bén viing. Khai niém nay dé
cap dén nhimng nd luc nham tai dinh huéng va cling ¢c6 cac co
s& va chinh sach GDNN hién tai dé cai thién két qua phat trién
bén viing. Do d6, xanh héa GDNN cho thay méi quan hé gitia
phat trién bén vimng va phat trién xanh va lam ré cac dinh nghia
khac nhau vé viéc lam xanh va ky nang xanh.

(Vuilong tham khao Hudng dan Xanh hoa GDNN ctia UNESCO-
UNEVOC dé c6 thém théng tin vé Xanh héa GDNN https://
unevoc.unesco.org/greening)

Nguén: Majumdar 2010, Global

Aging society

A society characterised by an increasing proportion of older
people, usually linked to a declining birth rate.

Comment:

In an aging society, education and training provision must
prevent:

skill shortages and gaps;
early retirement by retraining and upskilling older workers.
Source: CEDEFOP, 2014

Learning society

A society which provides a conducive atmosphere for, and
values, learning among the individuals who are part of it.

Comment:

When applied to the culture of organisations, the term learning
organisation is usually used.

Source: ETF, 1997
Greening TVET

Greening TVET is an essential and cross-cutting theme for
sustainable development. It refers to the efforts to reorient
and reinforce existing TVET institutions and policies in order
to reinforce achievement of sustainable development. Thus,
greening TVET acknowledges the relationship between
sustainable development and green development and clarifies
different definitions of green jobs and green skills as well.

(Please refer to UNESCO-UNEVOC Greening TVET guide for
more information on Greening TVET https://unevoc.unesco.
org/greening)

Source: Majumdar 2010, Global



Hay: Or:

Xanh hoa GDNN la l6ng ghép néi dung gido duc vé nén kinh Greening TVET is including education for ‘green’ economies
té “xanh” va xa héi “xanh” nhu moét phan trong yéu cau doi véi and ‘green’ societies as a part of TVET qualifications and
trinh d6 va chuang trinh GDNN. programmes.

Nguén: UNESCO Bangkok 2016, Asia-pacific Source: UNESCO Bangkok 2016, Asia-pacific
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